
CONFIDENTIAL

V.E.S, College of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT : ZO 11- \ 8
l. Basic lnformation:

i) Name of the Organisation :

ii) Name of the Staff :

lil) Date of blrth :

iv) Academic qualiflcation :
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ll. Detalls of Previous employment:-
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V Detalls of long leave (Absence over 1 month) taken durlng the period of Report ' No'

VI Brief detalls of work done duringthe perlod of Report: A(rPuAko' AArisli"ry? '
(ptease attach separate sheet lf ,ttt"t;i;m}1f;'?,If;ly*''

(.

(Slgnature of the staff member)

by

VII. PERFORMANCE ASSESSMENT:

Vlll. GeneralAssessment:

(Detalls against item I to Vl will be filled up

the staff member)

Below
Average

ED
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GoodV.GoodItemSr.No.
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(a) Any speclal work / contrlbution to the lnstltutlon;



(b) overall granting of the person based on the assessment made above:

J

(Name & Designation of the Reporting Officer)

Recommendations of the Reviewing Officer:

(a) Fitness toc6ntinue in the present post:

(b) Fitness for promotion oi giving other incentive:
l 4
Yu

n

(c ) Do you agree with the overall grading given by the Reporting officer ?

(tf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

tu
(Signature of the Reviewing Officer)
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(Name & Designaticin of the Reviewing Officei)
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CONFIDENTIAL

' V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT : 2 N IR -
l. Basic lnformation:
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V Details of long leave (Absence over t month)taken durlng the period of Report : Nl O
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VII. PERFORMANCE ASSESSMENT:

Vlll. GeneralAssessment:
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the staff member)

Below
Average

E

Average

D

Falr

c

GoodV,GoodItemSr.No.

Techni abllcal1
lnda

licationb

lnitiative
Neatnessd

in workPu
I & SYstematic

s) Methodica

in disP

lna
erlorss withRC lation

uesRel tioa ith c0ns w
wlth member)

ublic

rs ofRelations

ilDem
work doneton

o)
ulatlon

Knowledge of rules &

pt extrato acceingnessWi ilp

rkWO when dednee

q)
neto

enabllltYGeneral conduct & am

r)
Files

IRecordsMaintenance of

(a) AnV speclal work / contrlbution to the lnstltutlon;



n

A

(b) Overall granting of the person based on the assessment made above:

(Name & Designation of the Reporting Officer)

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other incentive:

(c ) Do you agree with the overall grading given by the Reporting officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

of the Reviewing Officer)

(Name & Designation of the Reviewing Officer)
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CONFIDENTIAL

' V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT : 2 rhlCl - 
F) 
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l. Basic Information:

i) Name of the Organisation :

ii) Name of the Staff :

iii) Date of birth :
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VII. PERFORMANCE ASSESSMENT:

Vlll. GeneralAssessment:

(a) Any speclal work / contrlbutlon to the lnstltutlon:

Detalls of long leave (Absence over 1 month) taken during the period of Report : ttlO'
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(Details against item I to Vl will be filled up

the staff member)
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(b) Overall granting of the person based on the assessment made above: '

(Name & Designation of the Reporting Officer)

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other incentive:

(c ) Do you agree with the overall grading given by the Reporting Officer ?

(tf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

of the Reviewing Officer)

(Name & Designation of the Reviewing Officer)
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CONFIDENTIAL

' V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON . TEACHING STAFF

PERIOD OF ASSESSMENT : '' Oz$ *Zl

l. Basic Information:

i) Name of the Organisation :

ii) Name of the Staff :

lii) Date of blrth :

iv) Academic qualiflcation :
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ll. Detalls of Previous employment:.

Name of the Organlsation :

(.-
Period from : to

Post held :

Total Emoluments:

1il.

tv.

Date of initial emptoyment & post in whlch appointed in vE$flro" il#,*.trfiffif
Post held & Sectlon/ Dept. durlngthe perlod of Report: {.trrrl &'orn rr\otla,o16

Rqis4vav



V Detalls of long leave (Absence over I monthltaken durlng the period of Report :

Brlef detalls of work done durlng the perlod of Report :

(Ptease attach separate sheet lf necessary)
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(Slgnature of the staff member)
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VII. PERFORMANCE ASSESSMENT:

Vlll. GeneralAssessment:
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(Detalls against item I to Vl wlll be filled up

the staff member)
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(b) Overall granting of the person based on the assessment made above:

(Name & Designation of the Reporting Officer)

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other incentive:

(c ) Do you agree with the overall grading given by the Reportlng Officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

M
(Signature of the Reviewing Officer)

Dcr. VorS K",-,r4#,rq*^tra- LU-Tr-,"'"r-"^t P 4)
(Name & Designation of the Reviewing Officer)
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CONFIDENTIAL

V.E.S, College of law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT : 2(\a{. -2-a99

l. Basic lnformation:

i) Name of the Organisation :

ii) Name of the Staff :

iii) Date of birth :
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VI

Details of long leave (Absence over t month)taken during the period of Report : N 0'

Brief detalls of work done during the period o! !pno$ : AJvrni,ss icn' , A ctounbc F eJq ,

(Please attach separate sheet if necessary) R++ tdiin4, H L toevl<,lmcstu'ta't P'*'1ru'd'

>
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the staff member)
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(a) Any special work / contribution to the lnstltution:
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(b) Overall granting of the person based on the assessment made above:

(Name & Designation of the Reporting Officer)

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other incentive:

(c ) Do you agree with the overall grading given by the Reporting Officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

Y ;lA4$swd-tL
(Signature of the Reviewing Officer)
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(Name & Designation of the Reviewing Officiry - 'v

1(o.}sIG
c'tt-2



v

\-



CONFIDENTIAL

' V.E.S. Qollege of Law.

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF
-- . 

PCNTOb OF ASSESSMENT:
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(b) Overatl granting of the person based on the assessment made above:

lM -9- 8k"*-g
(Name & Deslgnatlon of the Reporting Offlcer)

Recommendations of the Reviewing Officer:

(a) Fitne3s to continue ln the present post:
Y "1

(b) Fitness for promotion or giving other.incentive:

(c ) Do you agree with the overall grading given by the Reporting Officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reportlng Officer, he/she

can modify the grading)

(Signature of the Reviewing Offlcer)
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g L-*-a-q-<-

(Name & Designation of the Reviewing Officer)
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CONFIDENTIAL

' V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT : 24L8. -lq

l. Basic Information:

i) N.ame of the Organisation :

li) Name of the Staff :

lll) Date of blrth :

iv) Academic quallflcatlon !

ll. Detalls of Previous employment:'
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Perlod from : to
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V Detalls of long leave (Absence over 1 monthltaken durlng the period of Report :

Brlef detalls of work done durlng the perlod of Report z Al n-tsd1, A'l :^%
iri"",. "uach 

separate sheet r 
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VI

(slenature the staff niember)

by

VII. PERFORMANCE ASSESSMENT:

(Detalls against ltem I to Vlwlll be fllled up

the staff member)

Vlll. GeneralAssessment:

(a) Any speclal work / contrlbutlon to the lnstltutlon;
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Below
Average
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D
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(b) Overall granting of the person based on the assessment made above:

rc.

(Name & Deslgnation of the Reporting Offlcef)

I

rq )

Recommendations of the Reviewing Officer:

(a) FltneSs to continue ln the present post: /
(b) Fitness for promotion or giving other.incentive:

*1

v
(c ) Do you agree with the overall grading given by the Reportlng Officer ?

(lf the RevliWing Officer does not agree wlth the gradlng given by the Reporting Officer, he/she

can modify the grading)

(Signature of the Reviewing Officer)

fevl-t--
(Name & Designation of the Reviewing Officer)
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CONFIDENTIAL

' V.E.S, Qollege of Law

FO_RM FORASSESSMENT OF WORK OF NON -TEACHING SJAFF

D OFASSESSMENT Z 2O !q:2APERIO

l. Basic lnformation:

i) Name of the Organlsatlon :

li) Name of the Staff :

lll) Date of blrth :
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bl
f4w^ Q.,tatn A P. ()^\L-o .

t..loz ltqng

Name of the
Board/ Unlv.

Month & Yr.

of passlng
Marks
Obtalned

RemarksDetalls Name of the
lnstt.icollege

ssc
7v B Scl'real

r\al^atahMa

s+rth &oaad
['?qy PDo{ 31E lzso fo,U

HSC P-E- Actarya
ndreyo.sAlwt

efah Aoa4)

fd^&et"rra
glqdt ?-o07 36o | 666 P a33

uruvezsi.ll

a+ fL/t",,; Rpri I hto zq t hoo buDegree k l. Sonala

aDou oivor+l+1

il- fYlt.rrL; Na.q bt1 bq L l860 Pa*.lr\ r.o*t
Any

Other

ll. Detalls of Previous employment:.

Name of the Organlsatlon :

Perlod from : to

Post held :

Total Emoluments !

Date 
-o-f hlttat emptoyment & post in whlch appolnted in VEStrr-A crs - s&lo r )e-oBilt.

tv, Post held & Sectlon/ Dept. durlng the perlod of Report z 9' CI*)'



V Detalls of long leave (Absence over t month) taken durlng the perlod of Report :

' r'tt'

by

VI B

(Slgnature the staff niember)

VII. PERFORMANCE ASSESSMENTI

Vlll. GeneralAssessmentl

(a) AnV speclal work / contrlbutlon to the lnstltutlon:

nr"tttd
Bc7,

(Detalls agalnst item I to Vl wlll be fllled up

the staff member)
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Average

E
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D

Falr

c

GoodV.GoodItemSr,No.
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lnda

b lcatlon t/
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Neatness
e

ln workPU
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work when needed
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to discl llne

r) Maintenance of Re cords /
Flles

-,9!a ftA
4.L--L-/'-/-



(b) Overall grantlng of the person based on the assessment made above:

tu Bk#''/ , ft "46"'
(Name & Deslgnatlon of the Reporting Offlcef)

(Name & Designation of the Revlewing Offi0er)

Recommendations of the Reviewlng Offlcer:

(a) FltneSs to contlnue ln the present post: Y '-S
(b) Fitness'for promotion or glving other'lncentlve: Y al

(c ) Do you agree with the overall grading glven by the Reportlng officer ?

(tf the Revl€wing Officer dbes not agree with the gradlng glven by the Reporting Officer, he/she

can modify the grading)

(Slgnature of the Revlewing Offlcer)





l. Basli lnformatlon:

l) Name of the Organlsatlon :

ll) Name of the Staff :

lll) Date of blrth :

lv) Academlc quallflcatlon :

CONFIDENTIAT

' V.E.S. Qollege of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT , 2A2P * 2-I

Nw. P.nto) P. tliv
tzln, ltq*l

11, Detalls of Prevlous edrployment:-

Name of the Organlsatlon :

Perlod from : to

Post held :
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Datep.f-jn-ltlat.errrployment & post tn whlch appolnted InYESW LAd z'e I t I zo 13ilt.
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Detalls Name'of the
lnstt./college

Name of the
Board/ Unlv.

Month & Yr.
of passlng
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Remarks
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(Slgnature the staff niember) (oetalls agalnst ltem I to'Vl wlll be fltled up

the staff member)

PERFORMANCE ASSESSMENTI
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u"/o) of rules &
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,/'p) lngness to acce pt extra

work when needed
a-/'q) Genera I conduct & amenabllltY

to dl llne
t/r) Malntenance of Records

Flles

Vlll. GeneralAssessment:

(a) AnV speclal work / contrlbutlon to the lnstltutlon;

ilr-qa dL-t_ rre- €p
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ej _l

O^-A-4



(b) Overall grantlng of the person based on the assessment made above:

y{,1"-5. ..-.P-re#::,-, J' fut*^g-o

(Name & Deslgnatlon of the Reporting Offlcef)

p,_rr

Recommendations of the Reviewlng Officer: V
I

(a) Fltne3s to contlnue ln the present post: ' 
y

(b) Fitness'for promotion or glving other'lncentiv'e:

e4
e4

(c ) Do you agree with the overall grading glven by the Reportlng Offlcer ?

(tf the Revldwing Offtcer dbes not agree with the gradlng given by the Reporting Officer, he/she

can modlfy the grading)

(Signature of the Reviewing Offlcer)

f V: p*.-"--"'-t"- A I L&' V-""!

(Name & Deslgnation of the Revlewing Offiterl
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CONFIDENTIAL

' V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT : O-aLl - 2,,'t

l. Baslc lnformation:

i) Name of the organisatlon :

ii) Name of the Staff :

lll) Date of blrth :

lv) Academic quallflcatlon :

V

Mu. P*a-t,r, ) P. tt-tz,
ro, ln"--1t181

Month & Yr.

of passlng
Marks
Obtalned

RemarksDetalls Name of the
lnstt./college

Name of the
Board/ Unlv.
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ll. Detalls of Previous employment:'

Name of the Organisatlon :

Perlod from : to

Post held :

Total Emoluments :

lll. Date*of-lnltlal emptoyment & post in whlch appointed lnUE51g7L)I >1. ?& !t l:nB

tV. Post held & Sectlon/ Oept. duilng the perlod of Report t 3v. ()zl)'



V Detalls of long leave (Absence over 1 month)taken durlng the perlod of Report :

lro

VI Brlef detalls of work done durlng the perlod of Report.: 4lviXion , B oa ,,

( P I ea s e atta ch sep a rate sh eet lf n""""^';jj$:J W'm k ::ffi

re the staff member)

by

VII. PERFORMANCE ASSESSMENT:

Vlll. GeneralAssessment:

(a) Any speclal work / contrlbutlon to the lnstltutlon;

+'D z/x4/r'\

(Detalls against ltem I to'Vl wlll be fllled up

the staff member)

c//J--- rre u-A--^rI-'\-- Ve-Lale-;
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(-

Below
Average

E

Average

D

Falr

c

GoodV.Good
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(b) Overall grantlng of the person based on the assessment made above:

fr*-s J -8k ^gJ' e- I t /rra,.{

(Name & Deslgnatlon of the Reportlng Offlcef)

Recommendatlons of the Reviewing Offlcer:

(a) Fltne3s to continue ln the present post:

(b) Fitness for promotion or giving other'lncentlve:

13
& Deslgnation of the Revlewing Offiier)

Y"5
y e-8

(c ) Do you agree with the overall gradlng glven by the Reportlng Offlcer ?

(tf the Revldwing Officer does not agree with the gradlng glven by the Reportlng Offlcer, he/she

can modify the grading)

*7 
_

(Signature of the Reviewing officer)
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f,rt-ct n e-^ --9 I k **o^-l' R-4-\ k4'{





CONFIDENTIAL

V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERloDoFAssEssMrrur: {1,o1 1 - I 8'

l. Basic lnformation:

i) Name of the Organisation :

ii) Name of the Staff :

iii) Date of blrth :

iv) Academic qualification :

fL

ll, Details of Previous employment:-

Name of the Organisation :

Period from : -to
I

Post held :

Total Emoluments :

ilt.

tv.

Date of initial employment & post in which appointed in VESF- Lqcr'-
Post held & Section/ Dept. during the period of Report :

zg)rt.lzP t b

3o Cook,

Details Name of the
lnstt./colleee

Name of the
Board/ Univ.

Month & Yr.

of passing
Marks
Obtained

Remarks

ssc
\'lohrl e Pd f')
\ r'J t{ olq v o-
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6kfo Boo,l
'11*e\- tl +8'ao')
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.,
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\ond-llr Glloqs.J -J

.t\ohanrorl6
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Degree \85 eoll 0Je
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n,.r1-rlo\d s6 l o

Any
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V

VI

Details of long leave (Absence over 1 month)taken during the period of Report :

Brief details of work done during the period of Report , €Xqun, AA ,rq' 36lon,
(Please attach separate sheet if necessary) A{q r sc},.\orrd^"'p, 6[o]or]r'

A l2 I t'aJrb n )

by

(Signature member)

VII. PERFORMANCE ASSESSMIiNT!

Vlll. GeneralAssessment:

(a) Any special work / contribution to the lnstitution;

(Details against item I to Vl will be filled up

the staff member)

ILI} W*j
ts

L-
t-e-4-A-.1_.

It

I

Below
Average

E

Average

D

Good

B

Fair

c

V.GoodSr.No. Item

1. Technical abi
lr../lnd
v/b A lication ,/

lnitiative
Neatness
Acce ,V
Punctual in work

c) Methodical& Systematic

worki
P ness in dis al

Re in attendance
\./"Relations with Su riors

Relations with collea

r) Relations with mem bers of

ublic
m D dabi

to et work done

o) Knowledge of rules &
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work when needed

l--/'q) General conduct & amenabilitY

to disci line

r) Maintenance of Reco rds /
Files
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(b) Overall granting of the person based on the assessment made above:

:F-bf__ P e l.\l-/-
t'

{

(Name & Designation of the Reporting Officer)

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other incentive:

(c ) Do you agree with the overall grading given by the Reporting Officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

(Signature of the Reviewing Officer)

"-\
€A

lfl*- , lrc-"-.---u EL*-S "$,

(Name & Designation of the Reviewing Officer)





CONFIDENTIAL

' V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON - TEACHING STAFF

PERIoD oF ASSESSMENT : 2. Ol8 - l8

l. Basic lnformation:

i) Name of the Organisation:

ii) Name of the Staff :

iii) Date of birth :

iv) Academic qualification I

.E "5 O tJ)

Details Name of the
lnstt./college

Name of the
Board/ Univ.

Month & Yr.
of passing

Marks
Obtained

Remarks
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I4ohiFo Pa Hl

ViJyalny a.

ilohasra rh$

Sfal-o
Bn.n-d'
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Boatt

fob- t 3 lgoo'l
Degree \l'8.5
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A-9
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.C
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t{u^ boi
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f,6'.l ,

Any
Other

ll. Details of Previous employment:-

Name of the Organisation :

Period from : to

Post held :

Total Emoluments:

ilt.

lv.

Date of initiat employment & post inwhich appointed in VESS t-qc; - J"f- C)eOl,
post held & Section/ Dept. during the period of Report : <J-q Cletla_

t



Detalls of long leave (Absence over 1 month)taken during the period of Report :

V

VI

\o

(Slgnatu

by

member)

VI1, PERFORMANCE ASSESSMENT:

Vlll. GeneralAssessment:

(a) Any special work / contribution to the lnstltution;

t

Brief detalls of work done during the period of Report t. EXA Un' I

(Please attach separate sheet if necessary) A P h r SCho \d.r6h i
Ad mis abn ,

f 
,sloti'tfic,

flqa *3 frnn, {r^

(Details against item I to Vl will be filled up

the staff member)

n= <-tr.t--C

0L/n-*

E)

Below
Average

D

AverageFalr

c

GoodV.GoodItemSr.No

Technical1. u/'
lndust r/

licationb A

lnitiativec
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Neatnessd

Accurae
L-in workaP
a--/

e) Methodical& Systematic

worki \//'ness in disProm
L/'-

R tn attendance
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eriorsRelations with
L-/'ueselR cons withatio
L-t'r)

lic

bers ofRelations with mem

\/-dabim D u/work donetoCan
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o)
ulation

Knowledge of rules &
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to di
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(b) Overall granting of the person based on.the assessment made above:

(Name & Designation of the Reporting Officer)

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other.incentive:

f\-<-

ffi^-S^ Pn.-=^ rLe-L -S' E
(Name & oesigndtion of the Reviewing Officer|

-l- [JU^-Q^-D / f{ 'a'rs h-L'*

v a4

Y 4,
(c ) Do you agree with the overall grading given by the Reporting Officer ?

{lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

(Signature Reviewing Officer)

t\e-*.^!futzz'

Chenrlur
Mumdat





CONFIDENTIAL

V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PENIOO OF ASSESSMENT:
(L o1!,LO2-8.

l. Baslc lnformatlon:

l) Name of the Organlsation :

ll) Name of the Staff 3

iii) Date of blrth' :

lv) Academic qualiflcatlon :

NF

Marks
Obtalned

RemarksMonth & Yr.
of passlng

'Details Name of the
Instt./college

Name of the
Board/ Unlv.

*g'l'no-oh- tlssc

1go hr'I-o Pah^l

Vidvoluya'

),lA}u$tJhtq
dd+e
Boorrd.

vs'l
Mdh'ho*'h

€tldJo
f4"dJ ,

Fob- t9HSC S.o.rtnn 
-

\r'lokon4 n d
T;f fatta'a2t

ss-tn1^w\Es C-olloq
"Jo{'' A '5 'c

o .,T'il*v
l-').r*hri'

Degree

6-5no^{ - t4.TJ'
Un'rotsl )-/

cP. /

lQ,r rbc,.r'

tq'c,''
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o

ll, Detalls of Prevlous employment:-

Name of the Organlsation :

Period from : to

Post held :

Total Emoluments :

ilt.

tv.

Date of tnitial emptoyment & post ln whlch appointed ln VESrt Loc,r.. Ju CJOf{O-

Post held & Sectlon/ oept. duilng the perlod of Report , lft C)eUa



V Details of long leave (Absence over 1 month) taken during the period of Report :

Brief detailsofworkdoneduringtheperiodof Report: B^nAfn, FAr'r'*'loh't (\fl*
(Please attach separate sheet if necessary) Soholo,"-fl-'7 , 5|q;ad1f'6 ,

staff member) (Details against item I to Vl will be filled up

the staff member)

VIt. PERFORMANCE ASSESSMENT:

Vlll. GeneralAssessment:

(a) Any special work / contribution to the lnstitution;

D-u.l r-i c u!-r- f-t'-a

VI

by

4\

Below
Average

E)

Average

D

Fair

c

Good

B

V.GoodItemSr.No.

Technical abilitY : -1.
L.'lndu

b ication

lnitiative
l-.''

d Neatness

e Accura
Punctua in work

L-'/s) Methodical & SYstemat tc

worki \-.
h Prom ness in d

t-'^in attendanceu

Relations with eriors
L-/'

Re lations with collea es

\--t'r) Relations with mem bers of
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L,.r'
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n Ca a to work done
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work when needed

v'q) General conduct & amenabilitY

to disci line

Jr) Maintenance of Records /
Files
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(b) Overall granting of the person based on the assessment made above:

I
(Name & Designation of the Reporting Officer)

(1.{6' fren- t\-Q J" I fu'.9-'' R-++s \'T"""/

(c ) Do you agree with the overall grading given by the Reporting Officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other incentive:

V.4
ye4

,Bt-^A^; Re14ll f-z'-"'--(Signature of the Reviewing Officer)

fq",5' fot'r"c-nn-a 
S-

(Name & Designation of the Reviewing Officer)
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CONFIDENTIAL

' V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON - TEACHTNG STAFF

PERIOD OF ASSESSMENT : 2-O2A - a-l '

l. Basic lnformation:

i) Name of the Organisation :

ii) Name of the Staff :

iii) Date of birth :

iv) Academic qualification :

c-r \ or I t q 9<

Details Name of the
lnstt./collece

Name of the
Board/ Univ.

Month & Yr.
of passing

Marks
Obtained

Remarks

ssc

ly\r)" l-a P.l-' I

V; o{,yaJa1o
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s-lo.t 6on'-;l
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fW z-ot1 6'S

ll. Details of Previous employment:-

Name of the Organisation :

Period from : to

Post held :

Total Emoluments :

ilt.

tv.

Date of initial emptoyment & post in which appointed in VES@L4Ld - 2 g )r r I 2-o l6

Post hetd & Section/ Dept. durlng the period of Report r fr . Uaz)<



V

VI

Details of long.leave (Absence over 1 month) taken during the period of Report I

t /o'

Brief detalls of work done during the period of Report *t'savn , AAv"a'sti q' , ftM
(Please attach separate sheet if necessary) Sc-Lt"La2SrW , S +-4'ta)h C

o

staff member) (Details against item I to Vl will be filled up

the staff member)

PERFORMANCE ASSESSMENT!

Vlll. GeneralAssessment:

(a) Any special work / contribution to the lnstltution;

by

vl1.

yletl"^c1
I

/

I

r----,

E

Below
Average

D)

AverageFalr

c

Good

B

V.Good
Sr.No. Item
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lnitiative
Neatness L/
Accurae \.//in workPunctual
Methodical&8)
wo
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V/')in diProm
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(b) overall granting of the person based on the assessment made above:

I'
(Name & Designation of the Reporting Officer)

Pu^or1-e--<--A'W

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post: y4
Y€}(b) Fitness for promotion or giving other.incentive: ,

(c ) Do you agree with the overall grading given by the Reporting Officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

(Signature of the ng Officer) J'.8 L@*9-"*
fqrS ?tr*"{L?4-

(Name & Designation of the Reviewing Officer)
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CONFIDENTIAL

' V.E.S, College of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT : 2.o Ll - 22*

l. Basic lnformation:

i) Name of the Organisation :

ii) Name of the Staff :

iii) Date of birth :

iv) Academic qualification :

2

I

Marks
Obtained

RemarksName of the
lnstt./college

Name of the
Board/ Univ.

Month & Yr.
of passing

Details

Boo.r-j
naL ll 18,/"
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ll. Details of Previous employment:-

Name of the Organisation :

Period from : to

Post held :

Total Emoluments:

ilt.

tv.

Date of initial emptoyment & post in which appointed in vESllflllt, za I r I luSl 6

Post hetd & Section/ Dept. during the period of Report : 3v CfuAk '



V

VI

(Slgnature of
by

VII. PERFORMANCE ASSESSMENT:

Vlll. GeneralAssessment:

(a) Any speclal work / contribution to the lnstltutlon;

Details of long leave (Absence over 1 monthltaken durlng the period of Report :

Brief detalls of work done during the period of Report :

(Please attach separate sheet lf necessary)

member) (Detalls against item I to Vl will be filled up

the staff member)

Below
Average

(E

AverageFalr

c

Good

B

V.GoodItemSr.No.

1. Technical abll
d lnd

\-/^b ication
l-//lnitiative
L--Neatness
tl

e Accu (./
Punctua in work

L,-^s) Methodical & SYstematic

workin
l-/

Prom in di I

ula in attendance
L/,Relations with eriors
\-/Relat ions with col s

r) Relations with mem bers of

blic
L/,m De il
L/'n Ca to work done

\-t'o) Knowledge of rules &

ation
l/^p) Willingness to accePt extra

work when needed
t/q) General con duct & amenabilitY

to disci e

l-/r) Maintenance of Records /
Files



(b) Overall granting of the person based on the assessment made above:

2le-;9=*s R*54J/&4p4-
(Name & Designation of the Reporting Offlcel)

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other.incentive:

I

(c ) Do you agree with the overall grading given by the Reporting Officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

(Signature of the Reviewing Officer)

\frrs'ff

Y --S

YCA

t'.$/nt W

c

(Name & Designation of the Reviewing Officer)





Ti

CONFIDENTIAL

V.E.S' Qollege of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT z Ltc tA:-l-9

l. Baslc lnformation:

l) Name of the Organisation :

ll) Name of the Staff :

iii) Date of blrth :

lv) Academic qualiflcatlon :

fV\"r<. 1Ln*nl Y.'A.r P^;il

^qloL, lrqxl

RemarksMarks
Obtalned

Month & Yr.
of passing

Name of the
lnstt./college

Name of the
Board/ Unlv.

'Details

qo r /zso ^d7 CJc.fS
,
f4q^r. l9q 6

Ma-l^ata,hl
sk'h Boa")ssc

Lho3b H eh
ScLoo

N Ur'aJIt1q" lqql 3oalaoo
Mal"atad.rtra

s+r,*. 6oo.rJ
Tho-or Tv.

Colla4e
HSC

ts+ do;lQzt l1.ool/la"( LDo L
Vrwe-ns,iE

a+ fu'"""bj
Degree a)rak\un

CoLbSe

Any
Other

ll. Detalls of Prevlous employment:'

Name of the Organlsatlon :

Period from : en tl to 2--olR

Post held : A r r o^',,ryr1-**i

Total Emoluments: 2A. OO O l-

Date of inltial employment & post ln whlch appointed ln VESLflw - Ozlos lz-otE
ilr.

lv. Post held & Sectlon/ Dept. duilng the perlod of Report I T-r' Cte.vl<'



V

by

vt Brief details of work done during the period of Report : Dci,rq,oJl enli<t. i T T*h ,

(Please attach separate s.heet if ;;JeJitvl P"ti;'\3' t* ! fu:** Aa*at ' Bc^/^J<

k-n-tonulb*;,,1 ,,lpto.,g)^5 ''J; 

,Jac'-,u^}a.'t^ 
APA 'ro.rl d, yelclinl lrc,^lh

L,+^\,cdL,-f'l-i p'+-(, \;ffi';;;efif pu'o' AAm;ssi"'n uwk

6*d')
(Signature of the staff member) (Details against item I to Vl will be filled up

Details of long leave (Absence over 1 month)taken during the period of Report : N O

the staff member)

VIt. PERFORMANCE ASSESSMENT:

Vlll. General Assessment:

(a) Any special work / contribution to the lnstitution: t)
7

D* rr)

E)

Below
Average

Average

D

Fair

c

Good

B

V.GoodSr.No. Item

Technical abil1.
lndua

icationb

lnitiative
Neatnessd

Accurae
in workPunctua

Methodical & Systematics)
worki

ness in dPromh
t-/in attendanceul

eriorsRelations with
esRelations with collea

t-/Relations with members

ublic
r) of

dabiliDem
work donetoCan

Knowledge of ruleso)
ulation

&

Willingness to accePt

work when needed
p) extra

General conduct & amenaq)

tod tne

bility

Files
r) Maintenance of Records /

o C N"-t-t-vl-=--'"'.--
e'@



(b) Overall granting of the person based on the assessment made above:

J . 6 l*-,-S-..J', R.tl-V kt'Y-'
FVY9 

, frY-rz--rt'
(Name & Designation of the Reporting Officer)

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(Name & Designation of the Reviewing Officer.)

V€1
'Yo-l

(b) Fitness for promotion or giving other incentive:

(c ) Do you agree with the overall grading given by the Reporting officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

(Signature of the Reviewing Officer)

fqa-s' fn"o- ne : '8 ft""1^-3 /r<a't'I





CONFIDENTIAL

V.E.S. Qollege of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT z '2olq- 20

l. Baslc lnformation:

l) Name of the Organlsation :

li) Name of the staff :

lii) Date of blrth' :

lv) Academic qualiflcation :

mv<. .lLnunnl Va-hn ?thl
nqloql t4pl

ll. Detalls of Prevlous employment:'

Name of the Organisatlon :

Perlod from : to

Post held :

Total Emoluments :

il1.

tv.

Date of f nltial emptoyment & post ln whlch appointed ln VESIfiW - Ozl 05l 
'-o 

rg

post hetd & sectton/ Dept. durlng the perlod of Report : Tv . Lletl<

RemarksMarks
Obtalned

Name of the
Board/ Unlv.

Month & Yr.
of passlng

a Detalls Name of the
lnstt.icollege

4orf73 fd r.;l.^zs
n"l&t&JL..V"

3-+-h Qoqr/,
ilqr. E1 e

ssc

ChqLa- H 13 It

3 d"l,ol

td
7 CtarSlQs'. ngq 308l6ooTloryrac T.r-

ColV4e-

l4aharosht a

s+ah boqnJ
HSC

tst Ll^-tslY)a,n.?AoL hz+ ) +oo
tJni verrs r *1

Ol A-rr,L)
Degree 1l.dzWLnt

Cn ll eseJ

Any
Other



V Details of long leave (Absence over 1 month) taken during the period of Report : N O

VI Brief details of work done during the period of Report : Doinq cil a''t+- ea 
''' 
n 14il'J '

(please attach separate sheet if n...rr.rf lPtepaitU ;"Jo1e. 
RxnJatz )eIa ' A"&

p-uttnul.hij., U-pl,rtol-t^15+-"lt$')t'crr,rtiJ. ivi AR.A,pot'IoJ, (te+aaivg

1 ranePe-a c'&A\-ut', F r.,rt^ e";"T ;;;f;" s *14 
"*t' 

P<'L-D' A- A rl4tii'n auy'b

z$"rt'
(Signature 6f fhe staff member)

by

(Details against item I to Vl will be filled up

the staff member)

VII. PERFORMANCE ASSESSMENT:

Below
Average

(E

Average

D

Fair

c

GoodV.GoodItemSr.No.

Technical abilitY: -1. \-/
lndua

l,/'b lication
v-lnitiative
\-/'Neatness
\r/^Accurae

Punctua in work

\-/s) Methodical & SYstematic

worki
h Prom ness in dis

\-/ula in attendance

RC lations ith Su eno rs

Re lations with collea es

\-/r) Relations with members of

ublic \./-
De dabilim

n Ca a to work done

o) Knowledge of rules &

lation
p) Willingness to acce

work when needed

pt extra

q) General conduct & amena bility

to disci line

r) Maintenance of Records /
Files

Vlll. General Assessment:

(a) Any special work / contribution to the lnstitution;

a/j-f^Y- v*

bJ
,-& /+'e



(b) overall granting of the person based on the assessment made above:

(Name & Designation of the Reporting Officer)

-f46s S. B/ar-,g-J , fiud-,'{ t"^/l'

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other incentive:

ra4
(Name & Designation of the Reviewing Officer)

pcar-<4 nat Jr 'A L..S-\tA R-Frk r

v,%^

(c ) Do you agree with the overallgrading given by the Reporting officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

l

(Signature of the Reviewing Officer)

I





CONFIDENTIAL

V.E.S. Qollege of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD oFAssEssMENT: 2Orb;z)
l. Baslc lnformatlon:

l) Name of the Organlsation :

ll) Name of the Staff :

iil) Date of blrth' 
I

lv) Academic quallflcation :

trrl-c - <-"'2,,^arl \ohn P"+l I

oq loh llqRl

Marks
Obtalned

RemarksName of the
Board/ Unlv.

Month & Yr,
of passlng

'Detalls Name of the
lnstt./college

Q o t lzsro { d c{4JJ

/rlcMovccghtre

S+rh 6oa"d
l\q' ,1716

ssc

Lhqlz H ls h

6c,hoo l

;'d Uo,8[4ar ' 1119 3081 aoo
al,.avna-t {"r"

6lle5e
ft1"ha"a*hl,"e

9'+t, Boq'J
HSC

Qz1 lt oo fr tl,.ts,
Uni"err-sib

o& m"nnnU'l
lvlarr., 2AO2-Degree

Ttta*-l<t.t
LoltaSe

Any
Other

ll. Detalls of Prevlous employment:'

Name of the Organlsation :

Perlodfrom : 

-- 

to

Post held :

Total Emoluments:

il1.

tv.

Date of lnltlal emptoyment & post ln whlch appolnted ln vESon ti ' oLl o s I zn x

Post hetd & Sectlon/ oept. duilng the perlod of Report : {v ' Ct er k



V

VI

Details of long leave (Absence over 1 month)taken during the period of Report : N O

Brief details of work done during the period of Report : oo.rrn4 tu en$q i ' J**'
(Please attach separate sheet it"ttt"l'i)P ""-'i "'s-,t*L ?"-''t""*n Jsb' gi''L!

eo,tov,ei u,$ ,^ ,;;i;;i;" :+;d";t" Jo uu'mt"'ta :)i M f u'*ot ' Pte-"ea'rt *3

a-oun-elet ,"rAl#'*JT 7;';l';"; ') e ^t\ .+si P'a ' {\dnd ssi utt

d cr4<'
A-''("'" '

(Signature of the staff member)

by

VII. PERFORMANCE ASSESSMENT:

Vlll. General Assessment:

(a) AnY sPecial work / contribution to the lnstitution;

(Details against item I to Vl will be filled up

the staff member)

.-D"l *J

fl;-s\
At*P

ftct
|1

E)

Below
Average

AverageFair

c

Good

B)

V.GoodItemSr.No.

Technical abL

lndusta \--icationb A

lnitiativec

Neatnessd
,./'Accue

in workPunctuali
Methodical & SYstemas)

tic

workin
saless in diPromh

in attendancela

Relations with Su riors
sk Relati ons with coll

Relations with memr)

ublic

bers of

ndabiDem
work donec ton Ca

t-/Knowledge of ruleso)
ulation

&

Willingness to accePt

when needed
p) extra

work
General conduct & amenaq)

linetod
bility

hrles
r) Records /Maintenance of

€p

cwt"D



y4.t-;, . 
Drt-rcurvr,5, .B fu*M, fr"-f\ h-t'//

(b) Overall granting of the person based on the assessment made above:

(Name & Designation of the Reporting Officer)

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other incentive:

(Signature of the Reviewing Officer)

4n4'yr-$

(c ) Do you agree with the overall grading given by the Reporting Officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

f%' fren^*-s I A* V=\/a"q 
Y'

I

(Name & Designation of the Reviewing Officer)



\t\



CONFIDENTIAL

V.E.S. Qollege of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT : 2D2I - 2-2

l. Basic lnformatlon:

l) Name of the Organisation :

li) Name of the Staff :

iii) Date of blrth :

lv) Academic qualiflcation :

ercloqllq,e)

RemarksMonth & Yr.

of passlng
Marks
Obtalned

'Details Name of the
lnstt./college

Name of the
Board/ Unlv.

l{,a,y" 1916 4o t /15x f a UaJs
ssc

Chosk l-t'Sh

Sc-hoo l

YLohovu,thlra

s+db &o6.'c,

?og l600 yd Uctsl
ThornzrJ Tv

CD|\e$e

Malnata.J,tntrrt

ert, b""J flqr, l( I9HSC

flav.2-ooL Azt ltoo fl u^"sDegree
'T\p1<1<-u,v

cnl]u-ge

Uruvezsi+y

of n t"U)

Any
Other

ll. Detalls of Prevlous employment:'

Name of the Organlsatlon :

Period from : to

Post held :

Total Emoluments:

ilr.

tv.

Date of inltiat emptoyment & post ln whlch appointed in VESLAITI - Otloslz'nl8

post held & Sectlon/ Dept. durlng the perlod of Report : Tv . CtulvX "



v Details of long leave (Absence over 1 month) taken during the period of Report t N O '

Brief detaits of work done during the period of Report , Do'tv'! 
*#^5]ffi.^(Please attach separate sheet if necessaryt ?:*.!)ry^:*

kvrriur-Lr""t,F[aJt', Qt4c'r*,\e'atr\'silL asr Rt-rg'Va'"*^ion '^totr''Anc@
aoJl, PF ?c'9ml^*^

VI

/#fi)'
(Signature of the staff member

by

VII. PERFORMANCE ASSESSMENT:

Vlll. GeneralAssessment:

(a) Any special work / contribution to the lnstitution:

(Details against item I to Vl will be filled up

the staff member)

)

/e't P i "-3

&:/ h

LN\ -(

to EbSJr! .*--t A *fu'7--Ltz+<

e

E

Below
Average

Average

D

Fair

c

GoodV.GoodItemSr.No.

Technical abi1 \./"lnda

licationb
\-."-lnitiative

Neatness \/
Accurae

in workPunctua
l-"Methodical & SYstemat

worki
s)

tc

ness in dPromh
in attendanceulari

riorsRelations with S

uesRel tionsa col lewith

Relations with memr)

ublic

bers of

ndabilDCm
work donetoCan

Knowledge of ruo)
ationre

les &

p) Willingness to acce

work when needed

pt extra

General conduct & amenabilitYq)

tod tne

r)
Frles

/Maintenance of Records

( ( g^n/'j4



(b) Overall granting of the person based on the assessment made above:

(t '" Pr:"**neL s' 3fu' "t 
d*) ,

lt
R"LIJ h/a-'y''

(Name & Designation of the Reporting Officer)

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other incentive:

(c ) Do you agree with the overallgrading given by the Reporting Officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

f-"t
n e ql-?t(Signature of the Reviewing Officer)

fq^4 ' l"fZ '---t'Y'-e-"9 S
(Name & Designation of the Reviewing Officer) firy'





CONFIDENTIAL

' V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIoD oFAssEssMENT z 29 >\* 2'L

l. Basic lnformation:

i) Name of the Organisation:

ii) Name of the Staff :

iii) Date of birth :

iv) Academic qualification :

V Eg colleq e d\- l-crul
\) D

o

D o

Details Name of the
lnstt./college

Name of the
Board/ Univ.

Month & Yr.
of passing

Marks
Obtained

Remarks

ssc
d"a*b,n !*j,g}
€ehorD\

Moho.*add*
S+a-$e Boo,t{

f,uh€-
2-oo S 6\. se Z

HSC Nk Ad^sd.-!ia 
"^^4

0 r Uo,ro$lJ tntigre a1

\rtsrg tio,"t ?o Crulue((

ItAl"o..-q.ogt"b,Bc

s{q-$(
tso.^r.4

ufi" 63 z.

Degree

BJovt^

VFs C-otlgle $
M, <c&e ?o

Co trntr^<f.aq

urAvru''!-
s

f{ur^,'bo}

Mr"g
20 13 V8 t+"1

Any
Other

tttt.c<rvq.- vF-s
;il.g?.tb--frl* ;<ue*1
S Cotertu<aC€

a MLlSc.- \)",)"elrit
d\ 14 .r 

"^b 
..j6d

u*eW,tslg

^r-m h^taiI

)

u

&*atv' t-.zd ls-

S ++eff"l"ot' a\ y

5 69 GbPft-

*t:8s( ctrg )

ll. Details of Previous employment:-

Name of the Organisation: V E5 Cotleq e W ArftA <&etnl-t %, (oltulu oxt-euv
Period from : e-l lo al zotf to 3o lcs?\eAlq

1F. "?,npe. 
\.:\"J-\"e.rd i .isr"^"!Post held :

Total Emoluments:

lll. Date of initial employment & post in which appointed in VESIT

lV. Post held & Section/ Dept. during the period of Report :



V Detalls of long leave (Absence over 1 month)taken during the period of Report :

NO
Vl Brief details of work done during the period? \',*,

ar) {o o$5rsF 6t"'oltr];J .1 
t.or^*r,r., 

do^,"nlaq.\-f^ urElt- +owtr'lJ^ +vt rluxo'15 '-i;J
tdJttifu against item lto Vl will be filled up

(Please attach separate sheet lf necessary)

natu re of the staff member)

VI1. PERFORMANCE ASSESSMENT:

by
the staff member)

v

Vlll. GeneralAssessment:

(a) Any speclal work / contribution to the lnstltutlon;

l1 ,rf )'vr S9<^'*ry z*-"'-t*

Below
Average

E

Average

D

Falr

c

GoodV.GoodSr.No. Item

Technical1.

a lnd
\---':b A lication

c lnitiative
d Neatness
e

Punctua in work

g) Methodical& Systematic

Prom in di I

ulari in attendance

Relations with eriors

Relations with col

Relations with members of
r)

blic

m
to work done

o) Knowledge of rules &

re lation
p) Willingness to accePt extra

wo rk when needed

q) General conduct & amena bility

to di line

r) Maintenance of Records /
Files

-"-r-rt



(b) Overatl granting of the person based on the assessment made above:

fi-

(Name & Designation of the Reporting Officer) ya-s p*-*--^-t*. J. € U-,,-^q^t+

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other.incentive:
v
.-f
^l 4

n

(c ) Do you agree with the overall grading given by the Reportlng Officer ? V eA
/

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

(Signature of the Reviewing Officer)

fl"s' ?r<-4"r-,^5. B I*^9;
(Name & Desiination of the Reviewing Officer)

K,y'r

-dtrd5g.,<



v

v



CONFIDENTIAL

V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON - TEACHING STAFF

pERroD oF ASSESSMETUT : {ou - cs=oz?-

l. Basic lnformation:

i) Name of the Organisation :

ii) Name of the Staff !

iii) Date of birth :

iv) Academic qualification :

lrt Callpqo .^f tour
(-Af^" , i.$f"*e"ol A.^Ff'^

o1 /o9 lz"o n

Details Name of the
lnstt./college

Name of the
Board/ Univ.

Month & Yr.
of passing

Marks
Obtained

Remarks

ssc

lYql";"*
9ole

( qos/
8l , oo'/, Qo.lg

dh-e.s Sqnotqn
Pharyqro vidyo!,

tlqhrorall.rer
6t"r"l

HSC
th*<t- 3ana,l-q n
Dho^lqo vrlgat"y

1"'lqhDnAlhlo

9eq*d 2o rB 8q,,r8 ?otg

Degree

&o2l

v,6S CollaE<

*1 nvls,ecien<
?-p Grnroa4rr-- .

U niv o. r,

-f-
0'turnbnlr

R Pors

Any
Other

ll. Details of Previous employment:-

Name of the Organisatlon :

Period from : to

Post held :

Total Emoluments:

ilt.

lv.

Date of initial emptoyment & post in which appointed in VEsCoL a,l p lpo,o-l
Post held & Section/ Dept. durlng the period of Report , J; . Cter"k



V Details of long leave (Absence over 1 month)taken during the period of Report : A)O

Brief details of work done during the period of Report : Adrn i5glog, &qrn ,'enToltaftqrb(Please attach separate sheet if necessary) oliSibltif ) 11o",g.4, C"ll,
Sl-0,."' , SOLa ,5|k T1or,( en

'.n Ji"-l . ?,oi'' &r sf
I e-y;
enn'

VI

(si

(b,

1
Rl

b
-3 -n

gnatu the staff member)

by

VII. PERFORMANCE ASSESSMENT:

Vlll. GeneralAssessment:

(a) Any special work / contribution to the lnstitution;

(Details against item I to Vl will be fill

the staff member)

edup

Below
Average

E

AverageFair

c

Good

B

V.GoodItemSr.No.

1. Technical
a lnd

b lication
lnitiative
Neatness

e Accura
Punctual in work

g) Methodical & SYstematic

worki
Prom ess in d osal

ula in attendance

Relations with Su rs

Relations with col ues

,\-<r) Relations with mem bers of

lic

D endabilm

n cl to work done

o) Knowledge of rules &

re lation
p) Willingness to acce pt extra

work when needed

q) General co nduct & amenabilitY

to disci line

r) Maintenance of Records /
Frles

Y\-PA4" a},o'-'-'..''--9 
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(b) Overall granting of the person based on the assessment made above:

14,3- /rr.-nr^o S" gL"*O^'j
(Name & Designation of the Reporting Officer)

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other incentive:
1":
1aA

(c ) Do you agree with the overall grading given by the Reporting Officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

\nrl+fu-4wdlL
(Signature of the Reviewing Officer)

Drr- va s [<-- *4)'\qNdJ w@lc-n" ^"]e"{J
(Name & Designation of the Reviewing Officer)





CONFIDENTIAL

V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSM ENr: 20 Ll - aozL
l. Basic lnformation:

i) Name of the Organisation :

ii) Name of the Staff :

iii) Date of birth :

iv) Academic qualification :

Post held :

Total Emoluments:

ilt.

tv.

or loq I tgqq

11. Details of Previous employment:-

Name of the Organisation :

periodrrom, oL\tl I rn tg r,,zl loql2,oZo

Date of initial employment & post in which appointed in VESFLq "a Zl lt,l l;'.ra_
Post held & Section/ Dept. during the period of Report : li .Qle,rt.l(

Month & Yr.
of passing

Marks
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RemarksDetails Name of the
lnstt./college

Name of the
Board/ Univ.

ssc

Cl"rembu^r
Hith Sohoo I

hal'rcr.rogh
h'q Stqfe

Boonri
20 15 5+"1- P"ss

HSC KhaJsc'.

Co I\e: e

t\ahc\"rqsh.
ba SLr:*e
Boov/

Lol+ 63 '1" fcrss

Degree T0ot- Mumbqi
Unive,ns$ LOLI 6o'l P,^ss

Any
Other

COPfr T
o;fr

M5T-A Lol S +8"1. Prs s



VI

V

(Signature of the staff member)
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VII. PERFORMANCE ASSESSMENT:

Vlll. GeneralAssessment:

(a) Any speclal work / contributlon to the lnstltution;

Details of long leave (Absence over 1 monthltaken during the period of Report :

Brlef details of work done during the period of Report :

(Please attach separate sheet lf necessary)

(Details against item I to Vl wlll be filled up

the staff member)
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Average

AverageFalr
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Files
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a

(b) Overall granting of the person based on the assessment made above:

(Name & Designation of the Reporting Officer)

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other.incentive:

(c ) Do you agree with the overall grading given by the Reporting Officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the gradingl

(Name & Designation of the Reviewing Officer)

(Signature of the Reviewing Officer)

a
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CONFIDENTIAL

V.E.S. College of law

FORM FOR ASSESSMENT OF WORK OF NON.TEACHING STAFF

PERIoD oF AssEssM ss 2r7oW=2A(8
l. Basic lnformation:

i) Name of the Organlsation :

ii) Name of the Staff :

lil) Date of blrth :

iv) Academic qualiflcation :

\lq co((e{!,- eF @uc
Shnbl.l*t BeAna"hatr Sitcrnd^e-
g rtor\ tggez

a

Details Name'of the
lnstt./college

Name of the
Board/ Unlv.

Month & Yr.

of passlng
Marks
Obtalned

Remarks

ssc gttt s{.d

HSC

Degree

Any
Other

ll. Details of Previous employment:-

Name of the Organisation : V*q
Period from : to

Post held :

Total Emoluments :

ilt.

tv.

Date of inltlal emptoyment & post in whlch appointed ln vES lprL| tt (ft \gntS
posr held & Section/ Dept. durtns the pertod of Report : ?e-oK 0J*," otrr\c*-



Detalls of long leave (Absence over I month)taken during the period of Report :

V

Vl Brief detalls of work don durlng the Perlod
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VII. PERFORMANCE ASSESSMENT:

Vlll. GeneralAssessment:

(a) Any speclal work / contrlbutlon to the lnstltutlon:

(Detalls against item I to Vl will be fllted up

the staff member)

.\

k\.l \i ''1 1 D

E

Below
Average

AverageFalr

c

GoodV.GoodItemSr.No.

Technlcal1.
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in workPU
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(b) Overall granting of the person based on the assessment made above:

ffi"< ,D--t-- -'---*'-_---1-_. d--<-< r19t J'Eh---n f\ gtl L',<--'

(Name & Designation of the Reporting Officer)

I

Recommendations of the Reviewing Officer:

(a) Fitness to continue ln the present post:

(b) Fitness for promotion or giving other incentive:

*4
Y€/J,

(c ) Do you agree with the overall grading given by the Reporting Officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

(Signature of the Reviewing Officer)

r.319
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Name & Designation of the Reviewing Officer)
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CONFIDENTIAL

' V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT 2n(P.l zo9
l. Basic lnformation:

i) Name of the Organisation :

ii) Name of the Staff :

lll) Date of blrth :

iv) Academic qualiflcation :

ll. Dbtalls of Previous employment:-

a

$

Name of the Organisatlon :

Period from :

Post held :

to

Total Emoluments:

ilt.

tv.

Dqtq 
-qf lnitiat emptoyment & post in which appolnted in vrs'kto f t(tt [,Z-O+<

Post held & Sectlon/ Dept. durlng the perlod of Report : ?e,ort$Ar^.'t o Ppic.-

Details Name'of the
lnstt./college

Name of the
Board/ Univ.

Month & Yr.
of passlng

Marks
Obtalned

Remarks

ssc srd-qtt^-

HSC

Degree

Any
Other

lk {il"'J inct/u fk L^94^-/-t



v Detalls of long leave (Absence over 1 month) taken during the period of Report :

Vl Brief details of work done durlng the period of Report :
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PERFORMANCE ASSESSMENT:

Vlll. GeneralAssessment:
u
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(b) Overall granting of the person based on the assessment made above:

FV'4 lr-2-s'r='?n-e')*s' I 
L<' 9-4

f,e*/,\tk-/I

(Name & Designation of the Reporting Officer)

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other:incentive:

(c ) Do you agree with the overall grading given by the Reporting Officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

@
(Signature of the Reviewing Officer)

Cw. vq^< t a- 4+t^q^.0r) CT-! cl*^'' f "t)
(Name & Designation of the ReviewiniOfficer)





CONFIDENTIAL

' V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PER]OD OF ASSESSMENT I 94 - zob
l. Basic lnformation:

i) Name of the Organisation :

ii) Name of the staff :

lil) Date of blrth :

iv) Academic quatiflcation :

ll. Details of Previous employment:-

VE-s. /(F€o= cF \a.o
atu hh- 6u+{,'.. t-ar Sl^"ivtda

@

Name of the Organisation :

Period from : to

Post held :

Total Emoluments :

lll. Dale of-initial employment & post in which appointed in vEs&aLt/ tt It t [2" t<
lv. Post held & Sectlon/ oept. duilng the period of Report t ?een AJ*th 0ft6*-

Details Name of the
Instt./collece

Name of the
Board/ Unlv.

Month & Yr.

of passing
Marks
Obtalned

Remarks

ssc o+h s{d
HSC

Degree

Any
Other



- r^^"^ rlLaanaa nva ing the period of Report :

V Detalls of long leave (Absence over l month)taken dur

Vl Brief detalls of work done during the perlod of Report '

(prease attach separate sheet ir J.$; f ;;1[Uf ,glu\] fl"i( 
tig6^^
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VII. PERFORMANCE ASSESSMENTI

the staff member)
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FalrGood
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V.GoodItemSr.No.
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Vlll. GeneralAssessment:
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(b) Overall granting of the person based on the assessment made above:

T<^-a ,6

(Name & Deslgnation of the Reporting Officer)

R J--4rr--

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other incentive:

(, 4
(c ! Do you agree with the overall grading given by the Reportlng Officer ?

(tf the Revlewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

(Signature of the Reviewing Officer)

f t'S' l*t-* n-^ J ' b
(Name & Designation of the Reviewing Officer)
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CONFIDENTIAL

V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON - TEACHING STAFF

PERIOD OF ASSESSMENT : 2o2.o ( z-os-l

l. Basic Information:

i) Name of the Organisation :

ii) Name of the Staff :

lll) Date of blrth :

iv) Academic qualification :

ll. Detalls of Previous employment:-

\lA< c't(-g- eF h,^'
(L,.nl"tn-. 0o{n^k- r .(lru.nnJ.

O 8O

Name of the organlsation :

Period from : to

Post held :

Total Emoluments:

ilt.

tv.

Dge g[i4itial employment & post in whlch appoilled in vEs&co 
-L 

f (lt (Zstg
Post held & sectlon/ Dept. durtng the pertod of Report , Pn,.Oh AJrlJt\ oFlb

Details Name of the
Instt./coltege

Name of the
Boa Univ.

Month & Yr.
of passlng

Marks
Obtalned

Remarks

ssc -gth -std

HSC

Degree

Any
Other

cL-



V Detalls of long leave (Absence over 1 month) taken during the period of Report :

VI Brlef detalls of work done durlng the perlod of Report :

(Please

tffi t9s
attach seParate sheet-lf g

lara s<e
(oetalls against item I to Vl wlll be fllled up

the staff member)
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by

vlr. PERFORMANCE ASSESSMENT:

Vlll. GeneralAssessment:

(a) Any speclal work / contrlbutlon to the lnstltutlon;
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(b) Overall granting of the person based on the assessment made above:

r4*: Pn-=--'', r-ta<-j 6 
^a'-'A--l

a

(Name & Designation of the Reporting Officer)

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other incentive:
Y*)

Y c-l
(c ) Do you agree with the overall grading given by the Reporting Officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

-,\,.o +d\*r,"f*v'9'ot^q 
/

(Signature of the Reviewing Officer)

\{ys- Va"s[^4 C..rae--P^r*f"l)
(Naine & Designation of the Reviewing Officer)
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CONFIDENTIAL

V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

Penloo oF AssEssM ENr z PllIzSL
l. Basic lnformation:

i) Name of the Organisation :

ii) Name of the staff :

lil) Date of blrth :

lv) Academic qualiflcatlon i

(,'F,s, &t(ego oP \atr
.1hnl-V^ Q^*"io tc-otv^ .q", wAt

o O

Details Name of the
lnstt./cottege

Name of the
Board/ Univ.

Month & Yr.
of passlng

Marks
Obtalned

Remarks
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Any
Other

ll. Detalls of Previous employment:-

Name of the Organisation :

Perlod from : to

Post held :

Total Emoluments :

Qate_ot inllial emplq,ymen! & post ln whlch appof ntgd tilt.

tv.

in VES LT

rp
vlzpts
Cce-AA^tutPost held & Sectlon/ Dept. during the period of Report : ?'r^ 0



V Detalls of long leave (Absence over 1 month)taken during the period of Report :

Vl Brlef detalls of work done durlng the Perlod

separate sheet lf

the staff member)

VII. PERFORMANCE ASSESSMENT!

Vlll. GeneralAssessment:

roh
etc-
(Details against item I to Vl will be fllled up

the staff member)

of ort : ul hnn^qrrY3
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(b) Overall granting of the person based on the assessment made above:

{L9.

(Name & Designation of the Reporting Officer)

Recommendations of the Reviewing Officer:

(a) Fitness to continue in the present post:

(b) Fitness for promotion or giving other incentive:

(c ) Do you agree with the overall grading given by the Reporting Officer ?

(tf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she
can modify the grading)

r Bk,Qi

rsig"Sffi
/$.pr"Jr-"69ANt'
the Reviewing Officer)

Dr - Vqrgkq
(Name & Designation of the Reviewing Officer)
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CONFIDENTIAL

' V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT : 2C,I A . I1

l. Basic lnformatlon:

l) Name of the Organlsatlon :

ll) Name of the Staff :

lll) Date of blrth :

lv) Academlc quallflcatlon :

Ur. touw e( 0 r L^u

4ttrt D nhqel''..
l0 o8 lnq+

Detalls Name'of the
Instt./coltege

Name of the
Board/ Unlv,

Month & Yr.
of passlng
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Obtalned

Remarks
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ll, Detalls of Previous employment:-

Name of the Organlsatlon :

Perlod from : to

Post held :

Total Emoluments :
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Date p_f jnltlal_employment & post ln whlch appolntqd ln V.ES

Post held & Sectlon/ Dept. duilnc the perlod of Report , Q6o rJ
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VII. PERFORMANCE ASSESSMENT:

Vlll. GeneralAssessment:
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(b) Overall grantlng of the person based on the assessment made above:

(rs- Q <^.r-" ng- J SLat^;e^ 
2

fl,- t--l

(Name & Deslgnatlon of the Reportlng Offlcer)

Recommendations of the Reviewlng Offlcer: a
(a) Fltne3s to continue ln the present post:

(b) Fitness'for promotion or giving other.lncentive:

<-4

y€)

/'

R*tJsheL4/

I

(c ) Do you agree with the overall gradlng glven by the Reportlng officer ?

(lf the Revlewlng Offlcer does not agree wlth the gradlng glven by the Reporting Officer, he/she
can modlfy the grading)

(Slgnature of the Revlewing Offlcer)

F *:' l+eu--< ; :' 8/-{-'9"e
(Name & Designation of the Revlewlng Offlcer)
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CONFIDENTIAL

' V.E.S, Qollege of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF AssEssMENT z 2olct ' 2o 2o

l. Baslc lnformatlon:

l) Name of the Organlsatlon :

ll) Name of the Staff i

lll) Date of blrth :

lv) Academlc quallflcatlon :
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11. Detalls of Prevlous employment:-

Name of the Organlsatlon :

Perlod from : to

Post held :

Total Emoluments :

lll. Pate--o-tinltlat-employment & post ln whlch appolnted 11 V.Es : u !?1
lV. Post held & Sectlon/ oept. duilng the perlod of Repor r, Quor"
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v Detalls of long leave (Absence over 1 month)taken durlng the period of Report :
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VII. PERFORMANCE ASSESSMENT:

Vlll. GeneralAssessment:

(a) Anv speclal work / contrlbutlon to the lnstltutlon;
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(b) Overall grantlng of the person based on the assessment made above:

@ ,e S F+.rtr'"-
-'":::,ffli":7-('_-

(Name & Deslgnatlon of the Reporting Offlcer)

Recommendatlons of the Reviewing Offlcer:

(a) Fltne3s to continue ln the present post:

(b) Fitness for promotlon or glving other.lncentive:

(Name & Deslgnation of the Revlewlng Offlcer)

"/ 
<1
Y e-4

(c ) Do you agree with the overall gradlng glven by the Reportlng officer ?

(lf the Revlewing offlcer does not agree wlth the gradlng glven by the Reportlng officer, he/she
can modlfy the grading)

,1

(signature of the Reviewing Officer)
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CONFIDENTIAL

' V.E.S. Qollege of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT : 2o2o - 2o2l

l. Baslc lnformation:

l) Name of the Organisatlon :

ll) Name of the Staff :

lll) Date of blrth :

lv) Academic qualiflcatlon :

|,rs Cot $Ge 0 ,t L^ 
^

4e t$ O orr^o^,, lrl nveue u

tr, /os leqa

Detalls Name of the
lnstt./college

Name of the
Board/ Unlv.

Month & Yr.
of passlng

Marks
Obtalned

Remarks

ssc

Guou Naval<

Hra,t hrn*,

f4anaal,s1'1loa

Thft90*o
Flaor,tr

2o19

ggol zza

4t', tff ,
F,,,

HSC Kuoo" Hnc,u

6oloot'

tlnuoe.osVtr,e

hmtBro*o
llon*

2olL

6so f zg7

3b.4t'1"
F*,

Degree

Any
Other

ll. Detalls of Prevlous employment:-

Name of the Organlsatlon :

Perlod from : to

Post held :

Total Emoluments :

1il.

tv.

Dale p-t inlttat eryrptoyment & post ln whlch appolnted 11 V.ES".,,' 1 of9 _l I t "rl
Post hetd & Sectlon/ oept. duilng the perlod of Report | . Qt o,t



V
tAlrcanea a'er I mor period of Report :

Detalls of long leave (Absence over 1 month) taken during the

vll PERFORMANCE ASSESSMENTI

Vlll. GeneralAssessment:

vt Brtef details of work done durtng the perlod of Report ,Heuofi*(rnu , frAt'd .['n'
____ 

.-. _ 
____(please attach_separate sh€et tf-necessary) 

rrion,o g;.{w ?ron, 
^ ssr,p .rsL "'"'*"r 

,.:f;;,:::!n;;,!:'!!:". (Slgnature ot tKstaff niember) '(Det

bY : the staff member)

E

Below
Average

AverageFalr

c

GoodV.Good
Sr.No.

Technlcalt

L/'lnltlatlvec
L-/^

Neatnessd ,-/'
\-/^ln workPunctua
,/C) Methodlcal & Systematlc

l--'alln dlsProm

erlorsio wlthnsaRel
V'wlth collation sRe

r)

blic

bers ofRelatlons wlth mem

\/^
endablm

work doneton ,/o)
ulatlon

Knowledge of rules &

-.''ess to accept extra

work when needed
p) wl

neto dl

menabllltYq) Genera I conduct & a

Flles

aM oflnten ance

(a) AnV speclal work / contrlbutlon to the lnstltutlon:



(b) Overall grantlng of the person based on the assessment made above:

ra-q s'
(Name & Deslgnatlon of the Reporting Offlcer)

Recommendatlons of the Reviewing Offlcer:

(a) FltneSs to contlnue tn the present post:

(b| Fitness'for promotion or giving other.lncentive:

(Name & Deslgnation of the Reviewing Offlier)

.8e,R
-&*tt

y<1
\ e-<

/e

(c ) Do you agree with the overall grading given by the Reportlng officer ?

(lf the Revtewing offlcer dbes not agree wlth the gradlng glven by the Reportlng officer, he/she
can modify the grading)

(Signature of the Revlewing Officer)

f%4- f-*.--'wo' 4 '€/o"-S ''-'r '





CONFIDENTIAL

' V.E.S. College of law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

pinroo oF ASsEssM sys , 2o 2l - 2 o2 2 '

l. Baslc lnformation:

i) Name of the Organlsatlon:

li) Name of the Staff :

lil) Date of blrth :

lv) Academic qualiflcatlon :

Uos (o,,nr( 0, Lo,"

4tns h,rro oo, fflnvt, t n tt

,o lot lnq +

Marks
Obtalned

RemarksName of the
Board/ Univ.

Month & Yr.

of passlng
Detalls Name of the

lnstt./college

Wncv 2ot9 s?o I zss

qL: qtl, Po,,
Yinr)eanstl'1at

$1a'tu Q**ossc

Goeu NmqK

Hr,,tl Scuoou

f/iror,, go,o Lgo I zs?

3L.q {1,
Fmrs

Menaa gfuo

54n'tv &saoo
HSC l1'0q,. Ptat

9eHoaL

Degree

Any
Other

ll, Detalls of Previous employment:'

Name of the Organlsatlon :

Perlod from : to

Post held :

Total Emoluments :

lll. Date-of-lnltlal-emptoyment & post in which appotnted ln -VES t.' oq

lv. Post held & Section/ Dept. duilng the perlod of Report : %o n

l*l 2o11



v Detalls of long leave (Absence over t monthltaken durlng the period of Report :

vl Brlef detalls ofworkdone durlngthe perlod of Report zhuT'" E7en, HtnIn0*o'

. (Please attaci sep"rate 'f''t"t 
lt ntttt*ttf 

Urorrng(lq ?q 0".r,$rnqlrli*^n
Hop,k,

(slgnature oi fi."statf niember) '(Detalls age

by
the staff member)

VI1. PERFORMANCE ASSESSMENT:

Below
Average

E

Average

D

Falr

c

Good

B

V.GoodItemSr.No.

Technlcal abll
a lnd

b llcation

lnltlative
Neatness

Punctua ln woik

8) Methodlcal & SYstema tic

wo
Prom lnd I

ula ln attendance

latlons wlth Su rlorsRe

k Rela tlons wlth co ilea

r) Relatlons wlth members of

blic
endablm

n to work done

o) Knowledge of ru les &

latlon
p Wllllngness to acce pt extra

work wh en needed

q) General conduct & amenabllltY

tod e

r) Malntenance of Records

Flles

Vlll. GeneralAssessmentl

(a) Any speclal work / contrlbutlon to the lnstltutlon;



f, :\"*:"-k sq K=- --l -- 6 3:Y n:-===$3v<'s Lg
(Name & Deslgnatlon of the Reporting Offlcer)

Recommendatlons of the Revlewing Offlcer:

(a) FltneSs to continue ln the present post:

(b) Fitness'for promotlon or giving other.lncentive:

(c ) Do you agree with the overall gradlng given by the Reportlng officer ?

(lf the Revlewing Offlcer does not agree wlth the gradlng glven by the Reportlng Officer, he/she
can modlfy the grading)

c__

(b) overall grantlng of the person based on the assessment made above:

(signature of the Revlewlng Officer)

npL S-

(Name & Designation of the Revlewing Offlier)
ffi*s,' ?*a

,'
flre-U 1n'' t

I





CONFIDENTIAL

: V.E.S. College of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT : zutg't9
l. Baslc lnformation:

i) Name of the Organlsatlon :

li) Name of the Staff :

lll) Date of blrth :

lv) Academic qualiflcatlon :

VEJ Co /U/c o( 2a-v/
Jo neJh 6hdu Chundal
o( /as // lg g

JJC, tlSC
Month & Yr.

of passlng
Marks
Obtalned

RemarksDetalls Name of the
lnstt./college

Name of the
Boa Unlv.

Jhtnc 1tlaWrtr*o
Achacvf*YitluniPcta

VdluYaJhlYa
1 fre*Yl

fla{ch
z0tI 79$" ltu5ssc

HSC fld'hdtl4d lrilht
tI u.rtiatt'd CollClc

/ntLhtLYlLJhtft

0oot{d
F0b
zul g

g t6f$o rAJJ

Degree

Any
Other

ll. Detalls of Prevlous employment:-

Name of the Organisation :

Period from : to

Post held :

Total Emoluments:

oate 
-o-f 

inllial emptoyment & post ln whlch appolnted ln VES t+1tdl9ilt.

tv, Post held & sectlon/ Dept. durlng the perlod of Report t SipfaQ f /A'



v Detalls of long leave (Absence over I month) taken during the perlod of Report :

vr Brtef detatts of work done durlngthe perlod o!fenor! zLib(l.C^1dt/{r hotlin'l

- -- - ---(p r ea s e att a ch s e p a,.t., h i:l';-snT': X Wf* l !;l"lfr ;; i ;#l ;.'
Ab-

$lgnffiAof the staff niember)

by

(Detalls agalnst ltem I to'Vl wlll be fllled up

the staff member)

VII. PERFORMANCE ASSESSMENT:
Below

Average
E

Average

D

Falr

c

Good

B

V.GoodItemSr.No.

Technlcal abllt.
a lnd

llcationb
tnltlatlve
Neatness

vi'
Accue

Punctual ln work

1,s) Method lcal& Systematlc

workl
lnProm

arl In atte ndance

latlons wlth Su rlorsRe

wlth collRelatlons
_/l) Relatlons members of

ublic
DC abll

n Ca to work done

o) Knowle dge of rules &

re latlon
'1/r/p) wll ll ngness to acce pt extra

work when need ed

lr/q) G conduct & amenabllltY

to dlscl

\//r) Maintenance
Flles

Vlll. GeneralAssessment:

(a) AnV speclal work / contrlbutlon to the lnstltutlon;



(b) Overall granting of the person based on the assessment made above:

iwr,.d . S-, ----Swtgc+r

(Name & Deslgnatlon of the Reporting Offlcef) \olo1-tot ttY u,,.,

Recommendations of the Reviewing Officer:

(a) Fltne3s to contlnue ln the present post: Y

(b) Fitness for promotion or glving other'incentive:

AU*9^l

.-t
yeA

(c ) Do you agree with the overall grading given by the Reportlng Officer ?

(lf the Reviewing Officer does not agree with the grading given by the Reporting Officer, he/she

can modify the grading)

(Signature of the Reviewing Officer)

fl-t" fn''sq rw< 5

(Name & Designation of the Reviewing Officer)





CONFIDENTIAL

' V.E.S, Qollege of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT , zoj -Zo
l. Basic lnformationl

l) Name of the Organlsatlon :

ll) Name of the Staff :

lll) Date of blrth :

iv) Academic qualiflcatlon :

VEJ Co/bfu df LcLt'
, / ora/Jh Dh"c'z Gh aYdct/

o*/ot,/ I lgs
Jtc, tlJC

Month & Yr.
of passlng

Marks
Obtalned

RemarksDetails Name of the
lnstt./college

Name of the
Board/ Unlv.

ssc

J\YU {axa'Xaru'ao

/cwr/a. ,lid)&t{il0)

lrrahorQhtra
a Bou{61

lru{ch
7.0/9

79/60" /e#
HSC

ytahatrnct l'lryht

,IurtiuuY &///,le
fi4cthudo+htf a

laaYd
//0b
po l9 3 /glto !063

Degree

Any
Other

ll. Detalls of Prevlous gmployment:-

Name of the Organlsatlon :

Perlod from : to

Post held :

Total Emoluments :

ttt. Date p-f.inlttal.errrptoyment & post ln whlch appolnted ln vES I */ !a/t9
rv. Post held & sectlon/ Dept. duilns the perlod of Report z 2i pYuj ff a n



v Detalls of long leave (Absence over t month) taken durlng the perlod of Report :

vt Brtef details of work done durlng the perlod of Report 
' 
Lib'N ?::/'Y' 

fi e\/ iz

-------(prease 
attach-sepa,.t"n'L'i;'":":;":;; i{4t|#i//:l/T#::'#L',

,,rrun^ffi^"nrber)
by

vll.

(Detalls agalnst ltem I to Vl wlll be fllled up

the staff member)

PERFORMANCE ASSESSMENTI
Below

Average
E

AverageFalr

c

Good

B

V.GoodItemSr.No.

Technlcalabll :-1'
lnda

b
lnltlatlve
Neatness
Accurae

Punctual ln work

lr/s)M ethodlcal & Systematlc.

wo
Prom ln

ula ln
U."

Re latlons with rlors
Lrt'

Re latlons wlth
lr'/r) Relatlons wlth members of

ublic
m De

n Ca a to work done

Vlo)' Knowtedge of rules &

latlon

v,.'p Wllllngness to acce pt extra

work wh en needed

\,'q) Genera lconduct & amenabllltY

to dlsci llne

wr) Malnte na nce of I
Flles

Vlll. GeneralAssessment:

(a) Any speclal work / contrlbutlon to the lnstltutlon:



(b) Overall granting of the person based on the assessment made above:

(Name & Deslgnatlon of the Reporting Offlcer) ,fb-x-n'oi ar-

Recommendations of the Reviewing Officer:

(a) Fltne3s to continue ln the present post:

(b) Fitness for promotion or giving other.incentive:

(c ) Do you agree with the overall grading given by the Reporting Officer ?

(lf the Reviewing Officer does not agree with the gradlng given by the Reporting Officer, he/she
can modify the grading)

(Signature of the Reviewing Officer)

61"-'9^} \r+X lb-4,1r

(Name & Designation of the Reviewing Officer)

Chst hrr
Munrbai





CONFIDENTIAL

' V.E.S, College of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT: ZoZcs " Z I

l. Baslc lnformation:

i) Name of the Organlsatlon :

ii) Name of the Staff :

lll) Date of blrth :

iv) Academic qualiflcatlon :

V EJ col/c,% 0 f LctYl
, / orn/Sh hhuu thanclct /
o*/a: / /lEs

JJ C, K/JC
Name of the
Board/ Unlv.

Month & Yr.
of passlng

Marks
Obtalned

RemarksDetails Name of the
lnstt./cottege

ssc

JbYA f{oLYd,)dfltr"u]

fi6hwla ttil)oNtHw
fwrtAa{aJhtW

( aa{/ /n/-tth
70 t9

2fifloo /tuJ3

HSC ilohalna Nilht
S4nlautl (otlc/(

Utt'haf'dhm-

b a/,rd
Fab
70 lg

sl s/so /drJ

Degree

Any
Other

ll. Detalls of Previous employment:-

Name of the Organisation :

Perlod from : to

Post held :

Total Emoluments :

Date p-f inltial employment & post in whlch appointed ln VES i I 10,/19ilt.

tv. Post held & sectlon/ oept. duilns the perlod of Report , Lib Ydfl /CAn



V Detalls of long leave (Absence over 1 month)taken durlng the perlod of Report :

vl Brlef detallsofworkdone durlngthe perlod of Report' h/fu{J r he//ln 6/Yan__ 
_ _ ____(prease attach separate sheet r*";;;#lf#r#i{:!#2!::r,t i;

of the staff niember) (Detalls agalnst ltem I to'Vl wlll be fllted up

by
the staff member)

VII. PERFORMANCE ASSESSMENTI

Vlll. GeneralAssessment:

E

Below
Average

Average

D

Falr

c

GoodV.Good
Sr.No.

Technlcal ablt

lcatlonb
lnltlative
Neatness

ln workPunctua

vg) Methodlca Systematlcl&

ess ln dlsProm
t

Re ln ttendancea

atlons wlth
\''/latlons Ithw colRe

v,/r)

blic

bers ofRelations wlth mem

endabim
ton work done

v/o)
ulatlon

les &Knowledge of ru

lr-'Wllllngness to accep) pt extra

work whe n needed

v.'
lineto dl

amenabllltY&q) Genera I conduct

,.'
Flles

r) IRecordsMalntenance of

(a) AnV speclal work / contrlbutlon to the lnstltutloni



(b) overall granting of the person based on the assessment made above:

€.+'*+i---s=":Jr+JrqH

(Signature of the Reviewing Officer)

(Name & Designation of the Reviewing Officer)

y--

(Name & Deslgnatlon of the Reporting Offlcer) Llb*'q:,3 o,.,

Recommendations of the Reviewing Officer:

(a) Fltne3s to continue ln the present post:

(bl Fitness for promotion or giving other'incentive:

(c ) Do you agree with the overall grading given by the Reportlng Officer ?

(lf the Revlewing Officer does not agree wlth the grading given by the Reporting Officer, he/she
can modify the grading)

I
v

4)
CA

g++sd





CONFIDENTIAL

' V.E.S. Qollege of Law

FORM FOR ASSESSMENT OF WORK OF NON -TEACHING STAFF

PERIOD OF ASSESSMENT: zo2/'Zz
l. Baslc lnformatlon:

l) Name of the organlsatlon :

ll) Name of the staff :

lll) Date of blrth :

iv) Academic qualiflcatlon :

V EJ cal blc of Lcn,^/

Jan4/h Bhau 6ho
o4/aS//999

,#c, /4,Jc
Detalls Name of the

lnstt./college
Name of the
Board/ Unlv.

Month & Yr.
of passlng

Marks
Obtalned

Remarks

ssc
Jhtal {ufttJurtYaa

lchatlo yilJct4iVeko

ruahrMalhfux

fiacul
/u ndch
Z-0/9 2 1s/too [)c/55

HSC
ltlhaltrfld /v//h/

Jwtiaur ta//Ue

laahlX*Jhtrz

fraar/
Feb
7a/g

3 / K/6ro Pd,J5

Degree

Any
Other

ll. Detalls of Previous employment:-

Name of the Organisatlon :

Perlod from : to

Post held :

TotalEmoluments :

-

ilt. Date p-f inittat emptoyment & post ln whlch appointed ln VES t+/Lq/!9
tv. post hetd & sectton/ Dept. duitns the pertod of Report , Lr'brutrl ic'o)

-



V
r A h.^6.a ^r'ar I mor ! perlod of Report :

Detalls of long leave (Absence over I month) taken durlng the

Vt Brlef detalls of work done durlng the perlod of Report 
' 
!'l'b@!'/ '::lt'''t' 

ha// /n
-- - 

- - -- ---(pr eas e att a ch-s e pa rate sn e et t t*""^;f;,Iffi ffi 
of;f;:, f{:

(slc

by

of the staff niember) (Detalls agalnst ltern I to Vl wlll be fllled up

the staff member)

VII. PERFORMANCE ASSESSMENT:
Below

Average
E

Average

D

Falr

c

Good

B

V.GoodItemSr.No.

Technlcalabll :-t.
a ln

llcatlonb

lnltlatlve
Neatness
Accurae

ln workPunctual

w.'c) Methodlcal& Systematic

wo
inProm

danceula n atten
rlorsRelatlons wlth s

Re lation s with es

v/Relatlons members of

ublic

m
n to work done

L/'o) Knowledge of rules &

ulatlon
,/"p Wllllngness to acce pt extra

work when needed

v'''General conduct & amenabllltY

to ne

Malntenance of Reco rds /
Files

Vlll. GeneralAssessment:

(a) AnV speclal work / contrlbutlon to the lnstltutlon;



(b) overall granting of the person based on the assessment made above:

Sonad a_. Sulan<-
(Name & Deslgnation of the Reporting Offlcer) ,

Recommendations of the Reviewing Officer:

(a) FitneSs to continue ln the present post:

(b) Fitness for promotion or giving other'incentive:

(Signature of the Reviewing Officer)

ffi^r-S,,p<-c =-.a r29J' ,8
(Name & Designation of the Reviewing OffiCer)

At't-

'l 4
(1 e-\,

(c ) Do you agree with the overall grading given by the Reportlng Officer ?

lf the Revlewing Officer does not agree with the gradlng given by the Reporting Officer, he/she
can modify the grading)

R..l+116o /





1.

i)

APPENDIX 'D-2'

FORM FOR ASSESSMENT OF WORK OF COLLEGE LBCTURES

year of Assessment:- Co l] - l8

Basic Information :-

Name of the college in full

ii) Region in which situated (Urban / Rural)
\ .l"r l^ a rtn

iii) Name of the Lecturer (in Full) Shri / Srnt / Kum

L

L
_(beginniirg with surname)

iv) Date of Birth :

v) Qualification of the lecturer :-

a

n

vi) Subiects tausltt ancl factrltY :-"&-H'iiin-J'llro, 
*l*^r-*at""t'u.to\rl I CP" c '

Juzt= d-on rcg Ce^-Izqr*-E ], o.s.

UniversityClass

obtained
Year of
passing

subjects offered

Allied
Additional /
/subordinate

Degree and
post-graduate
degree
examination

Special / Principal
subject offered

IlKl+ M .S.Uilvrr:lrf;.,r.ffis*ncsB,A. Fr n-omics

I

ilIqg.Iil.A\\ Lqul $thJ. $aLL.B.
InqrYilc8_LL.l.-1 frrf.riytqd.

vii) Designation- nrsratoa,rf fr*t'eald - vrLq{^vr'r,ta-{' I'a 
^4 -



viii) a) Date ofjoining the present

fr

ix)

b) Date of approval of appointment by the

university €lto lJ.o[f
Teaching experience at the college

level oB vears 
- 

months

v

\1

III) Teaching method applied

Nante and desclibe new teaching nrethods used, ifany, besidcs lectLrle rnethod, i. e.

i) Distributing lecture synopsis and bibliography

\ e-l

ii) Encouraging questions

Qwttsf4an'<e- + ?pV 1'a^r'c-ae^dt{"

lassnc

lr

Name ofthe
Institution6 where
employed
previously

Period of
service
From to

Designation Scale of payClass taught Subject
taught

NI ).

IL Courses taught and work-load Nutnber of periods per week

iD Subjects and
papers taught

Lectures Tutoriais Practicals

i) Under- GraCuate 3t6 o4 +l
ii) Posr G
raduate

iii) M. Phir



a

iii) Announcing topics for discussion in
ad

iu) Holding seminars

v) Use of audio-visual
aid

(whgrever facilities Exist )

vi) . Holding of most coufis, arranging for cour t visits etc. in case of the taw students

N{nu' s

lv) contribution to coslP & coHSSIp schemes in the coilege or through ul-p
(wherever such schernes exists)

):unn4 ["

V) Any other contribution in :-

i) Teaching

Methods

ii) Evaluation Techniques

iii) Course Developrnent etc

vl) Academic and plofessional Glowth , (during trre preceding tirr.ee years) ;-

i) Research qualification acquired

ii) Resealch project undertaken

iii) Rescarclt papers publishecl inclicating titles and names ofjournals in wliich published

\l, Cant
*/rnM/tKpnU

' Xc^^h,nc{ cnr1 Co",'de"r y y Jss\AL, 3 L*vO

aeey\ 
ff;:Hft"+^1 

""ror7



,

iv) Guidance rendered to Research Scholar

v) Participating in Serninarq Workshops and Conferences

&tul:no qt-C{,yz,,ttOlufrrl ' -
vi) Participation in orientation Programmes, refreslter, courses etc

vii) Faculty improvement program

>4

viii) Any other type of training

VII) Participation in Extra - mural Activities :-

Extra- curricular activities-debates, cultural activities, counseling to students,

planning forums Union, NSS, NCC, and Scouting etc.

ii) Service to community - adult Education , Extension Services etc

CIJ'ItMAeM J.r"/G"

i) v

IG,

VIII) Help rendered in college adrninistratiou by membersl',ip various committees such as

Discipline Comrnittee , Adrnin committee, Students Welfare Comrnittee, etc. r . i r

o iecr o LrL.-o ce-rv r*jil <-o-, N rrchl-l'\ -a-- Colnn n^l H t-a -"tt ['l-ut6 "- Ji\it"'^*J Ct^"{rt"iitr Cdl'a*itlel-,
IX) Any cther inforrnrtion about contribution (not conveyed above) relevant to a proper

assessrnent of activities

X) General observation

i) Attendance

a) Regularity

b) Punctuality



lE

iD Student- teacher

iiD Colleague Relationship

iv) Class Control
V. ccd

':
v) , Reading habits and other matter

^

Place

Date

"$-*#*
v

-\)e?,#
Lecturer)

Evaluation by the Head of the Department or the senior - most lecturer in the Department or
principal.

Factual Verification Evaluation

Good Average PoorCorrect e

rated
Excellent very

good

Item

I
Ii ur'

E/-'
III

\l.-
IV

VI t-/

VII c-/
VIII

/
IX



q

X

Date :

*

Signature of the Head of
the Department or the senior-most

l,eoturer in the Department or Principal

Observation of.thg Prinoipal :

v

s rloslzo rB
of the Principal

Date

* The Head of the Department or in his absence the senior-most Lecturer in the or
Principal where he happens to be Head of the Department shall verifu that allthe columns in the fonn
are filled in before he gives his ratings of evaluations and forwards the assessment report to the
Principal /the University. 

:

** Evaluation is not expected in respect of colurnns No. I and No.II.
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VIII) I{elp rendered in college adrninistration by membership various committees such as
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Place

Date

w
(Signature of the

Lecturer)
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b) Date of ofapproval
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iii) M. Phir

ii) Encouragi questions in class
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iii) Announcing topios for discussion in
advance

iu) Holding seminars

v) Use of audio-visual
aid
(wkgrever facilities )
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vi) 'Holding of most courts, arranging for court visits etc. in case of the law students
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i)

PPT

 

ii) Evaluation Techniques
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iv) Guidanoe rendered to Research Scholar

v) Participating in Seminars, Workshops and Conferencess r/€:

vi) Participation in orientation Programmes, refresher, courses etc

vii) Faculty improvement program
-

viil) Any other type of training

VII) Participation in Extra - mural Activities :-

Extra- curricular activities-debates, cultural activities, counseling to students,

planning forums Union, NSS, NCC, and Ssouting etc.
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VIII) Help rendered in college administration by membership various committees such as
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assessrnent of activities

v
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i) Attendance

a) Regularity
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b) Punctuality
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iii) Colleague Relationship

in) Class Control 3n0

v) Reading habits and other matter
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Date
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(Signature ofthe
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Evaluation by the Head of the Department or the senior - rnost lecturer in the Department or
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Eignature of the Head of
the Department or the senior-most

L,ecturer in the Department or Principal

/i.
;'8

x

v
*&etvJt^v"J'l1^s/

Signature of the Principal
Date

College

* The Head of the Department or in his absence the senior-most Lecturer in or
Principal where he happens to be Head of the Department shall verifu that all the in the form

are filled in before he gives his ratings of evaluations and forwards the, assessment report to the
Principal ithe University.

** Evaluation is not expected in respect of columns No. I and No.ll.
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l \'re)sauun ) Q lcrt n t^ s-'.. 9,o r,. l ^lleAe ob lt',.t,c

a
iD

iii)

_(beginniirg with surname)
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University

nA \-7

A

vi) Subjects taught ancl faculty :-

Law I l:ftlal-ux, XWL, tPr,

Degree and
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iv) Guidance rendered to Research Scholar

Participating in Seminars, Workshops and Conferences

Participation in orientation Programmes, refresher, courses etc

Faculty improvement program

Any other type of training

VIi) Participation in Extra - mural Activities :-

Extra - curricular activities - debates, cultural activities, counseling to students,

planning forums Union, NSS, NCC, and Scouting etc.
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v)
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vii)

vlil)
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iD Service to community - adult Education , Extension Services etc
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VIII) Help rendered in college administration by membership various committees such as

Discipline Comrnittee, Adrnin committee, Students Welfare Committee, etc.

IX) Any otirer iriforrnetion about contribution (not conveyed above) relevant to a proper

assessrnent of activities v

X) General obselvation :

i) Attendance

a) Regularity

b) Punctuality
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ii) Student- teaoher
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iv) Class Control
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v) , Reading habits and other matter
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7), tLt Signature of the Principal

Date
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* The Head of the Department or in his absence the senior-most Lecturer in or
Principal where he happens to be Head of the Department shall veri$ that all the columns in the form
are filled in before he gives his ratings of evaluations and forwards the assessment report to the
Principal /the University. .,

* * Evaluation is not expected in respect of columns No. I and No.IL
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ix)
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III) Teaching rnethod applied
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Encoulaging questions in class
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(wherever such schetnes exists)

v) Any other contribution in :-

i) Teaching

Methods & 1

n

tN{/f

ii) Evaluation Techniq ues

iii) Course etc

VI) Acaclentic and professional Growth , (during the preceding tlr|ee years) :-
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iv) Guidance rendered to Research Scholar
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Faculty improvement program
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vii)
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ii) Studont- teacher

iii) Colleague Relationship
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iv) Class Control
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v) Reading habits and other matter
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(Signature of the
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Principal /the University.
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III) Teaching method aPPlicd

Namc and describe new teachittg Iriethocls trsed, if any, besides lectr'tre niethod' i' e'

i) Distributing lectut'e synopsis and bibliography ffi
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taught
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iii) Announcing topics for discussion in
advance

iu) Holding seminars

v) Use of audio-visual
aid
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ii) Evaluation Techuiq ues 0*-0ci^r a@
iii) Coulse Development etc
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i) Research qualification acquired
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iii) Rescarclt papers publislrecl inclicating titles and names ofjour.nals in which published

Teaching

Methods P
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iv) Guidance rendered to Researoh Soholar

v)

vi)

vii)

vill,

Participating in Seminars, Workshops and Conferences

Ve>

Participation in orientation Programmes, refresher, courses etc

Faculty improvement Program

Any other type of training

VU) Participation in Extra- mural Activities :-

D Extra - curricular a,:iivities - debates, cultural activities, counseling to students,

planning forums Union, NSS, NCC, and Scouting etc'

iD Service to communify - adult Education , Extension services etc

v
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VIll) Help rendered in college adrninistration by membership various committees such as

Discipline Comrnittee, Adrnin committee, Studbnts Welfare etc.
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X) Gelteral observation
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b) PunctualitY '1. s
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ii) Student- teacher

iii) Colleague Relationship
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iv) Class Control

Lr..^"1

v) Reading habits and other matter

Y e3

t O\)Place

Date

Lecturer)

Evaluation by the HeaC of the Department or the senior - rnost lecturer in the Department or
principal.

Factual Verification Evaluatiorr
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rated

Excellent very
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Good Average
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* The Head of the Department or in his absence the senior-most Lecturer in the or
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are filled in before he gives his ratings of evaluations and forwards the assessrnent rePort to the

Principal /the University.

* * Evaluation is not expected in respect of columns No' I and No'll'
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level vears months
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v) Use of audio-visual
aid
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Method i-
ii) Evaluation Techniq

iii) Course Developrnent etc
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v)
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vii)
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ParticinatiXT in Seminars, Workshops and Conferences
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Programmes, refresher, courses etc

Faculty improvement Program
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ii) Student- teacher 9^-lf"+."F1D-f
ColleagueRelationship (*uC 

,

iii)

iv) Class Control

v) Reading habits and other matter
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Place

Date

na,.^.* U o^)

Lecturer)

Evaluation by the HeaC of the Department or the senior - rnost lecturer in the Department or
principal.

n

Factual Verification Evaluation

Good Average Poor'Correct
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Excellent very
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* The Head of the DePartment or in his absence the senior-most Lecturer in or

Principal where he haPPens to be Head of the DePartment shall verif, that all the co lumns in the form

are filled in before he gives..his ratings of evaluations and forwards the assessment rePort to the

Principal /the University
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iu) Date of Birth
c^

v) Qualification of the lecturor :-

vi) Sub.iects taught and faculty :-
LD

n

tt-

Degree and
post-graduate
degree
examination

Special/ Principal
subject offered

Allied
Additional /
/subordinate
subjects offered

Class

obtained
Year of
passlng

u crcNter L--euo F 1f- 9-01 0

Lt tl, Z'4 Lb.q-t 24 01

LT} L*rt y\ (Jqss %el+

Pr< r O-o(A -yM+ G.-or^.orn r'itJ,

2*t( tr y 1q"11Bff=- Gr-ornt"^^,{rz

vii) Designatiorr u)- 2* "(C.{ 0( ,



fr

viii) a) Date ofjoining the
0

b) Date of approval of appointment by the

ix) Teaching experience at the college

level

rr r) Teaching ntetliod aPPlied

Name and clescribe new teaching nrethocls used, if any , besides lectttre methocl, i' c'

') f i'iq. 4. e l ft- Atdr'4

months

v

v

Ct-t tt{9*u

Subject
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.L, U.9r-*4

^
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Extra - curricular activities - debates, cultural activities, counseling to students,

planning forums Union, NSS, NCC, and Scouting etc'

Service to community - adult Education , Exteusion Services etc

Participatiniserninars, Workshops and Conferences

i)

\J

ii)

VIII) Help rendered in college administration by membership various committees such as

D line Comtnittee , Students Welfare ittee,

) q hgon -a-^

IX)Anyother.inforrnationaboutcontribution(notconveyedabove)relevanttoaploper
assessurent of activities

Ct t/

v

X) Gettet'al observation

i) Attertdance

a) RegularitY Yel
b) PunctualitY

YGJ



.t

ii) Student- teacher S"ad'4a
\J

iii) Colleague Relationship

iv) Class Control
et

v) Reading habits and other matter
EJ

!t4,^ ''-.$ 0^4

n

n

Place

Date

Lecturer)

Evaluation by the HeaC of the Department or the senior - most lecturer in the Department or
principal,

Factual Verification Evaluation

Correct Poor'e

rated
Excellent very

good
Good Average

Item

1 u/
Ii

III
|€ (/

IV
fv A-

\/
VI

\-- V
VII

l/
VIII

\/ t/'
IX Nlv-
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a
.*

x

Date:

Observation of the PrinoiPal :

ruM*y
the DePartment or the senior-most

Lecturer in ihe Department or Principal

AI4,.q,vJt@'/*' 
12

S ignature ofthe

gt)usl *eDate:

* The Head of the Department or in his absence the senior-most Lecturer in the or

Principal where he haPPens to be Head of the DePartment shall verifo that all the columns in the form

are filled in before he gives iiis ratings of evaluations and forwards the assessrnent report to the

Principal /the UniversitY.

** Evaluation is not expected in respect of columns No' i and No'il'

v
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i)

APPDNDIX'D-2'

FORM FORASSESSMENT OF WORK OF COLLEGE LECTURES

YearofAssessment:- 942n - 2'.1

Basic Information :-

Name of the college in
c S^ I

Jrl ry l^)

University

iD

ii i)

Region in which

N

situated (Urban / Rural)

a-& cr',.n t

^t' Yu"
_,-_ . (beginniirg with surnarne)

Date of Birth :

to

ofthe Lecturer (in Full) tTt /Smt/

l*. 1.*r-vlY

iv)

v)

ft1 ['1*. \ l"r1
Qualification of thq lecturer :-

vi) Subjects taught ancl faculty :-

,r,t{

A

rD

Class
obtained

Year of
passing

Degree and
post-graduate
degree
exarnination

Special/ Principal
subject offered

Allied
Additional/
/subordinate
subjects offered

20t b v cq-cNer r

'u.4 [ tot r) 2-4141Lt-fl
.L,,il 

C Lo 11L-LB
T

L*o
Cr.""""^^lw WS

2- beI+

lY+
lrt 

-
C-o-t*",r-: U^m lq'11f3*

sd r- /t-

vii) Designation



tf

(

ix)

viii) a) Date ofjoining the
0 LNcollege

b) Date of approval of appointment by the

University

Teaching experience at the college

level----------Jears months

ril) Teaching method aPPlicd

Name and descr.ibe new teac6iug rnethocls used, if any, besides lecttt|e nrethod' i' e'

v

v

i)

ii)

D lecture syllopsls and bibliograPhY

t ls-"\

4J.,^5\y")O h1
11s ln class

,,{ & ,X 0' h'v-( L"* 'l

.^h

Scale of paYSubject
taught

Class taughtDesignationName the
Institution6 where
employed
previOusly

G*fl"{*hI1;tt<wuO
lrc'r r"lll^ b^^1

*(y.ftr(4' 'l'?Db4,tj

Period of
service
From to

t^,I.rC
\)

Number of Periods per week
II. Courses taught and work-load

Subjects and

papers taught
PracticalsTutorialsLecturesii)

l*-n . t^rn-'--0-r-L\i) Under- Graduate

raduate
ii) Post- C

iii) M, Phil

Ilncou ngq
11o-



iii) Announcing topics for discussion

ad

iv) Holding seminars
lE--

3

v) Use of audio-visual

aid

(wkgrever facilities Exist )

vi) Holding of most coutls, arranging for court visits etc. in case of the law students

>/H,

rD contribution to coSlp & coHSSIp schemes in the college or through ULp
(wherever suclt schernes exists)

v) Any other contribution in :-

i)

ilH,'::T P P r D+.r u-^^a&\

ii) Evaluation Techniques D^l,]^,r 4_\ l.^^+&-
$ I n'snr^^,, ei

4.

iii) Course Developrnent etc
r_.

vl) Acadernic and plofessional Growth , (dur.i'g the preceding three years) :-

i) Research qualification acquir.ed

h,D 13

ii) Ilesearch project undertaken

iii) P.cscat'clr papers publislrecl inclicating titles and names ofjournals irr which publis6ed
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t

iv) Guidance rendered to Research Scholar

v) Participating in Seminars, Workshops and Conferences

vi)
' "{$xltu""T"H is il- 

-Hff 'f:: " u'#i'

vII)

vii) FacultY imProvement Program

viii') AnY other tYPe of training

ii)

Participation in Extra - mural Activities :-

Extra - curi.icular activities _ debates, cultural activities, counselirrg to students,

planning forums Union, NSS, NCC, and Scouting etc'

Service to community - adult Education 
' 
Exteusion Services etc

i)

VIID HelP rendered in college adrninistlation by membership various committees such as

Discipl Comrnittee, Adtnin Students Welfare Comm etc.

\l<
€-L[ ,

IX) Attyotiterinfornrgtionabotrtcontributiorr(ttotconveyedabove)relevanttoaploper
assesstrreut of activities

v

X) Getteral observation

i) Attcrrdance

a) RegularitY

t ) PunctualitY av
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iD Student- teacher

i ii) Colleague Relationship

S a\,

G"-0
iv) Class Control (t- I il
v) Reading habits and other matter '---a e-:

Place

Date

..*.L oL4

n
Lecturer)

Evaluation by the Head of the Department or the senior - rnost lecturer in the Department or
principal.

n

Factual Verification Evaluation

Correct
rated

Excellent Good Average Poor

Item

I

\/

very
good

Ii
|€ \/

III
\-- C-/

IV
NA
w- \/

VI
\/ \;

VII t/ \-
VIII t/ \/
IX

NY---
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Date

t*

Athl^t"ll" \r/
Signature of the Head of

the Department or the senior-most

Lecturer in ihe Department or Prinoipal

Observation of the PrinciPal

Principal

v

\r,

ox", 3ll )rrao5

Principal /the UniversitY'

** Evaluation is not expected in respect of columns No' I and No'll

* The Head of the Department or in his absence the senior-most l-ecturer in the Department or

principal where he frupp"nrJo Ue Head of tft" p"pui*tiitft"ff 
""rify 

that all the columns in the form

are filled in before he gives his ratings of 
"vut,at'ions 

and forwards the assessment report to the



APPENDIX 'D.2'

FORM FOR ASSESSMENT OF WORK OF COLLEGE LECTURES

Year of Assessment:- W 2-l - 2-4--

1 Basic Information :-

i) Name of full

(in Full) Shri / Kum

6-lr
Y' t l-q"

,-|-^..

University

o

n

iD Region in which situated (Urban / Rural)
( ) ttc^ -''

iii) Narne of the

S-.1
_(beginniirg with surnarne)

iv) Date of Birth

I o 'l-\ t1 qn,,/^ (^4-9 .

lJ/\- lt^^ t

v) Qualification of tire lecturer :-

vi) Subjects taught ancl faculty :-

Class
obtained

n

Degree and
post-graduate
degree
exarnination

Special / Principal
subject offered

Allied
Additional/
/subordinate
subjects offered

Year of
passing

NET f,-er to rl'- UArC

l.1,r*(r*IrM 2^{ Ct^ c1

AatO
b

Y'4' Q"u ,-{}f+Ll-b I-*.o
rY+ G-^"^^"f.: Pe<,r >DD

- // 
---B+ trc-*""---i61 Zho{ Ltqr --i lqq\

r ltr

-- 
/t t---

vii) Designation 4*.F g{t a''r'



{r

viiD

b) Date of approval of appointment by the

University

ix) Teaching experience atthe college
monthslevel

III) Teaching method aPPlicd

Name and describe 
'ew 

teachilg prethocls used, if any, besides lectttre lnethod' i e'

a) Date ofjoining the Present I - I,orr"e. ol 
I ?lro r5

v

v

i) Distributing lecture synopsis and bibliograplty

Ctrt*.<4xr"1
uestlolls lll class

, Qql u^ l\^"H*tJ

Scale ofpaYSubject
taught

Class taughtPeriod of
service
From to

31 gcrtt
lat.r

Name oflhe
Institution6 where
employed
previously

t u

Nutnber of Periods Per week
IL Courses taught and work-load

Subjects and

papers taught
PracticalsTutorialsLecturesii)

(^)L\2_9->_Q-rl
i) Under- Graduate

ii) Posr G
raduate

iii) M. Phil

ii) q
4le^-[



g

Announcing topios for discussion in
advance YG- 9

iv) Holding sominars

iii)

v) Use of audio-visual
aid or&i Y\l() {
(wksrever facilities Exist )

vi) Holding of most courts, arranging for court visits etc. in case of the taw students

Ye-:

rv) contlibution to coSlp & coHSSIp schemes in the college or through ULp
(wherever such schernes exists)

v) Any other oontribution in :-

i)

T,H]::'f ??T *iz-'
ii) Evaluation Techniq C^-m^{ S* o.l*"^^;ues

iii) Course Developrnent etc

n vl) Acadernic and professional Growth , (dur.ing the preceding tlrr.ee years) :-

i) Research qualification acqul

i-b
red

ii) Ilesealchpro.iectunder-takerr

iii) Rcscarch papers publislrcd inclicating titlcs and narnes ofjournals in which publishecl



iv) Guidance rendered to Research Scholar

v) Participating in Seminars Workshops and Conferences

vrr)

vi)

vii) FacultY imProvement Program

viil) AnY other tYPe of training

Participation in Extra - mural Activities :-

Extra - curricular activities - debates, cultural activities, counseling to students'

planning forums Union, NSS, NCC, and Scouting etc'

Service to community - adult Education ' 
Exteusion Services etc

Particinaticn in orientation Programmes, refresj$, courses etc

Rt L-qX l.-aA Fil ? 3 gb*''/t ' I c'v'" Lot*:fl *

--n-r-

i)

iD

v

\J

VIII) Help rendered in college administratiort by membership various committees such as

Discipl
D {-scl- Ll^-{-

Students Welfare Comrnittee, etc
lne a4- WtP-\,&^e-!i'

-(--€-\\
t_l *i- f.z\tr"-a Cp"^,^^f tt_<-cr^{

)

IX) Any ctirer information about contribution (not conveyed above) relevant to a proper

assessltteltt of activities

X) General observatiott

i) Attendance

a) RegularitY >6s
b) PunctualitY Vfs

I,v
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iD Student- teacher

Coileague Relationship

Class Conhol

Reading habits and other matter

q.

i ii)

iv)

v) \ G-f

!'1 r^ *ls O\JPlace

Date:

re
Lecturer)

Evaluation by the HeaC of the Department or the senior - rnost lecturer in the Department or
principal.

(

^

Factual Verification EvalIation

Corlect
rated

Excellent very
good

Good Average Poor

Item

I

V v/
II u- \-
III \/ \/
IV

NN- r{
v/t -/^

VI
\/ \-/

VII
\-/

VIII
\/

IX
Nfa--
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Date:

Observation of the Principal

" 11rAlt/\o^4--
Sigirature of the Head of

the Department or the senior-most

Lecturer in ihe Department or Principal

'' 
.lF

x

v

D*"; g ilag lzz--
Signature of the Principal

* The Head of the Department or in his absence the senior-most Lecturer in the or

Principal where he hapPens to be Head of the DePartment shall verifu that all the co lumns in the form

are filled in before he gives his ratings ofevaluations and forwards the assessrnent rePort to the

Principal /the UniversitY.

* * Evaluation is not expected in respect of colurnns No' I and No'lI

v



APPENDIX 'D-2'

FORM FORASSESSMENT OF WORK OF COLLEGE LECTURES

Yearof Assessment:- Lo\t --?- "18

1. Basic Information :-

i) Name of the college in fuli

.ve 4 \ol\egA ,F LqC

iD Resion in which situated" Or>Aoc-1.1r-\
(Urban / Rural)

iii) Name of the Lecturer (in Full) Shri / Smt

9,r^;. cHoO tt"l /#2J\
/ Kum

gul Af Nf1- 5u 6HAIHt< lrcn
-(beginning 

with surname)

iv) DateofBirrh' ,.c\ I "n I !S E6

v) Qualification of the lecturer :-

s?

,'\

vi) Subjects taught and faculty :- Lq^.ttd Lc\dr, Lt*-J \a6 ,

Corr.-, (q.--l L{r.r), 4 n.ri.--l t-ze t e-46e- Co"l'e,

UniversityYear of
passing

Class
obtained

Allied
Additional /
/subordinate
subjects offered

Special / Principal
subject offered

Degree and

post-graduate
degree
examination

6,*na_otgtL,' La,l

LL'ff.
"1-O 

a 8g
1Lr 6.

uqcz-- 1-1ta-\.q'3N E'\--

Lqr.A a rFn L

vii) Designation
As s-h ' P-o-sf " oF LqO



sr

{

viii) a) Date ofjoining the Dresent

r\".1ltuoLgo

ix)

b) Date of approval of appointment by the
University od 

1 
ot-f Lo13

Teaching experience at the college

v

v
III) Teaching method applied

Name and describe new teaching methods used, if any , besides lecture method, i. e.

i) Distributing lecture synopsis and bibliography
rlea

ii) Encouraging questions in class 
\g

Name of the
Institution6 where
employed
previously

Period of
service
From to

Designation Class taught Subject
taught

Scale of pay

IL Courses taught and work-load Number of periods per week

ii) Lectures Tutorials Practicals Subjects and
papers taught

i) Under- Graduate

ii) Posr G
raduate

iii) M, Phil



*

iiD Announcing topics for discussion in 
^\ =+

iv) Holding serninars Al -+

v) Use of audio-visual %
(whgrever facilities Exist )

vi) Holding of most courts, arranging for court visits etc. in case of the law students

\4

IV) Contribution to COSIP & COHSSIP Schemes in the college or through ULP
(wherever such schemes exists)

ilA

V) Any other contribution in :-

i) Teaching
Methods

((T , 9^["-ct-6 nqp*-.,

n

ii) Evaluation Tech et <J Lqa,lr-, ,,C gi--\ A%)-3

iii) Course Developmeut etc \14

VI) Academic and professional Growth , (during the preceding three years) :-

i) Research qualification acquired xl a 1rauilsauon asqulrcu \\ 4

ii) Resealch project uudettaken il=A

iii) Research papers'published indi'cating titles and narnes ofjournals in whiqh published

(-.idli ,x



iv) Guidance rendered to Research Scholar \\4
participatinsinSeminars,worksr?r"Tfi 

ll?X".rl
Participation in orientation Programmes, refresher, courses etc

(*tvf 
"iy 

*a-.sf
Faculty improvement program

Anvothertvpeoftraining 
f1"a+ (o.lzf- {"" i 1

vr) Participation in Extra - mural Activities :.

i) Extra - curricular activities - debates, cultural activities, counseling to students,

planning forums Union, NSS, NCC, and Scouting etc.

iD Service to community - adult Education , Extension Services etc

{4-L- t tg-l (aun.b4\i*3 (qt^pd
,C ( oll P=e .

VUI) Help rendered in college administratiori by membership various committees such as

Discipline Committee, Admin committee, Students Welfare Committee, etc.

AJ l (oralyy4i tl<"et5 ;

IX) Any other infonnation about contribution (not conveyed above) relevant to a proper

assessmeut of activities

v)

vi)

vii)

vlll) b 5

v
X) General observation ;

i) Attendance

a) Regularity \try €e-2s)aa

b) Punctuality V-aA (+t- q- 4



q

Place

Date

iD Student- teacher €aate/\e*

iii) Colleague Relationship 
€nrt d,f

iv) Class Control ^rftd e.* 4

v) Reading habits and other matter eA t,e-ltqf

flvfn"--t-o-l
lolod I 18

A
(Signature ofthe

Lecturer)

Evaluation by the Head of the Department or the senior - most lecturer in the Dopartment or

princiPal,

n

EvaluationFactual Verification
PoorAverageGoodVery

good
Excellente.

rated
Correct

Item

II

III

tr/
IV

VI

\,r'VII

VIII

IX



X

"r'

Date

Observation of the Principal

{t fr\{^'^N'^b
Signature of the Head of

{d,fu'L

/h/;blQ-

v

)

the Department or the senior-most
Lecturer in the Department or Principal

)\^J f

I t
A1/\4 ( 4-4

++[sl^at'Nt{\N
v

Date: 1-? I of >DiB

Principal where he happens
are filled in before he gives
Principal /the University.

ignature of the Principal

or
to be Head of the Department shall verify that all the columns in the form
his ratings of evaluations and forwards the assessment report to the

** Evaluatiorr is not expected in respect of columns No. I and No.lI,

I

College

* The Head of the Department or in his absence the senior-most Lecturer in



q

APPENDIX 'D.2'

FORM FOR ASSESSMENT OF WORK OF COLLEGE LECTURES

Year of Assessment:- rI- ot8 - 2-'l-5
1. Basic Information :-

Name of the oollege in fulli)

VE4 tol\e>e ,? Lo't'3

iD Region in which situated (Urban i Rural)
0 aLq'n

Name of the Lecturer (in Full) Shri / Smt / Kum

St^.n , CHoU 9H1l+Krl S,^J rtf 1rrfL sugph3+l AfO
_(beginning with surname)

iv) Date of Birth z^qlo"l ^3)6
v) Qualification of the lectruer :-

iiD

3€ t']\r N
dgc-

n

vi) Subjects taught and faculty :- lo4*'ry Lo,ld ,, \o,^-J L4\lA,
'Cot\/4ovt-,1 tq*.J , bin-J- -l S-f eeJ4 e.-4'e-,

Degree and
post-graduate
degree
examination

Special / Principal
subject offered

Allied
Additional /
/subordinate
subjects offered

Class

obtained
Year of
passing

University

f L*r-1 . (|.r ti"-e, ) LotS f z*,e.J.o gArtd
LL, 9, E 'r-s oE

iler Lci.3 .r--{ \

Lor.i ,t ce\n- J e-Y-\/e-

As$' fmf ' oF LqO.vii) Designation



6.

{

viii) a) Date ofjoining the oresentdl\oTl z-'ls

b) Date of approval of appointment by the

"e 1"a I or+<

ix) Teaching experience at the college

months

III) Teaching method applied

Name and describe new teaching methods used, if any , besides lecture method, i. e.

i) Distributing lecture synopsis and bibliography 4\

ii) Encouraging questions in class 

^ 
4

\,

\J

Subject
taught

Scale of payDesignation Class taughtName of the
InstitutionS where
employed
previdusly

Period of
service
From to

=-:-----

Number of periods per weekII. Courses taught and work-load

Subjects and
papers taught

Tutorials PracticalsLecturesiD

i) Under- Graduate

ii) Post- G
raduate

iii) M. Phil



Annorrncin8 topics for discussion in 
\ 4

iv) Holding setninars lut

iii)

v) Use of audio-visual

aid 1e+

,\

(wherever facilities Exist )

vi) Holding of most courts, arranging for court visits etc. in case of the law students

\14

IV) Contribution to COSIP & COHSSIP Schemes in the college or through ULP

.(wherever such schemes exists)

hlA

v) Any other contribution in :-

i) Teaching

Methods Wf so..--i ry\U-6' nn'W-a

Evaluation Techniques F-^e-4ol r4\U< -F S,It^A+*3

Course Developmeut etc l4

n VI) Acadenric aud professional Growth , (during the preceding three years) :-

i) Research qualification acquired

\e4
ii) Research proj ect undertaken

r.r A

iii) Research papers published ihdicating titles and names ofjournals in which published

(w-wlfrxd

iD

iii)



,

iv) Guidance rendered to Research Scholar

v)

\4
participatins in Serninars, worksr?#ff 

.lq&rl

vii)

vllr)

vi) Participation in orientation Programmes, refresher, courses etc

( e-T1+ci(elqgl
Faculty improvement program

A4+"-J*A

Any othertype of training m"-+ ( ,.r_..'s4- ,1><r.i^n in-J

Participation in Extra - mural Activities :.

Extra - curricular activities - debates, cultural activities, counseling to stuisnts,
planning forums Union, NSS, NCC, and Scouting etc.

Service to community - adult Education , Extension Services etc

6--ce- \as 4 Cott ^\4t i^- G+.k

vrr)

i)

\l
ii)

,F 6.al\'cs€ .

VIID Help rendered in college administration 6y membership various committees such as

Discipline Committee , Admin conimittee, Students Welfare Committee, etc.

A.1l Q orvrrvy; $-++.4

IX) Any other information about contribr:tion (not conveyed above) relevant to a proper

assessment of activities

v

X) General observation
i) Attendance

a) Regularity l.f4i\ K,e>a^-\ d

b) Punctuality \rT f"l^--c"r^-t *-l



Place:

Date:

iD Student- teacher $-t \'eJ I e*.f
iii) Colleague Relationship 

ErA teJ \e-t

iv) Class Control {Ea1 G'. J
v) Reading habits and other matter €'tt,e;l "t

fluln*-l=c--t

\olo<)d3

(Signature ofthe
Lecturer)

Evaluation by the Head of the Department or the senior - tnost lecturer in the Department or
principal.

\

n

Factual Vedfication EvaluationItem

Correct
rated

Excellent Very
good

Good Average Poor

I
\,/

II
\/

III

IV
AJ Fr

NN
VI

VII

VIII L- \/

Nr\-
IX



,,,
t

X

Date

Observation of the Principal :

Signature of the Head of
the Department or the senior-most

Lecturer in the Department or Principal

\1

Date: St I orl z '4

* The Head of the Department or in his absence the senior-most Lecturer in the Department or
Principal where he happens to be Head of the Department shall verify that allthe columns in the form
are filled in before he gives his ratings of evaluations and forwards the assessment report to the

Principal /the University.

** Evaluation is not expected in respect of columns No. I and No.II.

v
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APPENDIX 'D.2'

FORM FORASSESSMENT OF WORK OF COLLEGE LECTURES

Year of Assessment:-

i. Basic Information :'

i) Narne of the college in full

VE4 coj\ ezr-- ,€ tc,rO

9-015 -2-oa-o

ii)

iii)

Region in which situated (Urban / Rural)
Vf\oot'-6

Name of the Lecturer (in Full) Shri / Smt / Kum

sh^;. CH o dOvlft,/.\ grJ/tf N IL gabd hrn AAo

-(beginning 

with surname)

iv) Date of Birth :

v) Qualification of the lecturer :-

vi) Subjects taught and faculty :-

-c\l os1tr58,6

3 taTr\u N

trfr c

L+J=o % \ar.,l 4, L,h--\ tlur)'
-c-; "no.l \b- t.<gf r,-?te- lod'?,Corvrlfovt:j t l0,,

UniversityYear of
passing

Class
obtained

Allied
Additional i
/subordinate
subjects offered

Special / Prinoipal
subject offered

Degree and
post-graduate
degree
examination

64rr?-.t-oE
-

fJrl ri'Y.c,, tqc)LL'ro1,
rr- oo (gLL. g.
a--t !Lo,r'ON€f

L o\\s) ,? c-zi aq"-1 e
vii) fts sA' \*dtf . o€ Lo'lC,



F

(

viiD a) Date ofjoining the

'Tf\-?la-oco

b) Date ofapproval ofappointment bv the
oi \.+l'rr_-r<,IJ

ix) Teaching experience at the college
leu"l___________years_ months

ill) Teaching method applied

Name and describe new teaching methods used, if any , besides lecture rnethod, i. e.

i) Distributing lecture synopsis and bibliography

ii) Encouraging questions in class

v

\J

Name of
Institution-s where
emplgyed
previously

Period of
service
From to

Designation Class taught Subject
taught

Scale ofpay

--->____.-

II. Courses taught and work-load Number of periods per week

ii) Lectures Tutorials Practicals Subjects and
papers taught

i) Under- Graduate

ii) Post- G
raduate

iii) M. Phil

\145
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iii) Announcing topics for disoussion in \4advance

iv) Holciing seminars 
\ %

v) Use of audio-visual ^j ta
al

(whgrever facilities Exist )

vi) .Holding of most courts, arranging for court visits etc. in case of the law students

nl4 '

IV) Contribution to COSP & COHSSIP Schemes in the college or through ULP

(wherever such schemes exists)

,I.f A

v) Any other contribution tn :-

i) Teaohiug

Methods WT^ \e-,-i*aa r.nE l+-*-J

Evaluationr""nn,ou". @|o^(J# ow's

n

ii)

iii) Course Development etc +

VI) Acadernic and professional Growtlt , (during the preceding three years) :-

i) Research qualification acquired le,t
ii) Research project undertaken 

FfA

iii) Research papers published lndicating titles and narnes ofjournals in which published

f Lr{-'tf )h-nJ



iv) Guidance rendered to Research Scholar.

v) Participating in Seminars, Wprkshops and epnferences(b{H c-ifc+q
vi) Participation in orientation Programmes, refresher, courses etc

rf 
"rlric,if 

o+qal

vii) Faculty improvement program

A"t t".--t^"]

viii) Any other type of training
9rlre* Co \yZ+ rfx\4v.'lois,

VII) Participation in Extra- mural Activities :-

i) Extra - curricular activities - debates, cultural activities, counseling to students,

planning forums Union, NSS, NCC, and Scouting etc.

iD Service to community - adult Education , Extension Services etc

(-6<z [,ts"r\ (arLt-le-'{1t'":: (3}'=o '{ 1^f \€s.Q '

Vn) Help rendered in college administratioir by membership various committees such as

Discipline Committee, Admin committee, Students Welfare Committee, etc.

,+lt ( orn-,rr:'-i4+414

IX) Any other information about contribution (not conveyed above) relevant to a proper

assessment of activities

v

v

X) General observation

i) Attendance

a) Regularity \rc=n1 6:"*l w
b) Punctuality

? {^J.-r1c*.,\*l



Place

Date

ii) Student- teacher €r-rtcj l+*-

iiD ColleagueRelationship E L{te4la-l

iv) class control \r€6^1 Gr. {

v) Reading habits and other matter 
6.zf \d\ e,_*-

.f-\.ln-,,r-;
Aol"€1c2-c)

(Signature ofthe

Lecturer)

Evaluation by the Head of the Departmeut or the senior - tnost lecturer in the Department or

principal.

l\

n

EvaluationFactual Verification

PoorAveragevery
good

GoodExcellentL
rated

Correct

Itern

lr/I

\-/

\/
II

III

Ar
IV

f.JA
\,/VI

\-'
VII 161
VIII

NfrIX



q

a

lr)

X

Date:

Signature of the Head of
the Department or the senior-most

Lecturer in the Department or Principal

Observation of the Principal

v
Date: I I ) ot I2-da

ofthe Principal

Seal of the College

* The Head of the Department or in his absence the senior-most Lecturer in the Department or
Principal where he happens to be Head of the Department shall verif, that allthe columns in the form
are filled in before he gives his ratings of evaluations and forwards the assessment report to the
Principal /the University.

** Evaluation is not expected in respect of columns No. I and No.II.

v



APPENDIX 6D.2'

FoRMFORASSESSMENToFwoRKoFCoLLEGELECTURES

Yearof Assessment:- LOLO - 1- oLL

1. Basic Information :-

D Name of the college in full

-v€, c o\r,e3,e- oF LqC

ii)

iii)

Region in which situatedn'r-L.*
(Urban / Rural)

Name of the Lecturer (in Full) Shri / Smt /

s.^,6i, C,,Y1 otl 9d ea+f

Kum

s'J Arot\lttr-- su BHAr{H 1< ao

iv)

v)

-(beginning 

with surname)

Date of Birth e-+l ot\ r-s Ed

Qualification of the lecturer :-

vi) subjects tauglrt and faculty ,- yo-lonu x, Lq*/
Loft^/eov,'-l LC\ lc , 4\^'--i,-t1

9.ra-frld

n

Lor- A lar"'4,
V*o[@ so4E r

UniversityYear of
passing

Class
obtained

Allied
Additional /
/subordinate
subjects offered

Special / Principal
subject offered

Degree and
post-graduate
degree
examination

gr+1a-o+oJ-9r.11\"-e5{rdU[t-,r{\ '
2-008!<-LL'B*

uq c_,q--tt
-

LqO$$eI_

L q|^\ ,t e\,1- d e--u'e-

vii) Designatiorr /fi-s$' Yan€. "& t-"-a



F

v

viii) a) Date ofjoining the nresent
oj.\ c -4 \ n-or5college

b) Date of
University

approval of appointment by theo6\o-ll ..--dB

ix) Teaching experience at the college
level years months

m) Teaching method applied

Name and describe new teaching methods used, if any, besides lecture rnetl.rod, i. e.

i) Distributing lecture synopsis and bibliography

\4
ii) Encouraging questions in class 

| €-_1

Name of the
Institution6 where
emplqyed
previously

Period of
service
From to

Designation Class t2ught Subject
taught

Scale of pay

-\

\<__
.\.\____-.\

II. Courses taught and work-load Number of periods per week

iD Lectures Tutorials Practicals Subjects and
papers taught

i) Under- Graduate

ii) Post- G
raduate

iii) M. Phil



iii) Announcing topics for discussion in 4*gadvance

iv) Holding seminars j e+

v) Use of audio-visual

aid \ez
(whgrever facilities Exist )

vi) ,Holding of most courts, arranging for court visits etc. in case of the law students

d2c

[V) Contribution to COSIP & COHSSIP Schemes in the college or through ULP
(wherever snclr schemes exists)

brA

v) Any other contribution in :-

i) Teaching

Methods ((T, 3.e.,^ i*"--'r tnlc*t.J

n

ii) Evaluation Techniques ,{:-e4-4 b-<Ua ?G J+{,\ d?-Jr3

iii) Coulse Development etc \\e1

VI) Acadernic aud professional Growth , (during the preceding three years) :-

i) Research qualification acquired 
\ +

ii) Research project undertaken 
nJ n

i ii) Resealch papers published indicating titles and names ofjournals in which published

(vlJrSn-'-<-ol



,

iv) Guidance rendered to Research Scholar14
v) Participating in Seminars, Workshops and Conferences \

( D-/6 c4Vo+4-'

vi) Participation in orientation Programmes, refresher, courses etc

f o--rtn q f*+"-ol
vii) Taculty improvement program 

k_ftr-*A.g

viii) Any other tvpe of training 
fl-*+ C , vyrl .fzul ,ni -g

VII) Participation in Extra - mural Activities :-

Extra- curricular activities - debates, cultural activities, counseling to students,

planning forums Union, NSS, NCC, and Scouting etc.

Service to community - adult Education , Extension Services etc

$t5-,ea \.e: -{ (or.J^-, t-l l ltt^> t .^4' -,€

tp 1\ t9€-.

Help rendered in college administration by membership various committees such as

Discipline Committee , Admin committee, Students Welfare Committee, etc.

AJ\ Con4^z'l-'i *-<'a4

i)

iD

VIID

IX) Any other information about contribution (nct conveyed above) relevant to a proper

assessment of activities

\,

X) General observation :

i) Atteudance

a) Regularity \te4 g-49o)o-z

b) Purrctuality \/q ,g.1._,U-+ "r]



q

ii) Student- teacher Qa; t€Jl e^ h
iii) ColleagueRelationship e.^te;l,+t

iv) class conhot **1 gno" )

v) Reading habits and other matter 
fr-t r4l +_tr

t

P1q6-',r-v-{
Place :

Date : c.oloela-t

(Signature of the

Lecturer)

Evaluation by the Head of the Department or the senior - most lecturer in the Department or

principal.

n

EvaluationFactual Verification

Average Poorvery
good

GoodExcellent
rated

Item

Correct

I

\/
II

III
t/

IV
,N'Lhr-

VI

VII

VIII

IX
h..r ff



Date :

Observation of Principal:

tr,

of the Head of
the Department or tire senior-most

Lecturer in the Department or Principal

vd}/
l\jJJ/

W
r; h) *r(

t

n t

iJ-l,.r /4!a-tre'-/t"'gt
\J

\,

v

e tl os lzoz )
Signature of the Principal

Date

* The Head of the Department or in his absence the senior-most Lecturer in the or
Principal where he happens to be Head of the Department shall verifl that all the columns in the fonn
are filled in before he gives his ratings of evaluations and forwards the assessment report to the
Principal /the University.

** Evaluatiorr is not expected in respect of columns No. I and No.II

X

Sftaltof



FORM FOR ASSESSMBNT OF WORK OF COLLEGE LECTURES

Basic Information :-

APPENDIX 'D.2I

ttr LaO

YearofAssessment:- q-o o--!*-L-o'&

1.

i) Name of the college in full
-V F> e-Jr€ y,e

iD Region in which situated (Urban / Rural)

Ual-er.r-

iii) Name of the Lecturer (in Full) Shri / Smt / Kum

%. cHocrotlA-1^"\ s vJ N r\fi:L sd RryAS4{<Ao
_(beginniirg with surname)

iv) Date of Birth : z+l olftbE6
v)' Qualification of the lecturer :-

C-rw-f4,r\i{ Lar.rl , (crA Lor*.)

Universily

f}*n*i
gyafnf f.,

vi) Sub.iects taught ancl faculty :- 1.6-.1-'agl-6 LOlr*.l ,, L%-J \d'J4 ,

6rtr--t ,---J F?of zd u-t< |ad E ,

Class
obtained

Year of
passing

Allied
Additional /
/subordinate
subjects offered

Special / Principal
subject offered

Degree and
post-graduate
degree
examination

9K n,z-o\2--LaC?vt,9,
\. ,Z.tL-O€luit>-+vcqqLL't-l .

LL'(} '
vc" e-

c--d 08

L- t_1-

E
tI€T- LcluC

Lot er,4 qr-'\

vii) Designation A)1j ' ?: r.I€' nf,- L'{3



t{

viii) a) Date

b) Date of approval of by the

University ?-o

ix) Teaching experience at the college

level vears rnonths

III) Teaching rnethod aPPlied

Name and describe new teaching nrethocls used, if any, besides lectttre method' i' e

orjoining,TtT"Jll _o t:

D istribtrting lecture. synopsis arrd bibl iography

I c-4

v

i)

Subject
taught

Class taughtDesignationName the
Institution6 where
employed
previdusly

Scale of paY
Period of
service
From to

\_\-

Number of periods Per weekIL Courses taught and work-load

Subjects and

papers taught
PracticalsTutorialsLecturesii)

i) Under- Graduate

ii) Post- G
raduate

iii) M, Phil

ii) Errcouraging questions in class 
\ "A



iii) Announcing topics for discussion in I

advance \4

iv) Holding seminars tlcz

v) Use of audio-visual
aid \44
(wkgrever facilities Exist )

Holding of most courts, arranging for court visits etc. in case of the law students

\c+

fV) Contribution to COSIP & COHSSIP Schemes in the college or through ULp
(wherever such schernes exists)

hfA

vi)

v) Any other contribution in :-

Ir"J,ilT, rrr, " 
i *) I'r,, r'n<J.^-"li)

ii) Evaluation Techniqu f€--.-rl b Ra-l{ ,C S H. d+!t

iii) Course Development etc \+,
n VI) Acadenric and plofessional Growth , (during the preceding thr.ee years) :-

i) Research qualification acquired \4
ii) I{esearchplojectr.rndertakerr fl+
iii) Rcsearch papers published irrclicating titles and narnes ofjor.rrnals irr which published

i9 !^-<-o/ r



,

iv) Guidance rendered to Research Scholar

\ z>^,

v) Participating in Seminars, Workshops and Conferences
(r.{\4d f6td

vrr)

vi) Participation in courses etc

vii) Faculty imProvement Program
/ft-lA%-Jr-el

viii) Any other tYPe of training rnz.d C""-r-t (?fa-1nn' 13

Participation in Extra - mural Activities :-

Extra - curricular activities - debates, cultural activities, counseling to stttdents,

planning forums Union, NSS, NCC, and Scouting etc'
i) v
iD Service to communitlz - adult Education ,

rfu+'e- \eso\
(a\\e?'e-'

VIII) Help rendered in college adrninistratibn by rnembership various committees such as

Discipline Comtnittee , Admin committee, Students Wel fare Committee, etc

A-4\ (e(w^ tu1r'\ \ Maa-4

Anyotherinfonnationaboutcontribrrtion(trotconveyedabove)relevanttoaploper

Extension Services etc

Cott-,.. C C,,11 \n : Le',--f,ea o€

IX)
assesstttettt of activities

v

X) Gertet'al observation :

i) Attertdance

a) RegularitY VA Re>,u) %

b) PunctualitY Vq (u-v- C,l^rt*\



q

l

Place

Date:

ii) Student- teacher Ea (.e,\\ e,-k
relationship

iii) Colleague Relationship 
G,2-. (.e-.11 e-_k

iv) Class Control nf4 fr'{
v) Reading habits and other matter 

E e_tc.elt 4k

. trlVtrn"^fro.l

A.o locl t<z-

(Signature ofthe
Lecturer)

Evaluatiou by the HeaC of the Department or the senior - tnost lecturer in the Department or

principal.

n

EvaluationFactual Verification

Average Poot'very
good

Goode

rated
ExcellentCorrect

Item

I

vIi

t-/
II I

IV NA

\-/

\-/
VI

VII

VIII

IX f\DV



Date:

Observation of the Principal :

the Department or the senior-most

Lecturer in the Department or Principal

,iF

\-/
X \.4

V(Js of the Head of

v
-.-nrAfl^oN "M-

Date: ltlo',- lzqliz-
Signature of the Principal

* The Head of the Department or in his absence the senior-most Lecturer in tlte

Principal where he happens to be Head of the Department shall verify that all the columns in the forrn

are filled in before he gives his ratings of evaluations and forwards the assessment report to the

Principal /the University.

* * Evaluation is not expected in respect of columns No' I and No'll

v



APPENDIX 'D:2' !

FORM FOR. ASSESSMENT OF WORK OF COJ,LEGE LBCTURES

. 
YearofAssessinen* 2=D l-1 - lB

1. Basic Information :-

i) Name of the oollege in full

Co O

ii) Resion in which
''t).*-hon

situated (Urban / Rural)
,

iii) Narn'e of the Lecturer (in / Smt/ Iftrm

d4 ct

_(beginning ryith su

iv) Date of B
o

v) Qualification of the lecturer:-

vi) Subj taught ancl faculty

-T

1

University

oJ'/
\

Class
obtained

Year of
passing

Allied
Additional /
/subordinate
subjects offered

Degree and
post-graduate
degree
examination

Special / Principal
subject oft-ered

Lo oS N vfr|'atrF,5 L ta.t,r
z.oe IfLaooRg ilLL.B Lot cO

2-o03 I

vii) Designation t k& 0w



fr

viiD a) Date ofjoining
0 fLs 13

b) Date of approval of qppoinlment by-the

tiniversitr 
" 

r- lot0o\9
ix) Teaching experience at the college

level 3 t vears months

Number of peliods Per week

III) Teaching rnetltod aPPlicd

Nanrc and desclibe new teachitlg tnetltocls uscd, if any, besides lecttrt'e niethod' i' e'

i) Distribtrting lecture synopsis and bibliography

LU

tr
ll

Scale ofpaySubject
taught

Class taughtDesignationof
service
From to

Name offlre
InstitutionS where
employed
previously

w&8.il|)-B'b*rkllr \oeloo I IB'{O U
B9A EL/,o to
l-L-B

t

o
/-/t'JU

II- Courses taught and work-load

Subjects and

papers taught
PracticalsTutorialsii)

F,-,tl',I-3o/-
i) Under- GraCuate

x-o oL06
ii) Post- G
raduate

iii) M. Phil

ii) Encotrraging questions itr class



iii) Announcing topics for discussion in

advance

iv) Holding seminars .t.

Use of audio-visual

aid

(wlrgrever facilities

vi) Holding of most courts, arranging for court visits etc. in case of the law students
t

rv) contribution to cosP & COHSSIP schernes in the college or through ULp
(wherever such schernes exists)

v)
I

V) Any other contribution in :-

i) Teaching

Methods

ii) Evaluation Techniques_

iii) Course Developrnent etc

vl) Acadeufic and pr:ofessio'al G.owth , (during thq preceding three yedri).:-

i) Rcsearch qualification acquired

ii) Resealch project undcrtaken

iii) papers publislrecl inclicating titles and ofjournals in which published

te
q Wl't- o



,

v)

vi)

vii)

vlir)

iv) Guidance rendered to Research Scholar

Participating in Seminars, Workshops and Conferences

Participation in orientation Programmes, refresher, courses etc

Faculty improvement Program

Any other type of training

i)

Participation in Extra - mural Activities :-

Extra_currirularactivities-debates,culturalactivities,counselingtostudents,
planning forums Union, NSS, NCC, and Scouting etc'

Service to communify - adult Education , Extension Services etc
ii)

VID

VIII) Help rendered in college administration by membership various committees such as

Comrnittee, Adtnin committee, Students Welfare Comtnittee, etc'

IX) Any otirer inforrnation about contribution (not

assesslrrettt of activities

above) to a proPer

\

X) Gerleral observatiott

i) Atterldance

a) RegularitY

b) PunctualitY

\a^*

\



.r

ii) Student- teacher

iii)

iv)

v)

od

"""""tS'""&'od-!t-n d

ClassConfGl 
^ 

- ,

W" Uf--A #'rry
Y*"&t "H":ff"'#--+

rnbar'

,:m

Place :

Date:

(s of the

Lecturer)

Evaluatiou by the HeaC of the Department or the senior -.rnost lecturer in the Department or
principal.

EvaluationFactual Verification

Average Poore,

rated
Excellerrt very

good
GoodCorrect

\/'
\-4I

Item

\/

\-/
II

\_-/
III

IV \-1A
t-/

VI
\/^

VII
./

dVIII

IX

^/q)) 
-



it

Date

Observation of the Principal :

i,

\rq.o,u*{p\Ndh- 
vdw

1} \ 'signature 
of the Head of

the Department or the senior-most
Lecturer in the Department or Prinoipal

X

v.

Date: Ttl c<lz-ot(

* The Head of the Departrnent or in his absence the senior-most Lecturer in the
Principal where he happens to be Head of the Department shall verify that all the

Signature of the Principal

the form
are filled in before he gives his ratings of evaluations.and forwards the assessrnent report to the
Principal /the University.

** Evaluation is not expected in respect of columns No. I and No.ll.



APPENDIX'D-2'

FORM FOR ASSESSMENT OF WORK OF COLLEGE LECTURES

Yearof Assessment:- 2O\8 '2o l1

1. Basic Infor'mation :-

i) Name of the college in full

ii)

iii) Narne of the Lecturer (in Full) Shri/ Smt / Kum

iv) Date of Birth : [38s
v) Qualification of the lecturer :-

UF5 /-(\ogo- eF (.*, .. , -ho u- rlv\**htl

Resion in which situated (Urban i Rural) : U^f b*VtN."**-:a$+\@

Sv=t, R^fTt *t H'rsh- Aa T: Grr'.t,r.itgh
_(begi nniir g rlitfi\u rnarne)

Universily

vi) ectq.taught ancl facultY

,40s, HRJur,
1n La{^J

Class
obtained

Year of
passing

Allied
Additional /
/subordinate
subjects offered

Degree and
post-graduate
degree
exarnination

Special / Principal
subject offeled

s 2@9L^-lo8,5. L " Law
ze'aLowL.qto

I 4a-
a. Busir,rcgslA.)L.

2Pe3'u-
Frxrrruu l-o\w

rXa,CN(ET20lole'wLotu.t\-\

vii) o.rignu,in,,JD-=gb- C\-



$

viii) a) Date

b) Date of approvpl of appointment bythe

u"i""^iry bt\o?-l- OtG

Teaching experience at the college

level D-3 vears-\l-months

gi'Tt+(z"e

Distributing lecture synopsis and bibliography

\e-s,

ii) Encouraging questions in class

ix)

III) Teaching rnethod aPPlied

Nanic and clesct'ibe new teachitlg ntethods used, if any, besides lectttre method' i' e'

i)

Scale of paySubject
taught

Class taughtDesignationName ofihe
Institution6 where
employed
previously

Period of
service
From to

bfi;LL"Go((oz{zotqBuuu
9.6 A.?o#""tm-^t$e.r.r Lr t,r go(p{2€tz-

LL$hll<raeWw
l^,gLL,g

L-

Number of periods Per weekII. Courses taught and work-l oad

Subjects and

taught
PracticalsTutorialsLecturesii)

-).v)-i) Under- Graduate

o6ii) Post- G
raduate

02-o

iii) M. Phil

\,a-S



q

iii) Announcing topics for discussion in

advance \=-3

iv) Holding seminars

t-\o

v) Use of
aid
(wkgrever facilities Exist

vi) Holding of most courts, arranging for court visits etc. in case of the taw students

leg

rv) contribution to coslP & coHSsIP schemes in the coilege or through ULp
(wherever such schemes exists)

V) Any other oontribution in :-

i) Teaching

ii) Evaluation Tech

iii) Course Development etc

vl) Academic and plofessional Glowth , (during tlie preceding tlrr.ee years) :-

i) qualification acquiled

ii) Research project undcrtakerr

iii) Rescarclt papers publislred inclicating titles and narnes ofjournals in wlrich publislied

$g tt
ft\e--6r-i-\ic^( ff1ao"\=ir nF\^{, \atqt\g to oyt^Aks;b ove_

-t\ta qga oF [8,



,

iv) Guidance rendercd to Research Scliolar

v) Participating in Seminars, Workshops and Conferences

\a-c.

vi) Participation in orientation Programmes, refresher, courses etc

!.2,c.

vii) Faculty improvement program

viii) Any other type of training

'far\ iE 'tr^ n- a"n*ew+ v"",tr\g

VII) Participation in Extra - mural Activities :-

i) Extra - curricular activities - debates, cultural activities, counseling to students,

planning forums Union, NSS, NCC, and Scouting etc. 
.

ii) Service to community - adult Education , Extensiou services etc

VIII) Help rendered in college adrninistration by membership various committees such as

ne Comtnittee , Adtnin committee, Students Welfare Committee, etc.\t

IX) Any other infor"rnation about contribution (not conveyed above) l'elevant to a pl'oper

assessnent of activ
(V\rcra+t/ti

ltles

h\n,osh"t
c--\s-

I )trla.9

X) General obselvation

i) Attcndance

a) Regularity

b) PunctualitY

\o9



f

iD Student- toacher

b@A
iii) Colleague Relationshiq ,

1a1.r>r)

iv) Class Control

v) Reading habits and matter

tlv\,: 'J- iPlace

Date

of the

Lecturer)

Evaluatiou by the HeaC of the Departmeirt or the senior - tnost lecturer in the Department or

principal.

EvaluationFactual Verification

Poor'Good Averagee.

rated
very
good

Correct Excellent

Item

Ii

III

IV

VI

VII

VIII

IX



q

X

Date:

Signature of the Head of
the Department or the senior-most

Lecturer in the Department or Principal

Observation of th9 Principal :

I

i

Date: 3l/cltotq

* The Head of the Departrnent or in his absence the senior-rnost Lecturer in
Principal where he happens to be Head of the Department shall veri$ that all

of the Principal

College

in the forrn
are filled in before he gives his ratings ofevaluations and forwards the assessrnent reportto the
Principal /the University.

** Evaluation is not expected in respect of columns No. I and No.ll,



APPENDIX'D.2'

FORM FOR ASSESSMENT OF WORK OF COLLEGE LECTURES-

YearofAssessment:- 
zo l1 -24

i Basic Information :-

Name of the oollege in fulli) (,rgtla,tp t4
U

(,one oe 0r Lr" FT

ii) Region in which situated (Urban / Rural)

ii i) Name of the Lecturer (in Fu

tn1. Qalru't

ll) Shri / Smt / Kum

ilrornooD Dttavau Ssuun

iv)
-(beginning 

with surnarne)

Date of Birth : , I

2olosl 
'qss

v) Qualification of the lecturer :-

ui) Subj ects taught ancl facultY :-

t, 2

1q

U

Usvrtvttq pt.t)

Law

U GL ,1J61

OL s 9r r, (prrs tJ o LoG Ll, 4*a,tsw r I

L^u (nrrrvpert
^)

AonLed

kr'nt h &vDIrE , flts4o*v QP (ovn1s,

UniveLsilYYear of
passing

Class

obtained

subjects offered

Allied
Additional /
/subordinate

Special
subject

/ Principal
offered

Degree attd

post-graduate
degree
examirration

lu'la.u. f,2oo 5fiLnr.lLapg.s.L
2bV _ILepLnt"q.,,9,L'L'L'g-

a7,9,tstresrlo! 2oA9

z,-ic,rcnu7e,'u-

fr Le,
2!to?ossLar.lLn r.t

vii) Desigtratiott



1

6,

vLn
nsL frt

t IPC, n pp
Alr

viii) a) Date ofjoining the present ,

college otl ot l\o 6

b) Date ofapproval ofappointment by the

I o+ltotgU ol

ix) Tcaching experience at the college
l"u"l____9_9______Jears ll months

T"flear:ano.tet

III) Teaching nrethod applied

Nantc and desclibe new teaching urethods used, if any, besides lecture method,.i. e

i) Distributing lecture synopsis and bibliograplry
LIE S

ii) Encouraging questions in class

d Lrr.,

(nurrnt
UT

Vlott,tti

Name fhe
InstitutionS where
employed
previOusly

Period of
service
From to

Designation Class taught Subject
taught

Scale pay

B uo U Nul.ltn 0t 02 I20tt f)ss.ora^,t g.A.L.L,B lfiercoo& {P^,1
6usrc 2ol plzu a 8e .D-u,g /rfiuvstr*,?^oressop

LL9 (*rorotn

L.L,M bu,Lrroro

Lruaoti

Courses taught and work-loadII. Nurnber of periods per week

iD Lectures Tutorials Practicals Subjects and
papers taught

i) Under- Graduate

I2 3 (
Fenrry Lert,
(silReu ,8ol
Lnft"'it nnb.

ii) Post- G
raduate

0b 0
LtP ft,'o S*:

4*tusFoom 0.,
iii) M. Phit

6L

tlF.S



iiD

iv)

v)

Announcing topics for discussion in

advance

Holding seminars
fr,la

Use of audio-visual
aid VtS Faorutl,l E xrsl s

(wkgrever facilities Exist )

vi) 'Holding of most courls, arranging for court visits etc. in case of the taw students

Yes

IV) Contribution to COSIP & COHSSIP Schemes in the college or through ULP
(wherever suclr schernes exists) r$n'

v) Any other contribution in :-

i) Teaching

Methods I,tl l4rruoo

ii) Evaluation Techniq ues

iii) Course Developrnent eto

VI) Academic and professional Glowth , (during thc preceding tlrr.ee years) :-

i) Research qualification acquired

ii) Resealch ltroject undcrtakerr

iii) Ilcscal'clt papers publislred inclicating titles and narnes ofjournals ilt which published



,

iu) Guidance rendered to Research Scholar

Participating in Semiiiars, Workshops and Conferences
vf9

Participation in orientation Programmes, refresher, courses etc

9es

vii) Faculfy improvement program

9ts

Any other type of training

7

VII) Participation in Extra - mural Activities :-

i) Exira - curricular activities - debates, cultural activities, counseling to students,
planrring forums Urriorr, NSS,Ncc, and scouting etc. (r,fiua* Act svttsus

iD Service to community - adult Education , Extension Services etc

VIII) Help rendered in college administratiorr by membership various committees such as

Discipline Comrnittee , Adrnin committee, Students Welfare Comrnittee, etc.

IX) Any otirer information about contribution (uot conveyed above) relevant to a proper

v)

vi)

viii)

assessrneltt of activities

Meaxnr gttosvo D,rve9 f*uorr*r" A*rnbr,tG erro, /o^

X) Gerreral obselvation
i) Atterrdance

a) Regularity
8u errro

b) Punctuality
9ur.t c'lrtgt



q

iD Student- teaoher

relationship h G*o Ttow

iii) Colleasue Relationshipv .(r | /
LP Ubo? l€Rr49

iv) Class Conhol f" G*o 'f ,rrt
v) Reading habits and other matter^ f 4

I'n' ltvo lFrmc

Mumso rPlace :

Date:

of the

Lecturer)

Evaluation by the HeaC of the Department or the senior - tnost lecturer in the Department or

principal.

EvaluationFactual Verification

PoorAveragevery
good

Goode

rated
ExcellentComect

Item

I

\-/
II

III

IV NA

VVI

VII

VIII

IX



fF

X

Date:

Observation of th9 Principal :

. Signature ijf the Head of
the Department or the senior-most

Lecturer in the Department or Prinoipal

of the Principal
Date

* The Head of the Department or in his absence the senior-most Lecturer in the or
Principal where he happens to be Head of the Department shall verify that all the columns in the form
are filled in before he gives his ratings of evaluations and forwards the assessrnent report to the
Principal /the University.

** Evaluation is not expected in respect of columns No. I and No.ll.

3 tl < 1242/
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APPDNDIX 'D-2'

FORM FOR ASSESSMENT OF WORK OF COLLEGE LECTURES

Yearof Assessment:- LOzlJ - Ll

Basic Information :-

Name of the college in full

Veg (-owekE 0Y Lon , uEnguR, llu nspr

/ ," *.cl 
V

1.

D

(

ii) Region in which situated (Urban / Rural)

a, l

iii) Narhe of the Lecturer (in Full) Shri / Smt / Kum

0w. RqIru H sr.rsunpa D, Ave L Srrs bH

-(beginning 

with surname)

iv) Date of Birth I r I

2o loSl tct85

v) Qualification of the lecturer :-

vi) Subjects and facully :-
v

a4'.'l

N.M.U
^)

,

t

tausltt
Lnp Ln,, 7ae c Hn 9Pg1, (crrruoLob'l, 'ho'osrea 0

(uorro^roruo

,hwcrsdVstr,

Tt

A) N G

bt rtlspgua(rE , Hwloov'Ar (ru,a s , Lav f)uo locl,il,t 4n'n$,,wal':.o"

UniversityYear of
passing

Class

obtained
Allied
Additional /
/subordinate
subjects offered

subject offered
Special PrincipalDegree and

post-graduate
degree
exatnination

N U2oo $fiLnpLe r.r8.5.1
2oo7TNLn^tg,5,L,L.L

U|,svEustl,lfrl-anr1'Eus. fdosqla,.L.L.rvt 2ooj

s. $r7ss4-'fecn

RpL

Uc,C 'Ne /2oloQnssLqFrLapNe't

vii) Design ation



,

tr

viii) a) Date ofjoining the present

college orlotlcog

b) Date of
UniversiE

approval of appointment by the
oil ozlzog

i*) Teaching experience at the college
Ievel__ 01{-________Jears ll months

Name of the
Institution6 where
employed
previ0usly

Period of
service
From to

Designation Class taught Subject
taught

Scale ofpay

Buou iln^,Lm , oilorl tott frss/tstn,,tt g.A,L.L,g ttt ssrr lt 6
fit

Q^u

6w*,?ou6 soJnlzoe, QnoFesson 98.n.LLg /lcaUsFlEu

L,LE 6ppsRele

L,LTYI lor, Irrouo

l'aru6rr^rrl

II. Courses taught and work-load Number of periods per week

iD Lectures Tutorials Practicals Subjects and
papers taught

i) Under- Graduate

l2 3
Far*q Lap, 6
h{4RAc't,I,09,
LRoaql"lruo?nl

ii) Posr G
raduate

Dl' 0 a2
l,op hr'o So

4orurforn a'
iii) M. Phit

lrrparuefioSeU

b,u,,
Ha I fsu,
$c, hon

il,
,,blfor*

Usorc.tci

ilI) Teaching method applied

Natne and describe uew teaching methods used, if any, besides lecture method, i. e.

i) Distributing lecture synopsis and bibliography
Qes

ii) Encoqraging questions in class
qes



iii) Announcing topics for discussion in

advance

iv) Holding seminars
[Ja

v)

vi)

Use of audio-visual

aid Qes facs':lt fxssts.
(whgrever facilities Exist )

Holding of most courts, arranging for court visits etc. in case of the law students

IV) Contribution to COSIP & COHSSIP Schemes in the college or through ULP
(wherever such schernes exists)

V) Any other oontribution in :-

i) Teaching

Methods Lu lttglrtoos

ii) Evaluation Techn

iii) Course Development etc

VI)' Academic and professional Growth , (during the preceding three years) :-

i) Research qualification acquired

ii) Research project undertaken

iii) Research papers published indicating titles and names ofjournals in which published



,

iv) Guidance rendered to Research Scholar

Participating in Seminars, Workshops and Conferences
9a<

Participation in orientation Programmes, refresher, courses etc
*q

vii) Faculty improvement program
qEs

viii) Any other type of training
Cp)) p0 t\, (t

VII) . Participation in Extra - mural Activities :.

iD

Extra - curricular activities - debates, cultural activities, counseling io students,
planning forums union, Nss, NCC, and scouting etc. (o$oML Acl w s.trv,

Service to communif - adult Education , Extension Services etc

v)

vi)

i)

VIID Help rendered in college administration by membership various committees such as

Discipline Committee, Admin committee, Students Welfare Committee, etc.

IX)

X) General observation

i) Attendance

a) Regularity
Qtmrra

b) Punctuality
?,*rru*

Any otirer information about contribution (not conveyed above) relevant to a proper

assessment of activities

14aae*,lr guesua 9nre9 
(|,oor,oonytE 

/lnaatteEtt tvrpv 4n^,t



ii) Student- teacher

iii)

iv)

v)

ColleagueRelationship 
ru boo, lerrS

Class Conhol
S, [rr, 1t'n

Reading habits and other matter 
,, t^oo Inon,

fl,manfPlace

Date
I
'.<:

. - !:,

of the

Lecturer)

Evaluation by the HeaC of the Department or the senior - most lecturer in the Department or

principal.

EvaluationFactual Verification

PoorAverageGoodvery
goodrated

ExcellentCorrect

\-'/\-/

Itern

\-/\/II

III

ftIV

VI

VVII

\-/
VIII

\-/
IX



q

X

Date

Signature of the Head of
the Department or the senior-most

Lecturer in the Department or Principal

Observation of the principal

7

#h*41,- V

Signature of the Principal

the form

Date: lL

+ The Head of the Department or in his absence the senior-most Lecturer in the
Principal where he happens to be Head of the Department shall veri$, that all the
are filled in before he gives his ratings of evaluations and forwards the assessment report to the
Principal /the University.

* * Evaluation is not expected in respect of columns No. I and No.II

t



APPENDIX'D-2'

FORM FORASSBSSMENT OF WORKOF COLLEGELECTURE

Yearof Assessment:- 2'62-l -2-Z

1. Basio Information :'

i) Name of the oollege in full

ii) Regisn in which situated (Urban / Rural)

iii) Name of the Leoturer (in Full) Shri / Smt / Kum

with surnarne)

iv) Date of Birth
o^l A tqB{

v) Qualification of the lecturor :-

vi) bj ects taugltt ancl facultY

d, nb S6e1t Jlc
ct Ios, rtJ<4PL

Ul'l; \/a-v

\i /4.

U

C/1

(-^
o'iolP-a

N ta te'tL' nDN-,bl

UnivelsityYear of
passing

Class
obtained

subjects offered

Allied
Additional /
/subordinate

Special / PrinciPal
subject offered

Degree aud

post-graduate
degree
exarnirration

N./4'u%osLl-aLhtB--5. r
2A61f-l-.a utl-au)A <, u,r'B
30a7TLnt u-l

I'(c, tut\Lufi UK- NE%t0PdJJL-a-t^l 

-
r

vii) Designatiotr



F,

viiD a) Date

b) Date of of by the
Univers o ?3

ix) Teachingexperienceatthecollegc
level months

III) Teaching method applied

Nanle and describe nerv teachittg nrethods used, ifany , besides lectLrle nrethod, i. e.

ofjoining the present

')tlotl>oti

Distributing lecture synbpsis arrd biblioglaphy
YA/\ i

Eucouraging questions in class

\d

Name of.the
Institution6 where
employed
previdusly

Period of
service
From to

Designation Class taught Scale of pay

B u ou 1Va.r rlzl>oi
lr! Assisk-4

Subject
taught

I eeF*l,"t.-^'w 30 zlutz bt4euuv +c4ttrstrp
/o^^'-^fi

1

L Lf4 Y",4:'-[-r

IL Courses taught and work-load Number of periods per week

ii) Lectures Tutorials Practicals Subjects and

papers taught
i) Under- Graduate

1"- B I. bA
,laA

w)
ryl

ii) Post- G
raduate 6 b z

I l
iii) M. Phil vl9vzw\

ii)



?

iii) Announoing topios for discussion in

advance

Holding seminars

Nr\

v) Use of audio-visual

aid
(wkgrever facilities Exist )

vi) Holding of most courts, arranging for court visits etc, in case of the law students

iu)

'l,,,-a

rvl contribution to coslP & coHssIP schemes in the college or through ULP

(wherever such schemes exists)

V) Any other contribution in :-

i) Teaching
Methods tc'r tztt-l4^" J

ii) Evaluation Tech

iii) Course Development etc

VI) Academic"and pr.ofessional G.owth', (during the preceding tht'ee years) :-

i) Research lification acquired

ii) Research project uttdertaketr

WF 3e"'^ Q'asa.uLlLJry
iii) Rescar.cfi papers pr"rblishecl iuclicating titles and names ofjournals in which published



,
-)

iv) Guidance rendered to Research Scholar

v) Participating in Seminars, Workshops and Conferences

vi) Participation in orientation Programmes, refresher, courses etc
Y4)

-

vii) Faculty improvement program

viii) Any other type of training

vr) Participation in Extra - mural Activities :-

i) Extra - curricular activities - debates, cultural activities, counseling to students,
planning forums Union, NSS, NCC, and Scouting etc.

ii) Service to communit5l - adult Education , Extension Services etc

VIII) Help rendered in college administration by membership various committees such as

Discipline ittee, Admin committee, Welfare Comrnittee, etc,

IX) Any otirer information about contribution (not conveyed above) relevant to a proper'

assessllteltt of activities

X) General observation
il Attcndanbe

a) Regularity

b) Punctuality



q

iD Student'teacher

iiD Colleague RelationshiP

iv) Class Conhol

,:

v) Reading habits and other matter

i

Place

Date vtl -l 2JL--
\{t

(Signature of the

Lecturer)

Evaluation by the HeaC of the Department or the senior - tnost lecturer in the Department or

principal
Evaluation

Factual Verification
Poot'AverageVery

good
Excellent

rated
e.,Correct

\/

Item

Ii

III

N/+IV

\/
t/VI

\/VII

VIiI

NII-IX



f\
q

)
tl

X

Date:

''' A'l+NwJL
Sign'ature of the Head of

the Department or the senior-most
Lecturer in the Department or Principal

Observation of the principat:

Date:
Signature of

Seal

* The Head of the Department or in his absence the senior-most Lecturer in the Department or
Principal where he happens to be Head of the Department slrall veri$r that all the columns in the form
are filled tn before he gives his ratings of evaluations and forwards the assessment report to the
Principal /the University.

** Evaluation is not expected in respect of columns No. I and No.ll

qllr)u-



APPENDIX'D.2'

FORM FOR ASSESSMENT OF WORK OF COLLEGE LECTURES

year of Assessment:- 2At4-l g

l. Basic Information :-

i) Name of the college in full

c no duut\wr 9, 'r Cotl (a,a(

iD Region in which situated (Urban / Rural)

UrLort

iiD Name of the Lecturer (in Full) Shri / Smt / Kum

/, 6slhuW
_(beginning with surname)

iv) Date ofiBirth:
o3lr,l lqrtr

v) Qualification of the lecturer :-

vi) Subjects taught and faculty :-

ft ltxr.' tcf ar-tt 6fr i H t".r hy,

"io I

9..br.^

t\

I

Degree and
post-graduate
degree
examination

Special / Principal
subject offered

Allied
Additional/
/subordinate
subjects offered

Class
obtained

Year of
passlng

University

Qtnn To;rr"rl;rtn f 2"o* Un\rxlh,J r

HA fnhAi.l eri. 4f ?Al v

vii) ri, "l Jor



F

viiD a) Date of

b) Date ofapproval
University

ix) Teaching exgerience at the college
Ievel ro'( years SD months

Distributing lecture synopsis and bibliography

Vet

present

by the

III) Teaching method applied

Name and describe new teachirrg methods used, if any, besides lecture rnethod, i. e.

i)

ii) Encouraging questions in class

4e.t

Name of the
Institutionf where
emplqyed
previously

Period of
service
From to

Designation Scale of payClass taught Subjeot
taught

VEt tallqe o,l
Al, r^' tJn t Lp,rltunu

FV, s1 0fy' Kwna
9rtrct)
-Sr lt^r 

",r
catulxlql

\Y\Prr-r

II. Courses taught and work-load Number of periods per week

iD Lectures Tutorials Practicals Subjects and
papers taught

i) Under- Graduate

I a ''t- a{-S-1.{ l<d
?arlv-

ii) Post- G
raduate

iii) M, Phil



F

iii)

Holding seminars

\et

v) Use of audio-visual

aid YA
(wherever facilities Exist )

vi) Holding of most courts, arranging for court visits etc. in case of the law students

''(u

fU Contribution to COSP & COHSSIP Schemes in the college or through ULP
(wherever such schemes exists)

Announcing topics for discussion in

advance YU

iv)

V) Any other contribution in :-

i) Teaching

Methods

ii) Evaluation Techniques @a;z'zzt
{

iii) Course Developmeut etc

VI) Academic and professional Growth , (during the preceding three years) :-

i) Research qualification acquired

ii) Research project undertaken

iii) Research papers published indicating titles and names ofjournals irr which published



q

iv) Guidance rendered to Research Scholar

v) Participating in Seminars, Workshops and Conferences

Participation in orientation Programmes, refresher, courses etcvi)

vii)

vlil)

Faculty improvement program

Any other type of training

vr) Participation in Extra - mural Activities :.

D

planning forums Union, NSS, NCC, and Scouting etc

iD Service to community - adult Education , Extension Services etc

"t/ 
,,/ -/ t ,. .n

Extra - curricular activities - debates, cultural u"6*r,counffi students, 4O U*1, Fon*a

VIII)

IX) Any other information ahout contribution (not conveyed above) relevant to a proper

assessmerrt of activities

Help rendered in college administration by mer.nbership various committees such as

Discipline Committee, Adrnin committee, Students Welfare Comrprittee, etc.'Arcl*;'r (^rn''rll+e., S+uJe b tpetfl-"e dDm-ll'l-e,
I

,

X) General observation

i) Attendance

a) Regularity' tI ..t

b) PunctualiW
9er



q

ii) Student- teacher

relationship t

i ii) Colleague RelationshiP

Aroellr^l

iv) Class
lc-, t

v) Reading habits and other matter

r

' flu /fi[c^;Place

Date

of the

Lecturer)

Evaluation by the Head of the Department or the senior - tnost lecturor in the Department or

principal.

BvaluationFactual Verification

PoorAveragevery
good

Good

rated

ExcellentCorlect

\/

Itern

I \/

\/
II

\/
III

NK
IV

,/
VI

\/
VII

\-/VIII V
NCI--IX



q

t

X

Date:

Observation of the Principal

A4U*,"1'
Signature of the Head of

the Department or the senior-most
Lecturer in the Department or Principal

ft{Ar^/dL 
\$PJL'a^

M

Date:Slloslzotg
Signature of the Principal

* The Head of the Department or in his absence the senior-most Lecturer in the
Principal where he happens to be Head of the Department shallverifu that all the columns in the form
are filled in before he gives his ratings of evaluations and forwards the assessment report to the
Principal /the University.

** Evaluation is not expected in respect of columns No. I and No.II.

llege



APPENDIX 3D-2'

FORM FOR ASSESSMENT OF WORK OF COLLEGE LECTURE

Year of Assessment:- bl9-lol

1. Basic Information :-

i) Name of the oollege in full

k,,no nJ C4rcri'- f.i J 6tr

ii) Region in which situated (Urban / Rural)

iii) Name of the Lecturer (in Full) Shri/ Smt / Kum

5h

-(beginniirg 

with surname)

rncrolh,t

iv) Date of Birth
o gll .l .q-gt

UniversityYear of
passing

Class
obtained

Allied
Additional /
/subordinate
subjects offered

subject offered
Special /Degree attd

post-graduate
degree
examination

Unvc-nri5.fo"t*,tir---3 rvnl +
6Poll[ral -(;'ME

t{fuu

v) Qualificaiion of the lecturer :-

vi)

rl

'"':.f3 ttlfl.'rli' H'ia, t, f, d sF r

vii) f)esignatiott Ar,, x'""* ? Jw



6t

viiD a) Date ofjoining .the
coltese lr-lo t

Dresent

I zttf

ix)
level o ti vears 6Q months

III) Teaching method applied

Nanre arrd describe Itew teaching methods used, if any, besidcs lecture nrethod, i. e

i) Distributi
'..|

ng Iecture synopsis and bibliography
4

b) Date of approvalof appointment by the
University 6 l\o lroi (

Teaching experience at the college

Name ofthe
Institutionf where
emplgyed
previdusly

It

Period of
service
From to

Designation Class taught Subject
taught

Scale ofpay

te II e I lC I aalt-
n._l A ^^r-, k-nlvnr* Al I c&0", &c,tU

Ce rro t-t
ovl t' Frr

C,mroi*lal

II. Courses taught and work-load Nutnber of periods per week

iD Lectures Tuiorials Practicals Subjects and
papers taught

i) Under- Graduate

(7 D2-
ort {+4t\

c"h'"
ii) Post- G
raduate

iii) M. Phil

ii) u,r"ou,qt# questions in class



a

iv)

v)

iii) Announcing topics for discussion in

advance 4u-

Holdine seminars-Ve.t

Use of audio-visual

aid UeJ
(wkgrever facilities Exist )

vi) Holding of most coufts, arranging for court visits etc. in case of the law students

9et

fD Contr.ibution to COSIP & COHSSIP Schemes in the college or through ULP

(wherever such schemes exists)

V) Any other contribution in :-

i)

ii)

Teaching
Methods

Evaluation k"nniw", qu;Us, , DQLa fu

iii) Coulse Development etc

vl) Academic and pr.ofessioual Glowth , (during the preceding three years) :-

i) Research qualification acquiled

ii) Researclt project undettaken

iii) Rcscar.clr papers publislred inclicating titles and names ofjournals in which publislred



iu) Guidance rendered to Research Scholar

v) Participating in Seminars, Workshops and Conferences

vi) Participation in orientation Programmes, refresher, courses etc
(Q fiatla.|i..rr Pooq "*rrqe- 

r

J
Faculty improvement programvii)

viii) Any other rype of training

VII) Participation in Extra - mural Activities :-

i) Extra -'curricular activities - auuul#uttu ,ul u"#i"r,"ounr.li,filistudents, t{Utl fa
planrring forums Union, NSS, NCC, and Scouting etc. F ff n
Service to communitlz - adult Education , Extension Services etc

PRfflE

for*
ii)

VIII) Help rendered in college administration by membership various committees such as

Discipline Cor4rnittee , Adrnin oommittee, Students Welfare Committee, etc.

Arrl|*rt t I i ,'n Q.m-l t-}rc a .q+d, h bge/ 
fa-e- 

Coar- olfua

IX) Any other inforrnation about contribution (not conveyed above) relevant to a proper
assessrrlent ofactiv

flc 'u +@

X) General observation
i) Attendance

a) Regu

b) Punctualilv' 
V"ea



ii) Student-teacher
"l

iii) Colleague \glationshiPkr,ll)^,1
iv) Class Control

v) Reading habits and other matter

Place

Date

' 
[Yf r t'vrbr l

gola lratl
of the

Lecturer)

Evaluation by the HeaC of the Department or the senioi'- tnost lecturer in the Department or

principal.

Evaluation
Factual V

PoorAverageGoodVery
good

Excellente.

rated
Correct

Item

\/II

III

NftIV

VI

\-/VII

VIII

IX



q

'i3

Date

Observation of the Principal :

Signature of the Head of
the Department or the senior-most

Lecturer in the Department or Prinoipal

X Y/

Date )s ) LoJ
Signature of the Principal

* The Head of the Department or in his absence the senior-most Lecturer in the or
Principal where he happens to be Head of the Department shall verifu that all the columns in the form
are filled in before he gives his ratings ofevaluations and forwards the assessrnent report to the
Plincipal /the University. 

i
** Evaluation is not expected in respect of colurnns No. I and No.ll.

College



APPENDIX'D.2'

FORM FOR ASSESSMENT OF WORK OF COLLEGE LECTURES

'Yoar of Assessment:- blq -tn
1. Basic Information :-

i) Name of the college in full

c-olto-rvt
I

4A

iD *"n'"'J'lily situated (Urban / Rural)

iii) Name of the Lecturer (in Full) Shri/ Smt / Kum

(fl/r t t

4

_(beginning with surname)

iv) Date of

v) Qualification of the lecturer :-

vi)

1.4 1r,UUt^r

University

t,

'""p.iJffi "5iii f ; o r n, tlo e,

Class
obtained

Year of
passing

Special / Principal
subject offereci

Allied
Additional i
/subordinate
subjects offered

Degree and
post-graduate
degree
examination

Unfucai%n+f,on-.rtit,tt',(vlN
gnln-TT-P"l" .Cc,

Pntt 7nl f
ftt+
l-t^B

vii) Designation f;r.fon'l- Po J,f./
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viiD

ix)

a) Date ofjoining.the present

coll"c" lz-lOllzpl f
b) Date of approva!

U
by the

o

Teaching experience at the college

level eD 5 years rsg months

Name of the
Institution6 where
emplgyed
previously

Scale of pay

I I I i

Period of
service
From to

Designation Class taught Subject
taught

,VHktc \l e ta,.tlt-

onl Jr ^1.- lorJ,r, *' .\OO<rt
t, ) r-to, (.o,ao ll1.

--' - -

IL Courses taught and work-load Number of periods per week

iD Lectures Tutorials Practicals Subjects and
papers taugirt

I

l

tAA

b,t
L
lar

i) Under- Graduate

\f a1-
ii) Post- G
raduate

iii) M, Phil

III) Teaching method applied

Narne and describe new teaching methods nsed, if any , besides lecture method, i. e.

Distributing lecture synopsis and bibliography
t'{ e-l

Encoryaging questions in class

4et

i)

ii)



iii) Announcing topics for discussion in

advance

iv) Holdins serninars- Yet

v) Use of audio-visual
aid

(wherever facilities Exist )

vi) Holding of most courts, arranging for court visits etc. in case of the law students

Vs

m Contribution to COSIP & COHSSIP Schemes in the college or through ULP
(wherev'er such schemes exists)

V) Any other contribution in :-

i) Teaching

Methods

ii) Evaluation Techniques

iii) Course Development etc

F

VI) Acadernic aud plofessional Growth , (during the preceding three years) :-

i) Research qualification acquired

ii) Research project undertaken

iii) Research papers pubtished indicating titles and names ofjournals in which published

a,nanlcLl-fo

6A,LU Sfuslen.l U.,^, Rurrt*
Vo{rzmeL

.t 0'.b

f,o^-"1
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v) Participating in Seminars, Workshops and Conferences

iv) Guidance rendered to Research Scholar

vi)

vii)

vlll)

Participation in orientation Programmes, refresher, courses etc

Faculty improvement program

Any other type of training

VU) Participation in Extra - mural Activities :'

i) Extra - curricular activities - debates, cultural activities, counseling to students,

planning forums Union, NSS, NCC, and Scouting etc.

iD Service to community - adult Education , Extension Services etc

VilI) Help rendered in college administration by membership various committees such as

D Committee, Admin committee, Students Welfare etc.

1x) Any other information about contribution (r'rot conveyed above) relevant to a proper

assessment of activities

X) General observatiou

i) Attettdance

a) Regu

b)



iD Student- teacher

relationship

iii)

iv) Class

v) Reading and other matter
,T

MPlace

Date

of the
Lecturer)

Evaluation by the Head of the Department or the senior - lnost lecturer in the Department or
principal.

Factual Verification EvaluationItern

Correct e

rated
Excellent Very

good
Good Average Poor

I

\'/
II V \/
III

\/
IV

NA
\/ \/

VI V \/a
VII \/
VIII

\/- \/
IX

NIL---



*

x

Date

Vw ft+{^*J.y*
Signature of the Head of

the Department or the senior-most
Lecturer in the Department or Principal

Observation of the Principal

A$UttJL vcie/^^s
,1/

Date :31 o\ /.rop o
Signature of the Principal

* The Head of the Department or in his absence the senior-most Lecturer in or
Principal where he happens to be Head of the Department shall veriff that all the columns in the forrn

are filled in before he gives his ratings ofevaluations and forwards the assessrnent report to the

Principal /the University.

** Evaluation is not expected in respect of columns No. I and No.II.

College
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FORM FOR ASSESSMENT OF WORK OF COLLEGE LECTURES

Year of Assessment:' ?-O?4 *21

1. Basic Information :-

i) Name of the college in full

iD Region in which situated (Urban / Rural)

iii) Narne of the Lecturer (in Full) Shri / Smt / Kum

\D,vvlton, "l %ht [;*, z( e"'r+', Gllr, "4f b ,o

qd h,t
_(beginning with surname)

iv) Date of B

v) Qualification of the lecturer :-

vi)

,tA

Subiects tausht and facultv :-

7o liln"t fc ,r. S s ITi: 6v,.n hL A II.
Hl.|s,nn DL Crsv^h

UniversityDegree and
post-graduate
degree
examination

Special / P
subject offered

subjects offered

Allied
Additional /
/subordinate

Class
obtained

Year of
passing

Km na
i
Ifou rt.r I tf) { 9;sl,,* U qi'z"'tih

n,f+ fihl. (,,^. 1r O nlz-
l:3 Prn r ?tl { ll

I
str.+a/+ fl...o

J
vii) Des



vrr)

iv) Guidance rendered to Research Scholar

v) Participating in Seminars, Workshops and Conferences

vi) Participation in orientation Programmes, refresher, courses etc

O-ne t,lpgb Frf u^Jr_ |vlHtp

vii) Faculty improvement program

viii) Any other type of training

iD

Participation in Extra - mural Activities :.

Extra - curricu!nr activities - debates, cultural activities, ccunseling to students,

planning forums Union, NSS, NCC, and Scouting etc, DLLfl I p1n e fi kfan
service to community - adult Education , Extension Services etc Cuot'(ina-tut

D t-t0

VIII) Help rendered in college administration by membership various committees such as

Discipline Committee , Adrnin committee, Welfare Committee, etc.

1x) Any other information abor.rt contribution (not conveyed above) relevant to a proper

assessment of activities

i)

X) General observation

i) Attendauce

a) o"u"lll't

b) irv



ii) Student- teacher
&zp I lc-,.t

iiD coneague Ret"ffifl 
lc^ *

iv) Class

v) Readins habits and other matter- 
C"r,ap tlr-, l-

M.r wrtqiPlace :

Date: eolalnn
of the

Lecturer)

Evaluation by the Head of the Department or the senior - tnost lecturer in the Department or

princiPal.

EvaluationFactual Verification

PoorGood Averagevery
goodrated

Excellent

Item

Correct

I

\/
II

\-/
\-/III

IV NA
\r/

\-/VI
\/

VII

VVIII

IX f\tLt--



.t'

X

Date

$"'A+0"t*J^-
Signature of the Head of

the Department or the senior-most
Lecturer in the Department or Principal

vSS-/Utnv

Observation of the Principal :

*+-t^rw"['- v6g'A'a^
V

3t loy/ Aozl
Signature of the Principal

Date

* The Head of tlie Department or in his absence the senior-most Lecturer in the or
Principal where he happens to be Head of the Department shall verifo that allthe columns in the form
are filled in before he gives his ratings of evaluations and forwards the assessment report to the
Principal /the University.

** Evaluatiort is not expected in respect of columns No. I and No.II

ch 4wl;tr
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Year of Assessment:- ?bU -LL-

Basic Information :-

situated (Urban / Rural)

Name of the college in full

vf*.v^^r^i cJ, u6^r-, f \', Qil13" ,/''to^

ii) Redion in which- U.L*'

iiD Name of the Lecturer (in Full) Shri / Smt / Kum

iv) Date of

v) Qualification of the lecturer :-

vi) Subjects taught and facultY :-

lvnV,olc *hruhnn tubelh, 't,

-(beginning 

with surfarne)

tl

h

UniversityYear of
passing

Class
obtained

Allied
Additional /
/subordinate
subjects offered

Special / Principal
subject offered

Degree and
post-graduate
degree
examination

gnl,na, Iht+Tfrn rnJ',,-,(,nr't
fTPn[, -( t.i-NA

IrPor ,{

vii) Des Arlru)-',,} P*
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viiD

ix)

a) Date ofjoining the present

"oll"e" Ol-eJoIle.olf

b) Date of approval qf appointrnent by the
univercity Ogllol Zot {
Teaching exqerience at the college
level___Ot____years____1,1Q__months

Name of the
Institution6 where
employed
previously

lr

Period of
service
From to

Scale of payDesignation Class taught Subject
taught

v ph^c t lQttlpll -
?.nl tJ .^t. I nr*t-t- fr4t

^Lttet
SOciat
C, L-r,-, to.roll&

II. Courses taught and work-load Number of periods per week

iD Lectures Tutorials Practicals Subjects and
papers taught

at rW
(o.cl',u

i) Under- Graduate

l6 oz_

iii) M. Phil

ii) Post- G
raduate

III) Teaching method applied

Narne and describe new teaching methods used, if any , besides lecture metl-rod, i. e

i) Distr lecture synopsis and bibliography

questions in class



iii) Announcing topic.s for discussion in

advance 4e!

Holdins seminars" Yel

v) Use of audio-visual

aid e./
(whgrever facilities Exist )

vi) Holding of most courts, arranging for court visits etc. in case of the law students

VeY

fD Contribution to COSIP & COHSSIP Schemes in the college or through ULP
(wherever such schemes exists)

iv)

V) Any other contribution in :-

i) . Teaching

Methods

iD Evaluation Tech

iii) Course Developmeut etc

VI) Academic and professional Growth , (during the preceding three years) :-

i) Research qualification acquiied

ii) ReseaLch project undertaken

iii) Research papers published indicating titles aud names ofjournals in which published



iu) Guidance rendered to Research Scholar

v) Participating in Seminars, Workshops and Conferences

vi)

vii) Faculty improvement program

Particip4[ion in orientation Programmes, refresher, courses etcW
viii) Any other type of training

|>

VII) Participation in Extra - mural Activities :-

D Extra - curricular activities - ,i.:bates, cultural activities, counseling to students,

planning forums Union, NSS, NCC, and Scouting etc.

ii) Service to community - adult Education , Extension Services etc

DuLc-

VIII)

1a) Any other information about ccntribution (not conveyed above) relevant to a proper

&sSeSSfilorrt of activities

Help rendered in college administration by membership various committees.such as

Discipline Committee , Admin committee, Studeltg Welfare Committee, etc.

{'-f,'fll"r. e€.- t+k.,

X) General observation :

i) Attendance

a) Regularitv
Vel

b)



q

ii) Student- teacher

relationship
(xr. l{.,, ,f

Place :

Date:

iii) Colleague

iv) Class

v) Reading and other matter

' M tr^r'rtar'

g^\^ I e"ef

(Signature ofthe

Lecturer)

Evaluation by the Head of the Department or the senior - most lecturer in the Department or

principal,

EvaluationFactual Verification

PoorAverageGoodExcellent very
goodrated

Correct

Item

\-/
I

II

\/\-/IIi

NJA
IV

\-/\_/

\/
VI

\/
\/\/

VII

\/\/
VIII

N-?l--IX



,/,

X

Date

YTra-{f"sw'&t" Signature of the Head of
the Department or the senior-most

Lecturer in the Department or Principal

Observation of th9 Principal

\-/

Date: Stlr I'2..r-
Principal

College

* The Head of the Department or in his absence the senior-most Lecturer in the Department or
Principal where he happens to be Head of the Department shall verify that all the columns in the form
are filled in before he gives his ratings of evaluations and forwards the assessment report to the
Principal /the University.

*x Evaluation is not expected in respect of columns No. I and No.II.
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yearofAssessment:- qohA{P-2O2O

1. Basio Information :-

i) Name of the oollego in full

CoLL6 Gt 6 Cf L+utv1.E's

ii)

iii)

Reeiion in whiqh-eituated (Urban / Rural)

, " u-l(sF\{
Namo of the Lecturer

}'l\AGNN

(in Full) Shri/

AU HLI-\

Smt/Kum

S..tDU \NDRh B\{\Mh&ft0

BDateiv)
-(beginniirg 

with surname)

v) Qualification of the lecturer :-

vi) Subj ects taught and facultY :-

UniversitY

h)

Year of
passing

Class
obtained

Allied
Additional /
/subordinate
subjects offered

subject offered
ncipalSpecial PriDegree and

post-graduate
degree
examiuation

u t49fl)fo\ ltrtnchon,t{-h' _ bN\\v@d

F*r
lv

Ro r"- ]

C lq$

FN\C" LI$H T

Dvii) ?n F
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viiD a) Date of present

L

ix) Teaching experience atthe
level months

III) Teaching method applied

Namc arrd describe new teaching nrethods used, if any, besides lecture method, i, e

i) Distributing lecture synopsis and bibliography

b) Date of approlpl o{appointment by the
lJniverciy 6'lz-l 2 at_b

Name oflhe
InstitutionS where
employed
previdusly

Period of
service
From to

Designation Class taught Subject
taught

Scale ofpay

tiluMBD I
aQlqlrnrr JRF H-A, B,iloropk

UNV€6rr'1 Solwlnrq . I I

II. Courses taught and work-load Number of periods per week

ii) Lectures Tutorials Practicals Subjects and
papers taught

i) Under- Graduate l(
ii) Post- G
raduate

iii) M. Phir

ii) Encouraging questions in class

VEq



a

iii)

v)

Announoing
advance

topics for discussion in

\ES
iv) Holding seminars

Use of audio-visual

aid T?as
(wkgrever facilities Exist )

vi) Holding of most courts, arranging for court visits etc. in case of the law students

IV) Contribution to COSP & COHSSIP Sohemes in the college or through ULP

(wherever such schemos exists)

-

V) Any other oontribution in :-

Teaohing
Methods

ii) Evaluation Techniques

iii) Course DeveloPment etc

vl) Academic aud pr.ofessional Growth , (during the preceding three years) :-

i) Research qualification acquired

ii) Resealch project undettaketr

i)

-t 

-

iii) Rcsca;c| papers published ilclicating titles atrd rtarnes ofjounals in which published



4

iv) Guidance rendered to Research Scholar

ilo
Participating in Seminars, Workshops and Conferences

{^,

Participation in orientation Programmes, refresher, courses etc'Nn

v)

vi)

vii)

vlll,

Faculty program

Any other type training

VII) Participation in Extra- mural Activities :'

i) Bxtra - curricular aciivities - debates, cultural activities, counseling to students,

planning forums Union, NSS, NCC, and Scouting etc'

ii) Service to community - adult Education , Extension services etc

No

VIID

IX) Any otirel infonngtion about contribution (not conveyed above) relevant to a proper

Help rendered in college adrninistration by

Discipline ary,p[, Admin committee,

membership various committees such as

Students Welfare Comrnittee, etc'

assesslneut of activities 
)-[f>

X) General obselvation

i) Atteltdance

a) RegularitY

E*LELL€sr
b) PunctuaritY trxcette N\T



,

ii) Student- teacher

relationship BICELLH.\T

iii) Colleague Relationship
\l f=L\ GooD

iv) Class Control
Exceu-GNr-

v) Reading nabits ana 

fp C6LL€NT
matter

Place:M'CN\6nt

Date: rl+l toto
(Signature ofthe

Lecturer)

Evaluatiou by the Head of the Department or the senior - most iectttrer in the Department or

principal.

EvaluationFactual Verification

PoorGood Average
rated

Excellent very
good

Correct

\-.?

Item

I

\-/VII

\-III

NN
IV

\-/
VI \/
VII \_/
VIiI t/
IX NJ\--



q

Date:

Observation of th9 Principal :

rF

i

X \/

Signature of the Head of
the Department or the senior-most

lrcturer in the Department or Principal

Date: ztlr)zt-tot Signature of the Principal

lege

* The Head of the Department or in his absence the senior-most Lecturer in the
Principal where he happens to be Head of the Department shall verify that all the columns in the form
are filled in before he gives his ratings of evaluations and forward.s the assessrnent report to the
Principal /the University.

** Evaluation is not expected in respect of columns No. I and No.ll.
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Year ofAssessment:- 9'a 2b -L\
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N..e-s col l-eCn € DP Ls*t
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U

iv) Date of irth

v) Qualifrcation of ths lectursr :-

vi) taught ancl faculty :-
t ,oF Cour-TJct6

iii) Name of ths Lecturer (in Full) Shri/ Smt / Kum

M utn RN*r.w I t S trr'u rNutrF \frH-Rvt tM wrfto

-(beginniirg 

with surname)

UniveLsilyYear of
passing
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obtained

subjects offered

Allied
Additional /
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subject offered
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post-graduate
degree
examination

fil2s\\?hr\otor\s
4jlr tv, IT

vii) Designation &lsrs ffoNr 7roFG{IO tL
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viiD

ix) Teaching experience at the

months

III) Teaching rnethod applied

Nante and desclibe new teachirtg methods used, if any, besides lectLrre method, i. e

i) Distributing Iecture synopsis and bibliography

a) Date ofjoinjng,the present

conege e,(4626
b) Date of approyal gf appointment by the

Universitu e /UlCpza

a

Name ofthe
InstitutionS where
employed
previously

Period of
service
From to

Class taught Subject
taught

Scale of pay

t \ulltBfr\ %lqlcst( 12|? N-A Pk\'rvlq
U Nw elrrY Yalp lntq

II. Courses taught and work-load Number of periods per week

iD Lectures Tutorials Practicals Subjects and
papers taught

i) Under- Graduate

2q
ii) Post- G
raduate

I

iii) M. Phit

ii) Encouraeinqluestions in class



iv)

iii) Announoing for discussion in

Holding *yHS

v) Use of audio-visual

aid ONL\N g l-e c.RJ?-e \
(wkgrever facilities Exist )

vi) Holding of most courts, arranging for court visits etc. in case of the law students

fV) Contribution to COSIP & COHSSIP Schemes in the college or through ULP

(wherever such schetnes exists)

(--

V) Any other contribution in :-

i) oNL\Ng T€nCHrr-\t._

ii) Evaluationrr"nnitu"' C-toOGtuG fuFl4l QblL '

iii) Course Development etc

Teaching
Methods

VI) Acaclenric aud plofessional Growth , (during the preceding three years) :-

i) Research qualification acquiled

ii) Researclr project uudettaken

iii) Resca;cfi papers publishecl irrclicating titlcs and narnes ofjournals in wlrich published



r,

iv) Guidance rendered to Research Scholar

v) Participating in Seminars, Workshops and Conferences

vi) Participation in orientation Programmes, refresher, courses etc

-
vii) Faculty improvement program

viii) Any other type of training

Vil) Participation in Extra - mural Activities :-

i) Extra - curricular activities - debates, cultural activities, counseling to students,
planning forums Union, NSS, NCC, and Scouting etc.

ii) Service to community - adult Education , Extension Services etc

VIII) Help rendered in college administration by mernbership various committees such as

Discipline Comrnittee , Admin committee, Students Welfare Committee, etc.T - nr-e

fX) Any otirer inforrnation about contribution (not conveyed above) relevant to a proper

assessrneut of activities

X) General obselvation :

i) Atteudance

a) Regularity
(rC4;weNr

b) Purrctualitv -
€xC&l-t_6r{f



q

iD Student- teacher
L f

iiD

iv)

v)

Colleasue RelationshiP- \t c,pv GrooD

Class Control
CxC,E LLFs\ f

Pla"": M

, Readingn"on'PVEdti e\l \-

uylBD)
o

of the

Lecturer)

Evaluation by ihe lleaC of the Departmeut or the senior - tnost lecturer in the Department or

principal

Date

Evaluation
Factual Verification

PoorAverageGoodVery
good

Excellent9

rated
Correct

,a\-/

Item

\/II

\,/III

NAIV

l/-
l--VI
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VII

r€VIII

N}L-IX
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X

Date:

{.t

t

fttP^q^ 
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{ Signature of the Head of
the Department or the senior-most

Lecturer in the Department or Principal

Observation of thg Principal :

V

s I los/-r"z I
S of the Principal

Date:

College

* The Head of the Department or in his absence the senior-most Lecturer in the or
where he happens to be Head of the Department shall verifu that all the columns in the form
in before he gives his ratings ofevaluations and forwards the assessrnent report to the
/the University,

** Evaluation is not expected in respect of columns No. I and No.ll

Principal
are filled
Principal
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iv) Date of
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viiD a) Date of the present

b) Date of
UniversiE

appointment by the
?-96

ix) Teaching experience at the
level months

III) Teaching method applied

Nantc and desclibe new teaching nrethods used, ifany , besides lecture method, i. e.

i) Distributing lect-ule synopsis and bibliography
*G4

Name offlre
Institution6 where
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From to

Designation Class taught Subject
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Scale ofpay

Murtg*t zqlqlwtr 1r-r t4+ ?\ttrssq rv
uN\vG)try 9ol tolzdl

IL Courses taught and work-load Number of periods per week

ii) Lectures Tutorials Practicals Subjects and

papers taught

i) Under- Graduate

2\
ii) Post- G
raduate

iii) M. Phir

ii) Encoulaging questions in class



Announcing topics for discussion iniii)

iv)

v) Use of audio-visual

Hotding seminarB

(wkgrever facilities Exist )

vi) .Holding of most courts, arranging for court visits etc. in case of the law students

No

rD contribution to coSIP & COHSSIP Schemes in the college or through ULP

(wherever such schemes exists)

V) Any other contribution in :-

i) Teaching
Methods ONLI XIL Hlstrrn / ccTuKeJ'

ii) Evaluation Techniq \'r\z oues

iii) Course Developmetrt etc

ii) Resealch project uudertaken

iii)

I

VI) Acadeutic and plofessional Glowth , (during tlte preceding three years) :-

i) Rescarclt qualification acquiled

Rescarclr papers published inclicating titlcs and narnes ofjournals in rvhich published

- w r gK gtntDeT"t { r[q " o F-KeucsrrorJ' ?Kurto?l'tlc^l-

l?Surno\{ r oF -rl-te 1''.otrLD .
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iv) Guidanoe rendered to Research Scholar

Participating in Seminars, Workshops and Conferences

No

vi) Participation in orientation Programmes, refresher, courses etc

ve-f
vii) Faculty program

D

viii) Any other l15[$tr"inine

VID Participation in Extra - mural Activities :'

Extra - curricular activities - debates, cultural activities, counseling to students,
planning forums Union, NSS, NCC, and Scouting etc.

iD Service to communitlz - adult Education , Extension Services etc

VIII)

v)

i)

IX) Any other inforrnation about contribution (not conveyed above) relevant to a proper

assessurellt of activities

X) General observation

i) Attendance

a) Regularity

Help rendered in collcge adrninistration by membership various committees such as

Discipline Comrnittee , Admin committee, Siudents Welfare Committee, etc,

T; € B.+t-4 CoM N\ rsrTFF t':

b) Punctuality yg S
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iD Student- teachor

EvceLwN\ Y

iii) Colleague Relationship- \ GLi f>tooD

iv) Class Control

QV LQLLCN T
Reading habits and other matter

trxc-elrcN r
place: t{uM6AI
Date '))?-'

of the

Lecturer)

Evaluation by the Head of the Department or the senior - lnost lecturer in the Department or
principal.

v)

EvaluationFactual Verification

PoorExcellent very
good

Good AverageCorrect e

rated

Item

I
\-/

Ii
\r'

II I
\/

IV
NA

\/
VI \,?

VII
\/

VIII V

Nt>IX



q

Date

Observation of the Principal :

',^t/l*lztOl'*M
"Signature of the Head of

the Department or the senior-most
Lecturer in the Department or Principal

';F

\/
X

,ra'

fVA+0lCT ,trcr-!-e-

Date z)'ls )ut ''-

* The Head of the Department or in his absence the senior-most Lecturer in the

Signature of the Principal

the form

ege

Principal where he happens to be Head of the Department shall verify that all the
are filled in before he gives his ratings of evaluations and forwards the assessment report to the
Principal /the University, .r

** Evaluation is not expected in respect of columns No. I and No.ll,
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APPENDIX 'D.2'

FORM FOR ASSESSMENT OF WORK OF COLLEGE LECTURES

year ofAssessment:- L dLO' 2=o %lt-

1. Basic Information :-

Name of the college in full

IVaVTKANANO EDucRtaoN €acagT)'s CoLLGcrc_ o[-

Region in which situated (Urban / Rural)

URgAN

iiD Name of the Lecturer (in Full) S,hri / Smt/ K+m

D

ii)

LAW ,

Aagar< EE? A I-I IJ
_(beginning with surname)

Date of Birth :

L M o-rct. l-e +?-

Qualification of the lecturer :-

Degree and
post-graduate
degree
examination

Special / Prinoipal
subject offered

Allied
Additional /
/subordinate
subjects offered

Class
obtained

Year of
passing

University

LLM Hurtan- hr^Jn - B ftpril Lol3 5'N'P T
f\lorr'oAs l)n'rv

Aigt..l's

LLB cT I'c r
'Lo=t ?

CY cr
n-Jenr erd<

P>anrsng u'
T?R. Pass cl q ss Mty':no-z- ,\tumbcu

Ur"li V

R.qr'. Bo lrrnt (ri rs F cl43s

"slra 0 i>'i-
APn; lg9t poop4

UNIV

Subjects taught and faoulty :-

Hoc, Eeg^l tnnguogr,"fon4 4ovr^rlV tanI, Ad,ari nfswal"'v euavJr

Tof A,, fur,uj,jla11o8, ADR, CTtnrinotogY, f racl,icoJ l'rc:-in''Y aL,

Asslsl'anL Prot.sso6

iv)

v)

vi)

vii)



viiD a) Date ofjoining the present

college t'tz-l oelznz-o

b) Date of
University

approval ofappointment by the

n2loSlLo 2-o

i*) Teaching experience at the college

l"vel--.j2-----years - months

Number of periods per weekIL Courses taught and work-load

Subjects and
papers taught

Lectures Tutorials PracticalsiD

o.3 Ior'8, f6 rx t4'r;'

1 4E, Adrtt
3a:5t q't"t'tvtirflzl

<-Lc .

i) Under- Graduate -

heLs +LLo L@
(:rimino-)
J {rtf tud{"c/
a7i'll1t!$lct, Y.,

?t*tqrnx '

ii) Post G
raduate

LLM CC)

iiD M. Phil

v

v

IID Teaching method applied

Name and describe new teaching methods used, if any , besides lecture method, i. e..- Cn\in t )-b'o*o h

UooSte lr'lrQeTr
i) Distributing lecture synopsis and bibliography 1hc:r;n1 ? ? V d't '

Jes
iD Encouragi4g questions in class'L) 

o^ l

Name of the
Institutions where
employed
previously

Period of
servlce
From to

Designation Class taught Subject
taught

Scale of pay

M 3.J Fau {
June zoto'-

t\0ri l r-ol :,
CHB 91gts,>:7il8,'t* LLI' '

llo cRrlm'
l^rPc d<--

t,,t',clPo

Col leJe c* Larr

Si(3r-2 sJt(6 l'l Ocz

Cn ryr\r<inrv "I

s
e

t AOO
PT /YIox.}0..

V .6.6 colrete Y
La$.

Jcln€ 2oto-
At.rilLot3

ct{|b'

4 a, a>t
g L,t'tlvo vJJt

8.c.1 totlqct.
. -e.r Ala.L gnnlr l.

June !)L5-
lrrrt Lo)J)

f,111'{imrr gg 6L-s, fyu6,
fq G,ts, {.qrr3;

Hoq 16115;
F<rg1gr;,

fJ tL4t;1\,



iiD Announcing

advance

_ iv) Holding seminars

for discussion in

v) Use of audio-visual

aid l eS
(whorovor facilities Exist )

vi) Holding of most courts, arranging for court visits etc. in case of the law students

fD Contribution to COSP & COHSSIP Sohemes in the college or through ULP
(wherever such schemes exists)

'l eS. Ntool. Cu.lirf - Ir+ UA .b gth Yeor BLs (LLB )
Jrrit tt\s\fs

v) Any other conhibution in :-

D

iD

iii)

' ir"fit:Tf - c,trpu{ P}5cu ss:on ) ? ?T , e)n'

Evaluation Techniques

Course Development etc

VI) Academic and professional Growth , (during the preceding three years) :-

Research qualifi cation acquired_

P{rrF ehnrofhecl
i)

iD

iiD

Research project undeftaken

Research papers published indicating titles and names ofjournals in which published



iu) Guidance rendered to Research Scholar

vii) Faculty improvement program

v)

vi)

P, bn fa.elt
2-q

viii) Any other type of training

VU) Participation in Extra - mural Activities :.

Extra - curricular activities - debates, cultural activities, counseling to students,

planning forums Union, NSS, NCC, and Scouting etc.

ii) Service to community - adult Education , Extension Services etc

VIII)

6[ L?rd€dtrchborr r't 'tndla
Th, Adg zaZo - ;-1$ |;r$-2a2-r.

D v

Help rendered in college administration by membership various committees such as

Discipline Committee, Adrnin committee, Students Welfare Committee, etc. ,

WOrntn Dtvttcfrunl' fe\1, Fe:er-tdi \'lqocrarn^an{- (orn

IX) Any other information about contribution (not conveyed above) relevant to a proper

assessment of activities

b) Role of hl/zq in flirylinrtl Ju,,t;,e 4.0r,^;rv)l,rll4rr_

X) Generalobservation:

D Attendance

a) ( -6

rni H<t

pech tV
f-sl"rr WPr1

Yl;. froktL
fb.rte U_,1,s)

MgJ."tJ 4
b)

n0 L nse.t f0-e r.t
tCh tntve r neq..{>g /1



iD

iiD Colleague Relationship

Hpa o-l-$,.r

Student- teacher

'iliilJ'r 
""' ft.r,ll.yF P..tlt mrrJ3. ho gGin rnv'{-

reo.n+ fooe-dch othar

t)

iv) _Class Control - fs-t CIOSS conrlai '- I n , .- r-., r"'l"ctrq gw.l

)T'iHi"?3'#'*+
Reading habits and other matter U:ih^ I

Wdcrhng-n'fi"'e chonge; rh tht- lafi r- tunrenl- het,rs QJ-(

v)

Place

Date

M'lmt'^r

lzl o (lz-oz3
A

Ew^:t'-*
(Signature of the

A

Lecturer)

Evaluation by the Head of the Department or the senior - most lecturer in the Department or
principal.

Factual Verification EvaluationItem

Correct
rated

Excellent very
good

Good Average Poor

I
\-/

II
\/

ilI

IV \.-/ Nft
V

VI

VII
\-/ ,14

VIII

IX
N)-\--



X

Date

-r\m 
*+0..'p^^dqr 

\/$Jl/'^v
' ' Signature of the Head of

the Department or the senior-most

Lecturer in the Department or Principal

Observation of the Principal

+{'t^'*a[r_ 
v'i9lVd

v

Date: grJo S/ gtt2l

* The Head of the Department or in his absence the senior-most Lecturer in the

Principal where he happens

are filled in before he gives

Principal /the University.

to be Head of the DePartment shall veriff that all the columns in the form

his ratings ofevaluations and forwards the assessment report to the

** Evaluation is not expected in respect of columns No' I and No'II'

Signature Principal

or

v

v



APPENDIX 'D.2'

FORM FORASSESSMENT OF WORK OF COLLEGE LECTURES

Year of Assessment:- Zezi - '2-a 2-'z-

l Basic Information :-

D Name of the college in full

5 LLE e o F LAv,)

ii) Region in which situated (Urban / Rural)

O[\RAN

iii) Name of the Lecturer (in Full) llhri./ Smt / K:um

B lgnn f)cet nw M A t-t €st'f

iv)

_(beginning with surname)

Date of Birth :

n rlo.ql tq ?)- '

v) Qualification of the leoturer :-

Degree and
post-graduate
degree
examination

Special / Principal
subject offered

Allied
Additional i
/subordinate
subjects offered

Class
obtained

Year of
passing

University

LLM l-l0rnqn rigth Qrcrde [iti\,nR'1. fiprilrol3 s.NJ,D.f

LLB cx | (t Ly( tQVd,.
rl a< Htlrttn.rtl irl^-[ Qass.;lart No1 z.oo>

Bsc BoFoni
J Atrif tQgz I oon4

Morvrbc.i

vr)

As, i" lanl ?ttl'"rro o

Subjects taught and faculty :- /r"[1i,"it9"]'l;;n"..*g., 
t-"x, {-^r'ry r.LJ tr bTL, -lt{rn'La'c , -fo| ft 

'
ADA, ftornan"[,jr+'' L I t-L, d5irnlnorogd,pnacha'l -lrcr-in'Yr c.1 cL'

vii)



viii) a) Date ofjoining the present

6z-)oqlone-o

b) Date of approval

U hv],
of appointment by the

{.\l>r>>a

ix) Teaching experience at the college
level I '3 years - months

iD Encouraging in class

IID Teaching method applied

Name and describe new teaching methods used, if any , besides lecture method, i. e.

D Distributing lecture synopsis and bibliography

'f es - Tbn'qlh t'tooglp clossdu a rvr

v

C [ossooart''

Name of the
Institutions where
employed
previously

Period of
service
From to

Designation Class taught Subject
tauglrt

Scale of pay

-loc, 1t:r-li,
Famtsl>Lu #"'ffiBc-l tolleae c|

'f ncr NoADa"*l
5
J

qne zO13"
an 2-oz-o

Futtlimrr Bts (+un

Hoc, ---
fvr'mlnl,nvJ- ltlg{o'-

. D..1 , JUrpz-ott-i-
4er rnll' LI-l B BLs LILB

al tt
L-t h1",,V.6'5 tt>\ltPL

nl l a r ^\
I urye.sf

20 lD-
T'-l1I 2 cl-l g Bt=6 aur

Nurnber of periods per weekII. Courses taught and work-load

Subjects and
papers taught

Lectures Tutorials Practicalsii)

Jgol,; ltctrvr
t*ctul, f}oAr
Oimtraal eU.

2-o o3i) Under- Graduate

9t& 4- tLe
Oinrln'd$n>
tairrrllucrJ
t)erct.nq

ii) Post G
raduate

Lur.4
c6

iiD M. Phil



iii) Announcing topics for disoussion in

iv) Holding seminars

Use of audio-visual

aid 9es

vi)

(wherever facilities Exist )

Holding of most courts, arranging for court visits etc. in case of the law students

rl-

v)

'(\

4-L"

fD Contribution to COSP & COHSSIP Schemes in the college or through ULP
(wherever such schemes exists)

v) Any other contribution in :-

i) Teaching
Methods Quuu4 D\stession)?VT,

ii) Evaluation P0t 9^tet 
"nlctl.,un-z 

.

iiD Course Development etc

n VD Academic and professional Growth , (during the preceding three years) :-

Research qualifi cation aco uired

errn''u*d +oi Phd,

Research project undertaken

D

iD

iiD Research papers published indicating titles and names ofjournals in which published



iv) Guidance rendered to Research Scholar'

v)

vi)

vii)

viii)

Participating in Seminars, Workshops and Conferences

-D E- C coi)pre o la.-1 - NAAc Co -occl-.r'no]"',qn {ornrn')J+-a-.SnF
L.D"r - rqlh Nov,,,Sioo- N&^' ;{i."""-*;H ,?? 

^? 
?}l'* 

^i#
Participation in orientation Programmes, refresher, courses etc hrvrend n o'rJo 

t

? Ttachhg Larning Lenlrr, l-ornon,rian rolltoe -0nignFqton /ln,J,.rcLon
Poog* mr'. ,t '(-z-ozl)

0-elre->l'v r
h tvd-t".St.rg't

vr)

Faculty improvement program z) 'ts:o- q$eek, ankr- d.jsci ?tnatn
LOq'rs e, on 'r !-g*lgclo6

Any other type of training

Participation in Extra - mural Activities :.

D

ii) Service to community - adult Education , Extension Services etc

Co rYl rn i l-l-<-P

IX) Any other information about contribution (not conveyed above) relevant to a proper

assessment of activities

X) General observation

D Attendance

a) Regularity
koL,tl" q 24 l' .rlPr'l-

b)

Extra-curricularactivities-debates,culturalactivities,counselingtostudents, r rr- 1 r/
planningforumsUnion,Nss,NCC,andScouting etc. - 1 t9 '._ LQt)"t-lc-t'l )-f e6'Cy

( z+zl ')) u)-) '

VIII) Help rendered in college administration by membership various committees such as

Discipline Committee, Admin committee, Studeuts Welfare Committee, etc. /,1 , t

I 4 S - r -\Arvror-r Op'yelcf xrcn|- re l) 4-- \nn,vle rr )e'rual llqvr'vtr'tt*t-

Punctualitv' 
'i'[*^{ 'rr.n Pun{fu 

" I .L i } .l"J 4 }0t - -
tf,rm uOLeneYe r h?ta-ss'"t " '1

*1, a(ounl4



iD

iii)

iu)

Cctlrnr

v)

Student- teacher

,"tutionrnip He.tlhY, PosiHyo M. l$ 94Jn hn.tll- L
tert? e+V'&"r qolc:/,. o l'l^e r

Colleague Relationship

Oosl14Ye

classcontrol - D 1r.l Io ?ossess 1"$n're N{-o,.os",t,s^1-su'l l/ Pchenf g-

,, Crtfcrtd lsrLed{"e-'F[

Readine habits and other matter

8*"i1T ""r-inii[ "r."'t,n ti.Parj"d *lrh e\ange,, io l.,a,,i/ currrt'.|
ne$r il< .

Place:

Date:

N urvrbo,

;zlo6l,^rtn
O^fu*

(Signatuie of thd
Lecturer)

Evaluation by the Head of the Department or the senior - most lecturer in the Department or
principal.

Factual Verification EvaluationItem

Correct
rated

Excellent very
good

Good Average Poor

I

II
\/

n

IV \-/Nh
v

\-l
VI

VII
\_/

VM

x nDu



;

X

Date

Signature of the Head of
the Department or the senior-most

Lecturer in the Department or Principal

Observation of the Principal :

V

Signature of the PrinciPal

Date: 9l) os I a;z z-

* The Head of the DePartment or in his absence the senior-most Lecturer in the

Principal where he happens

are filled in before he gives

Principal /the University.

to be Head of the DePartment shall verifu that all the columns in the forrn

his ratings ofevaluations and forwards the assessment report to the

x* Evaluation is not expected in respect of columns No' I and No'II'

or

v

Sbs'lqyf



APPENDIX (D.2'

FORM FOR ASSESSMENT OF WORK OF COLLEGE LECTURBS

Year of Asse ,r "nt( 2-cDI - L 2-)
\__

1 Ba.sic Information :-

i) Name of the college in full

vi\€Kqnqn4 edrrcqlion- $cidu&'s o\\<* .{tqo

ii) Region situated (Urban i Rural)

iii)

in rvhich

9rboN

Narne of the Lecturer (in Full) Shri/ Smt / Kum

ns. 9o.dqv Rnshrna &isl^ite<?rqfrL

_(beginniirg with surnarne)

iv) Date of Birth
I t. \o '\18 z

v) euarincationortherecturor:- n. h,i\.\tf-fn - BqS.Lqr,o lf-f tflsZTlLtqA<orq.

UniveLsity

)
TrT{

vi) Su ects taught ancl facr.r

c crSl.rsm, flWaUs
t, fo\e )

pvr ,lI-urisfrvdenc,G-t, tnvrvcnrrenteJLtt's,

Year of
passing

Class
obtained

subjects offered

Allied
Additional /
/subordinate

Special / Principal
subject offered

Degree arid
post-graduate
degree
exarnination

fnqN.A. 20 t1Jqyt s .R.c,&qrcVufnn.?l'\i\ '
65.16 / 2.6llBqs.LqDLLIO,

601. 2-ooB\{
srnLLB

CBsf ,Ne"z 0165 53.\5 /.n\\ tl.ssqtSas\\id Lqwst
Q3n) cnrn60'1. 20 1?F\[ LLBs\{k.Al\ A\liedt-qussLe-T

fuKuJ ^*P)." 'P.

s) )

vii) Designation Asst' frokutot



,

iv) Guidanoe rendered to Research Scholar
U/

v) Parti$giling in Seminars, Workshops and Conferences

vi) P arlglfitionin orientation Programmes, refresher, courses etc

vii)
. 

j *fYorovement prosram

^&viii) type of training

VII) Participation in Extra - mural Activities :-

Extra - curricular activities - debates, cultural activities, counseling to students,
planning forums Union, NSS, NCC, and Scouting etc.

iD Serviqe to communify - adult Education , Extension Services etc

VIII) Help rendered in college administration by membership various committees such as

i) .D

Di:cye Comrnittee, Admin committee, Students Welfare Committee, etc,

IX)

x)

Any otirer information about contribution (not conveyed above) relevant to a proper

assessrneut of activities

t/

Gerreral observatiou :

Attendance 
V/a) Regularity

.-

i)

b) Punctuality



.s

ii) Student- teacher

iii) ColleagueRelationshp.',

iv) Class Conhol

v) Reading other matter

Place

Date

fnuTobof

\.64.L6L3

(s
Lecturer)

Evaluation by the HeaC of the Departrnent or the senior - rnost lecturer in the Department or
principal.

A

tu"2

of

Factual Verification Evaluation

Correct e

rated
Excellent Very

good
Good Average Poor'

Item

I
\-/

II
\./ V

II I

\-/
IV

\<{,W
\Y

VI V
VII

\./
VIII

\t/ \/
IX ectu



q

Date

Observation of the Principal :

\Mfttt^p,rn/dM-

#

Signature of the Head of
the Department or the senior-most

Lecturer in the Department or Prinoipal

X

v
\Af A-{-e,l9r^r4fu-

Date : 3t lor/ ,Lo z ,t
Signature of the Principal

lege

* The Head of the Department or in hi absence the senior-most Lecturer in the

Principal where he happens to be Head of the Department shall veriff that all the solumns in the fonn

are filled in before he gives his ratings of evaluations and forwards the assessment rcport to the

Principal /the University. 
)

** Evaluation is not expected in respect of columns No. I and No.IL

s

v
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APPENDIX'D.2'

FORM FORASSESSMENT OF WORK OF COLLEGE LECTURES

Yearof Assessment:- 2O 2l- 2-O2 2-

1. Basic Information :-

i) Name of the college in full

ET LE

Region in which situated (Urban / Rural)

UR B4nl

h)

iD

iii) Name of the Lecturer (in Full) $lrtiJ€n#Kum

f, SAH r-D ?KATNI €E qAfV\EDHIN I

_(beginniirg with surnarne)

iv) Date of Birth

v) Qualification of the lecturer :-

University

taught and faculty
K€ r-*.t tN4 To b.ID lv\€N s-LAr.l L

cntLnRCN, LAFo d( I fuJ1, s0Rls?KuDEr.tcE,Dl c -9,
?RAc1 \eAi 'TKftrNrN6,- 5

ui)

s

Class

obtained
Year of
passing

Special / Principal
subject offered

Allied
Additional/
/subordinate
subjects offered

Degrce and
post-graduate
degree
examination

x.0 15g,EaDl,lT\LA L.lLL.fn.
2-0 19Fr8.STl-Ar^\B.u,s. /tr-.B

t

vii) Desigttatiott



fn

viii) a) Date ofjoining the present

colleee [0 . 0 t, 2O 22
b) Date of approval of appcintment by the

L

ix) Teaching experience atthe college
level months

III) Teaching method applied

Namc and describe new teaching rr.rethods used, if any, besides lecture nrethod, i. c.

i) Distributing lecture synopsis and bibliography
yF3

ii) Encouraging questions in class

Name ofthe
Institution6 where
employed
previdusly

Scale of payPeriod of
service
From to

Designation Class taught Subject
taught

ADA C*trrnea, 02"ol.?'arq-
nO n r. o,ro b

t-Ati 6r'},e,{Y'flt""
D

II. Courses taught and work-load Nurnber of periods per week Ly
Subjects and
papels taught

iD Lectures Tutorials Practicals

6i) Under- Graduate

ii) Post- G
raduate

t9

iii) M, Phir



q

iii) Announcine topics for discussion in

advance 
"'Y.€S

Holding seminars

v6s

Use of audio-visual

aid ONur r.l 6 LEC'TUR63
(wkgrever facilities Exist )

vi) Holding of most coutts, arranging for court visits etc. in case of the law students

€s L rft( r

rv) contribution to coSIP & coHSslP schemes in the coilege or through ULp
(wherever such schernes exists)

iv)

v)

V) Any other contribution in :-

Teachiug

M;-r'"d; oNurr..l6 $A'T 6At*r-s

ii) Evaluation Techniques

i)

(\ L6 C LRsg G.o ofi
Jtes r qN ME^ns

iii) Course Developrnent etc

vl) Acadenric and professional G'owth , (during tlie preceding three years) :-

i) Rcsearclr qualification acquired

ii) Researclr project undertakerr

iii) Ilcscat'ch papers publishccl inclicating titles and narnes ofjournals in which publishccl



iv) Guidance rendercd to Research Scholar

Participating in Seminars, Workshops and Conferences

xtD

Participation in orientation Programmes, refrgsher, courses etc

oRtErrlTtrT r u{rJ PA06eAfnl\6

Faculty improvement Program' Fso

Any other type of training
Nn

ViI) Participation in Extra - mural Activities :-

i) Extra - curricular activities - debates, cultural activities, counseling to students'

planning forums Uuion' NSS, NCC, and Scouting etc'

iDServicetocommunity_adultEducation,ExtetrsionServicesetc

Help rendered in college adrninistration by membershipv^arious committees such as

Discipline Comtnittee, Admin committee, Studerrts Welfare Committee' etc'

Resularitv" 6x'c€ L L 6^JT

v)

vi)

vii)

viii)

VIII)

IX) Arryotirer.informationaboutcontributicn(notconveyedabove)relevanttoaproper
assessulent of activities

x) Gencral observation

i) Attcltdance

a)

t ) PunctualitY

exc 6l-uE N-f



Date:

Observation of the Principal :

Signature of the Head of
the Department or the senior-most

Lecturer in the Department or Prinoipal

rl

X

S of the Principal

Date 3r loS lz nzz

College

* The Head of the Depariment or in his absence the senior-most Lecturer in the or

Principal where he happens to be Head of the Department shall verify that all the columns in the form

are filled in before he gives his ratings of evaluations and forwards the assessrnent report to the

Principal /the University.

* * Evaluation is not expected in respect of columns No. I and No'll



q

ii) Student'teacher

relationship

i ii) Colleague RelationshiP

CmD

iv) Class Control

v) Read

^

ing habits and other matter

? 6t LENT

Place

Date

fno (\B Ar

o.i - 0? . Qot-c-
?+\'J",tD

(Signature ofthe

Lecturer)

Evaluatiort by the Head of the Departmeut or the senior - tnost lecturer in the Department or

principal

EvaluationFactual Verification
PoorAverageGoodvery

good
Excellent

rated
Correct

V\/

Item

\/\--Ii

\-'/\/III

NlrIV

V
\/VI \/

l/VII

\/
VIII

NT-\-IX



{r

viiD a) Date ofjoining the present

tJl t>lzata .

b) Date of approval of appointment by the

ix) Teaching experience atthe college

months

III) Teaching method applied

Natnc and desclibe new teaching nrethocls used, if any, besides lecture nethod, i. e.
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Participating in Setninars, Workshops and Confereuces

Participation in orientation Programmes, refresher, courses etc

Faculty improvement program

Any other type of training
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\/-- // 
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ii) Student- teaoher

i ii) Colleague Relationship

iu) Class Control

v) Reading habits and other matter
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a) RegLrlarity

lea
t ) Punctuality

Y P-.r '



q

ii) Student- teacher

Colleague Rel

Class Control

iii)

iv)
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ix) Teaching at the college
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III) Teaching nrethod applicd
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i) Distr.ibrrting lectr.rr.e synopsis and bibliograplry

ii) Errcoulaging questions in class

v

v

Name ofthe
InstitutionS where
employeil
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iii) Ilcscat'ch papers published inclicating titles and narnes ofjournals in which publislred
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iii) Colleague RelationshiP

iv) Class Control

v) Reading habits and other matter
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Place: e Itt enclou Ul Murl\dDeu'

Date

rgufuk@
Lecturer)
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Extra - curricular activities - debates, cultural activities, counsering to students,
planning forums Union, NSS, NCC, and Scouting etc.

Service to community - adult Education , Extension Services etc

Tlelp rendered in college administration by membership various commiftees such as
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v



APPENDIX 'D-2'

FORM FOR ASSESSMENT OF WORK OF COLLEGE LECTURES

Yearof Assessment:- 2\ '- 2-L

Basic Information :-

i) Name of the college in full

Region in which situated (Urban / Rural)

t 0rbarr '

Name of the Lecturer (in Full) /hri,,/Smt / t<um

ff:
iD

iii)

lz-
_(beginning surnarne)

14Mlarzh 19 a4 .
Date of Birlh

?-2
iv)

v) Qualification of the lecturer :-

University

n

vi) Sub.lects ancl faculty :-

@ ) L ruo ej {nnoda

Class
obtained

Year of
passing

Degree aud
post-graduate
degree
examination

Special / Principal
subject offered

Allied
Additional i
/subordinate
subjects offered

fffI ccE^s- Sc-t esq
l%:-l"ts HiJo"-f\^,k 9ci e tro-o '

11 I
aLor"l l%"'t,l L'.A

tnuu.lut'llAt't)tVln,4Lt- , rv1 tL4-t-!J>
'8|rct-e{| 

,

t-,llc.L UabUItraq-qtLt,rfi L at;'t I,

t

vii) Designatiorr_ l-e_c t:c+fett ,



6

viii) a) Date ofjoining
co

b) Date of approval of appointment by the

ix) Teaching experience atthe college
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IX) Any other itiformetion about contribution (not conveyed above) relevant to a proper
assessrneut of activities

v

X) General observation
i) Atterrdance

a) Regularity
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